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“Many are counting on us, now more than ever, 
to continue our proud tradition of giving and volunteering” 
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oe 


n Monday, October 16 we are 

calling on the entire membership 

of Local 222 to join with leader- 

ship and the Ajax Transit Workers 

to attend the Ajax Town Council 

meeting. The call for this show of support is 

a result of the Town of Ajax refusing to pay 

these disadvantaged workers what is right- 
fully due to them. 

Despite a Supreme Court of Canada rul- 
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ing in our favour, the Town of Ajax contin- 
ues to refuse to pay restitution to these 
workers. After this council meeting we will 
be asking all members of Local 222 who 
live in the community of Ajax to take note of 
those politicians who refuse to pay these 
workers what they legally have coming to 
them. Our voice will be heard, especially 
with a municipal election around the cor- 
ner. Leaflets will be distributed throughout 


All Of 


ack Means 


Us 


Local 222 workplaces giving you details of 
the October 16 rally. After an eight-year 
see TRANSIT - page 2 
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Transit Fightback Means Something To All Of Us - 


continued from page 1 


battle and a Supreme Court ruling in our 
favour there is no justification for the action, 
or inaction, depending on how you view it. 


United Way Campaign 

I have been asked to co-chair this year’s 
United Way for Oshawa/Whitby/Clarington. As 
a long-time supporter and advocate of the 
United Way I look forward to this challenge. I 
recently had the opportunity to accept the 
Thanks A Million Award from the United Way 
on behalf of our membership. On receiving 
the award, I said that I have always felt the 
CAW’S continued support for the United Way 
is an extension of the social unionism we 
practice. I accepted this award on behalf of 
the membership and stated how proud I was 
of our members for continually opening up 
their hearts and wallets to those less fortunate 
than ourselves. 

Against the backdrop of a widening gap 
between the haves and have-nots, communi- 
ties such as ours must attempt to be as gen- 
erous as we can. Traditionally our Union 
leadership and membership have been at the 
forefront of this fundraising drive. I see this 
year as no exception. Many are counting on 
us, now more than ever, to continue our 
proud tradition of giving and volunteering. 

Poverty and its side-effects are increasing 
at an alarming rate all across the country. 
More and more people are dependent upon 
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food banks and shelters for their very sur- 
vival. The homeless have become a fixture on 
our streets. Domestic violence, both physical 
and mental, neglected children and substance 
abuse are just some of the manifestations of 
the growth in poverty. 

The United Way is the only means available 
to many of the agencies, which have been 
established to assist individuals through these 
troubling circumstances, to receive any kind 
of stable funding. As a result, our donations 
of money and time are as important as they 
have ever been. With that in mind, I urge our 
total membership to support our United Way 
campaign to the fullest extent possible. 


Tory Changes To 
Labour Law 


Considering the number of phone calls I 
received on the issue, I am sure most of you 
are aware of the Harris government’s propos- 
al to introduce a 60-hour work week. 

As a member of the CAW National Execu- 
tive Board, we have had discussions regard- 
ing a campaign in opposition to this insane 
proposal. I have personally and our Union as 
an organization has been criticized for our 
involvement in politics. This is just another 
example of not only why we must be involved, 
but rather why we have an obligation as rep- 
resentatives of workers. 

The following is a list of Bills that have 
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been passed by the Harris government since 

coming to power in 1995. These Bills repre- 

sent a consistent attack on the labour move- 
ment and workers as a whole: 

@ Bill 7, the repeal of Bill 40, the NDP law 
that, among other things, banned the use 
of strikebreakers; 

@ Bill 99, the overhaul of workers’ compen- 
sation (reducing the benefits to injured 
workers); 

© Bill 136 curbs the rights of public sector 
unions to strike, it was substantially 
watered down only after the unions threat- 
ened a general strike; 

@ Bill 160, the education bill, substantially 
reduced the bargaining power of the 
teachers’ unions; 

@ Bill 22, the prevention of unionization 
acts, prevents unions from organizing 
workfare participants, denying the people 
of the right to belong to a union; and 

@ Bill 31, the “Wal-Mart” bill, which took 
away the authority of the labour relations 
board to automatically certify a union if 
the employer engaged in unfair tactics. 
On November 8 and 9 and again Novem- 

ber 29 and 30 the CAW’s political taskforce 
will be meeting at our Union Hall. Parti- 
cipants will be chosen at random to partici- 
pate and discuss the importance of political 
involvement. 


While most of you were 
watching Tiger Woods at 
the Canadian Open, 
there was a strong CAW 
Local 222 contingent 
with their eyes on Derek 
Gillespie. Derek, whose 
father Gary works in the 
Truck Plant, was tied 
with Tiger Woods after 
the opening round, 
finishing at -5 and was 
the top Canadian. 
Financial Secretary 
Terry Spence and Local 
President Mike Shields 
congratulated Derek on 
his hard work, coming 
after his completion of 
a four-year golf 
scholarship at Arizona 
State. 
——————Eaean 


Grand Prix Should Be 


Official For 2003 


ince I missed the first issue of the 

Oshaworker after the holidays, 

I hope you all had a well- 

deserved and happy vacation. 

Several things have happened 
since that time. In the Car Assembly Plants 
we have a new plant manager, Eric Stevens, 
to replace Greg Deveson. Time will tell if 
this new manager operates as those in the 
past did. There are new people as person- 
nel directors in both car and truck recent- 
ly. Information and resolves to many prob- 
lems are much better than in the past, and 
although we need to continue to work 
towards speeding this process up, I believe 
it will continue to improve. 


PEREGRINE 
PLANT CHAIRPERSON 
AND FIRST VICE-PRESIDENT’S 
REPORT 


will return 
next month 


CAWSTCA 


On August 14 and 15 we had a work 
stoppage in the chassis plants. The issues 
raised during this time have been raised 
with management, and some resolved, 
except for the discipline and our request to 
have four members of management moved. 
The discipline is proceeding through the 
grievance procedure, and we have been 
told they will not move those members of 
management named. As further issues are 
raised to the committee, we will address 
those as well. 

For those who felt Detroit didn’t hear 
about these things, believe me they heard 
about it loud and clear. As is the case far 
too often, bad news travels faster than 
good news! 

By the time this 
reaches your homes, I 
believe the Grand Prix 
will be — officially 
announced as coming 
to Plant #2 for the 
2003 model year. 
With this announce- 
ment comes security 
for those lower seniority members, and the 
rumours about one shift should cease. This 
is a popular model that can only enhance 
the already popular models currently pro- 
duced in Oshawa. 

Plans are underway to select your SPA 
weeks by seniority for the coming year. The 
agreement signed by the parties states that 
we will pick both periods at the same time. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


It also states we have the right to select one 
for each of the two SPA periods, provided 
you qualify pursuant to Appendix “Q” of 
the Master Agreement. To my knowledge 
all other GM plants will be selecting a sin- 


With this announcement 
comes security for those 
lower seniority members, 

and the rumours about 
one shift should cease. 


gle number, and it will apply to both peri- 
ods. The shop committee did not feel this 
was a true test of using your seniority, and 
as a result we were successful in getting 
the company to agree to use your seniority, 
to select two different numbers, should you 
wish. 
Until next time... 


CAW LOCAL 222 EXECUTIVE BOARD 


LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation 
A.G. Simpson 
PPG 
Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
U.S. Filter 


Board Members 
At Large 
Ken Hamer 
(PPG) 


Shane Luxton 
(Lear Corporation) 


Trustees 
Charlie Peel 
Paul Goggan 
Chris Buckley 
Guide 
Mike McPhee 
Retirees’ Representative 
John Sinclair 
Female Board Member 
At Large 
Diane Cunningham 


President 
Mike Shields 


Financial Secretary 
Terry Spence 
First Vice President 
Wayne Murphy 
Second Vice President 
Jim Hoy 


Sergeant-At-Arms 
Al O'Neill 


Board Member At Large 
(Balance of Local) 
Tim Thompson 


Editor 
Joe Sarnovsky 


Russ Martin 
(A.G. Simpson) 


Vivian Terrlonge 
(MAS) 


Editorial Board 
Mike Shields 
Terry Spence 
Dean Lindsay 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1) 8L4 


(905) 723-4187 1-800-465-5458 — Fax (905) 436-9515. 
Pans ae a Te. CA LM ah 


Local 222’s e-mail address is: local222@idirect.com 
www.cawlocal222.com Coo 


™ Production by 
Thistle Printing Ltd. 


OCTOBER 2000 THE OSHAWORKER e 3 


Overwhelming Support 
At CAW Leadership Meetings 


1 a 
Ss 


Left, Cy Pyesiaent Buzz Hargrove addresses delegates at the Toronto 
leadership meeting held at the Regal Constellation Hotel on 
September. 5; Above, members ofithe National Executive Board, 
including local 222 President Mike Shields listen as delegates voice 
their support for the NEB resolution regarding the CUC/SEIU decision. 


n meetings from Halifax to Windsor to — workers to choose their own union. Some 
London and Toronto, CAW leadership —_ urged the CAW to continue seeking a solu- 
and activists have voted overwhelming- tion with the CLC, while many wanted the 
ly in favour of the CAW’s support for | CAW to move on and explore alternative 
eight SEIU locals in Ontario seeking the national as well as local structures and 


democratic right to join CAW. relationships within the broader labour 
Out of the more than 2,500 CAW leader- = movement. 
ship voting so far only six have been CAW president Buzz Hargrove said the 


opposed to a CAW National Executive Board — CAW has worked hard to find and will con- 
resolution on the issue. The resolution out- tinue to search for a solution, but cau- 
lines the CAW’s response to the CLC deci- __ tioned there appears to be little chance of 
sion to ban the CAW from CLC, provincial one solution in the near future. Hargrove 
federations of labour and labour council said the CAW will continue to support the 
events and structures. creation of a progressive and strong labour 
Speaker after speaker rose in support | movement. 
of the fundamental democratic right of (Reprinted from CAW-Contact newsletter). 


Executive Board Recommendation 


All Local By-law changes previously passed 
will be presented at the October General Membership Meeting 


and new By-law books to be printed to reflect these changes. 
This recommendation is presented because the By-laws booklet 
has not been updated since 1993. 
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CAW Local 222 Financial Report 


Covering the Month of August, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At August 31, 2000 


ASSETS 
CURRENT ASSETS 
GASH eset roe cates ssc seieesdars RU IL on i os ACE Be 21,665.08 
Bank_ . 617,931.19 
Total Bank........... Raa erat 617,931.19 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 95,629.58 
Dominion of Canada Bonds - 12,000.00 
Short Term Investments .......ccccceseseeseesesecteseseseseeteeeseseeneesesesnenenees 22,185.48 
TOTAL CURRENT ASSETS 0.0.0... cc ccccccecseesetseseetecteceeseeseneeneenes 898,195.75 
Fixed Assets 

615,195.00 
Buildings .. .. 2,829,533.00 
Equipment oo... c.sceccccscecsssseesseessessecseesseesessecsesseessesaeesnseseesueessesneeneeees 92,627.61 
Total: Fixed ASS€tS .........ccccsccscssssessssssssssesessesessesesseeesssetsssensssseeseenes 3,537,355.61 
TOTAL ASSETS .o.......cccscsssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssn 4,435,551.36 
LIABILITIES 
CURRENT LIABILITIES 
Acertied ‘Liabilities: ..ccciscccoceccsesesacssecvsicvekecessensisas cexctbadsaveetagesdecbentete 1,952,245.24 
UI Payable... ss 272.38 
UI Payable — Lost Time... ceeecceseeeeesesteeeeees 306.04 
GPP Payables sccsisstesviessoassaces(ccuchbeesnasponaarcassesecnees 302.24 
CPP Payable — Lost Time 0.00... ccscecsssesseeseeteeeeneene 351.42 
Income Tax Payable... 7,641.66 
Income Tax Payable — Lost Time .. . 1,438.70 
Receiver General Payable oo... eee 10,312.44 
EHT Payable.........0.0... 24,151.83 
Union Dues Payable. 1,705.41 
AWCU...sssssssssssssssssen 1,758.72 
Charitable Deductions.. 2,562.31 
WCB Payable... cece 24,501.87 
Loan from CAW National (Strike) 704,841.00 
Due Re:Duplate Council Fund... 500.00 
Retired Members Fund............... es 4,681.68 
TOTAL CURRENT LIABILITIES w.2,723,743.06 
TOTAL LIABILITIES .0.........cccccsssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,723,743.06 
EQUITY 
NET ASSETS 
NOt: ASS€tS iiciev fe scussccvass cavacessesvsesess1seasnaseas tates svenuvusvsvesusucasstiseecatieseisees 1,324,169.83 
SURPASS. cc ceee des ecets cectkda cassis seateapnaaetadsedssosovspendesosseauettdcsessesvelaees 387,638.47 
TOTAL NET ASSETS o........ccsccsssssssssssssssssssssssssssssssssssssssssssssssssssssssen 1,711,808.30 
TOTAL EQUITY ....ccccccccccccccsssssssssssscssssssssssssssssssssssseesessusssssssssseeees 1,711,808.30 
LIABILITIES AND EQUITY 4,435,551.36 


Me selaee. S 118,441.45 


bids lait S$ 794,622.26 


676,180.81 


CAW Local 222: Income Statement 
August 1-31, 2000 


REVENUE 

INCOME 

Membership ' Dues :j.iisiiscrssia seca iasiaannttiaseanatesinatansens 770,726.54 
Tnitiationss: sevsccivccccsectesuteossvuconpenees tetassegeussrvoececatceseuuuseanvevepeerecstecaty 2,830.00 
Oshawa Area Skilled Trades ......0....cccecessssseseseeeseeseeeeseeteseeneseeesneneeees 43.91 
S.U.B. Receipts ....c.ccceccecsessecseesesseesecseesecsecseeseeseeneeseesecseeneeeeeneeneeneenees 1,660.83 
Greenshield ReCOVETICS.........c.c.cccccsssessscsesesesescsesescsesesesesesesssesesssesaeeess 3,770.80 
Hall Maintenance ess scscsccsscsssessvesevesecoocsuveasaactarscetivessccsaxeratvnsbaccettonsecsee 2,533.25 
Staff Wage RECOVETICS ........:cessecessesseteseeeseeseseeeesneeesneeesneseeneseeneeneneenees 1,649.40 
Miscellaneous Collections ........cccccccccccssssesesssssesscscssscscscsesescsesesesesesesens 1,082.00 
Oshiaworker si. seicchecescfortecnmanciecaieeai nanan ieseatiearn einen ie 3,387.52 
Rem: isi states cietaysteedececaventivritowsdereesactunevavvacawstieetecaatuaversaeeeneceeiss 5,475.00 
Soft Drinks and Vending oo... ccc 126.00 
Telephone Income 1,337.01 
TOTAL REVENUE 794,622.26 
TOTAL REVENUE 0000... ccccccceseeseeeesseeeeeseeeeecseeecaeeessessnecseeeeenes 794,622.26 
EXPENSE 

OFFICE AND BUILDING 

Ermaployee: Salaries siaisssccstvcsssssvscssisosessvsvenssncssvetdbssseassanessinsobntbcisysvessi 70,518.63 
UI Expense......... 1,334.75 

CPP Expense... 1,424.71 

WCB Expense . seis 1,294.73 

EET EXPOnse vsisesccvsiesssctsvensscveeevesceihesccsaversvsoceenseectie 1,802.24 

Other Benefits .......c.ccccsseccssscssesiscsesescssssssssentessasceses 31,552.11 

Employee Benefits and Insurance... esses 37,408.54 
Halll Expenses sass ccceiscses sss iceassssaciestecvusessvupegenageciiesseov essa vpenesaseeeneeeet es 1,354.30 
Miscellaneous purchases _.......cccsesscessesessesesseseeteseeeseeseseesesneeeenenseneens 13,224.01 
Building Maintenance ..0......c..cccseseessseessseeseeseseeteseeeseessseeseeneeeeneneeneens 14,454.11 
Realty Taxes ees: .vatcsassnwpessnceeeseeaveauavaniciuenqeanieteetieons 16,731.46 
Telephone se. sss veecaiseea races Gest ereanatetedecssiea ue aaresttee 6,552.90 
Office Supplies and General Expense ..........c.:cccssecseeesteseeteseeeeneneenees 10,532.77 
Officers: Expense ic. cisca nie pesoiiceens cauntanyaninvanianesn aeeneentieans 6,818.36 
Prrotessi Omi 5. czis, acceccssssnesavtserverscsevesssehsseiceesWhdseveatedeanesss teed lebesssoaes 6,471.02 
Total Office and Building 0.00... ceeeeeseseseesesseesesseeseeneeneane 184,066.10 
ORGANIZATIONAL 

Per Capita — A.G. Simpson Council... 89.10 

Per Capita — CAW Assessment.. 440,543.80 

Total-Per Capita sceccercccciistancennsacesciesseunspereuesicianuaneneceeiiens 440,632.90 
Lost Time: Wages and Benefits .........c.ccssecssseceeseseeteseeeseeneeeeeeeneneeneens 21,898.59 
Lost Time Expenses M&E&H..... se 3,508.42 

Lost Time Expenses — Hotels.. secs 3,670.25 

Lost Time: Expenses, sc.ciisassteiseadagaidorseitiiaseenieanneanens 7,178.67 
Misc, Election Gost s::ssielslssaciycteseteceevrens eaecectiieiieaseeearecnectens 1,043.25 
Ehucationy’s.:5ccteveteictsccesiteanssiees ctes Ncacsutes ovesussieesdescansnentovontis totes tecckih 450.00 
Investors Grp Trust — Staff Pensions... 14,900.57 
Oshaworker — Postage ..........6.0 

Total Oshaworker .......c.ccccccesecscseseseeteseeseseeteseseseseeeneseseseenseeseseeenes 20.57 
PACT Coch eect tates seat tesshecscectnn ores ts toni tex cteiaes natin Mraaetera: 4,898.83 
Publicity. <ios.soisccsccenscessiveaspapscstsuavcctsses stots dtratsccnteeine acetal 2,689.34 
RECKEALIOM ss scssvcseeisssucsqhcs asses veces ssaceunncss aces vecbtedsubccsabes dsteieaediecsiises 1,139.65 
RefUm ds sss.ssvvevrccosssebediiasiusiveeececcss te bcavesthvavoveatocesotustoneasshveeueodaresceneens 178.93 
Welfare and donations .....c.cccccccccsscsescssessssessssessesesssseesssesseseeseseseesesees 6,850.00 
Skilled Trades.....viccseceressesnerscocevensecevsnegpesnenvoncevenscernensgyessensnarsvensueceens 31.07 
Total Organizational 0.0.0.0... ccc eeeseeeseeeesteeeeeeeeeneeneneeneneees 492,114.71 
TOTAL EXPENSE ..........s.scssscsissessscsscstasssssensnesoestecenersonasesavotaroasneenenes 676,180.81 
NET"INCOME is222ctiiseisies ern ntiineranie nila iein Maude 118,441.45 
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Fight For Justice Continues 


reetings: Due to my missing the 
deadline for last month’s Osha- 
worker, I did not have an article in 
the September issue. To my regular 
readers, I would like to apologize 
“to both of you.” 

A few months ago I reported on the fan- 
tastic victory of the Ajax Transit workers at the 
Supreme Court of Canada. The Supreme 
Court recorded a victory for Union, but unfor- 
tunately did not award a settlement, but 
rather, sent the case back to the Ontario 
Labour Relations Board for the remedy. Any 
normal person would expect that the Town of 
Ajax would want to settle at the earliest 
opportunity, however they have attempted to 
stall the proceeding ever since. 

Our Union will not give up the fight for jus- 
tice for these workers no matter how long it 
takes. So in an attempt to put pressure on the 
Ajax politicians, we are mounting a fight back 
campaign in the upcoming Municipal 
Election to highlight to the voters, how much 
money the Council is costing the Ajax taxpay- 
ers, to prevent a small group of mainly mid- 
dle-aged dedicated workers get the compen- 
sation they should have received more than 
seven years ago. If anyone would like to help 
in the fight back, they can contact Gord 
Vickers, Tim Thompson or myself through the 
Union Hall. 

I recently attended, along with about a 
thousand others, a meeting of CAW leadership 
at the Regal Constellation Hotel to discuss the 


CLC sanctions against our Union and the 
options, which we have for the future. There 
were nine meetings across Canada, and the 
overwhelming consensus of the delegates 
was, that unless the CLC redefine the meaning 
of “raiding,” there is little hope of reconcilia- 
tion between our organizations. A position 
with which I concur totally. If workers are 
unsatisfied with their Union, they must have 
the right to join the Union of their choice. 
Various options regarding a new central 
Labour body are being investigated, but it will 
take time, as we want to get it right. I have not 
always agreed with President Buzz Hargrove, 
but on this issue he is right on the money. 
Brother Gord Vickers and I have believed in 
workers choosing the Union of their choice 
for many years, and indeed brought our Unit 
into the CAW from another Union 14 years 
ago. 
On Thursday September 7, 2000, on 
behalf of the Oshawa Transit Unit, I attended 
the official ribbon cutting, at Durham College, 
of the newest Oshawa Transit route, the #15 
Taunton. 

The ribbon was cut by Her Worship Mayor 
Nancy Diamond, with a number of Coun- 
cillors, Oshawa Transit Commissioners and 
Durham College officials, as well as Oshawa 
Transit Management in attendance. Refresh- 
ments were served, and there was an oppor- 
tunity to take a ride on the new route which 
serves the northeast part of Oshawa. During a 
long conversation with Mayor Diamond, we 


Enough Is Enough 


e’re mad as hell and we’re not going to take it any 
more. We have all had enough of the Town of Ajax’s 
political rubbish, game playing and stalling tactics. 
It’s time to take the gloves off. 

If it’s a fight the Town wants, then so be it. We are 


willing and able to begin a fightback. 


It's the Town of Ajax politicians’ choice. They can sit at a bar- 


shows contempt 
for the law. I was 
thinking, as I 
was writing this 
article, | what’s 
really lacking in 
our legislation is 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


discussed the CAW-CLC problem. Although the 
Mayor has no direct involvement in the dis- 
pute, she, like most of us, is extremely con- 
cerned about the lack of CAW involvement in 
the Durham Region Labour Council. As she 
said “without the CAW there really is no effec- 
tive Labour Council.” The Mayor has no 
labour background however she is acutely 
aware and concerned about the plight of 
workers. 

I have not previously publicly endorsed 
Mayor Diamond. However as she has spoken 
in favour of improved Public Transit, and has 
supported expansion both within Oshawa and 
the Region as part of an overall Transporta- 
tion Strategy, I believe she deserves our sup- 
port in the November Municipal Election. 

Another of our Oshawa Transit Brothers 
has decided to hand in his punch and take 
retirement. Brother Peter Fusco a 10.5 year 
veteran Oshawa Transit driver retires on 
October 1, 2000. “Well done Pete.” All your 
Brothers and Sisters wish you and your wife a 
long and happy retirement. 


OSHAWA TRANSIT UNIT 


VICE-CHAIRPERSON’S REPORT 


4 Vickers 
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gaining table, hammer out an agreement, or they can keep play- 
ing silly. It just makes me so bloody mad that after eight years, 
even after the Supreme Court of Canada has ruled in our favour 
that the Town of Ajax refuses to meet directly with us to give our 
members the redress they are legally due. 

I believe any fair-minded person who knew all the facts will 
agree with the Union. This fightback that began in 1992 and now 
after 23 court dates, still isn’t settled. If anyone has any other sug- 
gestions, I’m all ears, but we really don’t know what’s left to do 
other than carry on with a major public fightback campaign. 

Is there a law for them, and another law for the rest of us? It’s 
a disgrace when politicians can show such a lack of respect for 
the laws that they themselves passed onto the rest of us. I think it 
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being able to 

hold politicians 

accountable for 

their actions. Being able to defeat them at the polls obviously isn’t 
enough. 

If the individual politicians of the Town were held personally 
responsible for the Town’s costs in this case, it would never have 
gone to court. It’s so easy to spend someone else’s money, in this 
case the taxpayers’. I believe what some of the politicians need at 
the Town of Ajax is a good taste of their own medicine. They should 
be forced to pay all costs out of their pockets, having to sell their 
cars, houses, stocks and then they will understand how bankrupt, 
after eight years, the Town of Ajax workers have been. 


Stalling Tactics 


s Gord Vickers wrote in the June 
2000 issue of the Oshaw- 
worker: “The politicians of 
Ajax Town Council have no 
respect for the Supreme Court of 


Canada ruling and are sore losers.” How 
true, as of today they have failed to recog- 
nize the Union's bargaining rights or to sit 
down and meet with the members of the 
Ajax Transit Unit to discuss full redress. 
The Supreme Court of Canada ruled in 
favour of the Union. The Town of Ajax was 


wrong in its decision not to rehire all the 
drivers. Callous decisions like that would 
not be happening if Ajax Town Council were 
to be held more responsible for their deci- 
sions. We want the taxpayers of the Town of 
Ajax to know this prior to election time. 

As a result an action committee has 
been put together, consisting of Gord 
Vickers, retired Chairperson of the Oshawa 
Transit Unit, Ian Beattie, Chairperson of 
Oshawa Transit Unit, Tim Thompson, 
Chairperson of the Trentway Wagar-Whitby 


Fighting Back On 


Behalf Of Ajax Transit | /;,,, 


hope everyone who attended the Labour 

Day festivities at the Harbour Castle Hotel 

had an enjoyable time. I know I did. For 

those who didn’t attend, let’s just say you 
really missed out. 

I attended the special meeting at the 
Constellation Hotel on September 5 and was 
pleased at the turnout of leadership and the 
unanimous support of Brother Hargrove’s 
stand on the need to form a central labour 
body within the CAW. There were 1,200-plus 
who voted in support of the direction the 


National Union is going in reaction to our 
recent expulsion of the house of labour. 

I have been asked to work on the “Fight 
Back Campaign” the National is supporting 
on behalf of the 14 Ajax Transit Local 222 
members, who were terminated by the Town 
of Ajax seven and a half years ago when the 
Town of Ajax took over the transit system 
from Charterways Transportation. The CAW 
won the decision of the Supreme Court of 
Canada, but still the politicians in Ajax refuse 
to meet and settle the compensation owing to 


CAW National Strike Fund Report 
Covering the Month of April 2000 
The following is a summary of the Strike Fund for the month ended 30 April 2000 


Net Worth, 31 March 2000 
Income For The Month 
Per Capita Tax 
Earnings on Investment 
Total Income 
Expenditures For The Month 
Weekly Benefits 
Other Strike Expenditures 
Total Expenditures 
Income Less Expenditures 
Net Worth before undernoted item 
Interest to General Fund 
Net Worth, 30 April 2000 


$63,777,984 


889,407 


192,036 
1,081,443 


78,832 
540,439 
__ 619,271 
462,172 
64,240,156 
(192,036) 

$ 64,048,120 


Six strikes were in progress in the month of April 2000 
The Net Worth of the Strike Insurance Fund is as follows: 


Cash Assets 
Other Assets 
Investments (Mortgages/Loans) 


Fixed Assets (National, Vancouver, Windsor, Winnipeg & Montreal Offices) 


Net Worth, 30 April 2000 


$35,907,179 


6,977,931 
21,163,010 
$ 64,048,120 
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AJAX TRANSIT 
UNIT CHAIRPERSON’S REPORT 
8’ Susan Collins 


Transit Unit, Robert Proctor, Committee- 
person of the Ajax Transit Unit and myself, 
Susan Collins, Chairperson of the Ajax 
Transit Unit. 

Continued support from Local 222 will 
be greatly appreciated. Speaking for myself, 
and I am sure for all of the affected mem- 
bers of the Ajax Transit Unit, your support 
in the past really brought home the words: 
“Brothers and Sisters.” Thanks. 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


- ,|Thompson 


these 14 employees. Brother Gord Vickers 
from Oshawa Transit is heading up the “Fight 
Back Campaign,” and I will keep you updated 
on our progress. Look for the advertisements 
and media spots that will be addressing these 
issues. 

Our unit will be going into bargaining 
shortly and we have many issues that hopeful- 
ly can be resolved at the bargaining table. 
Benefits and language are the main concerns 
and the monetary issues are always the tough- 
est fights. The company always cries poverty, 
and we believe in sharing the wealth. I believe 
somewhere we will be able to find common 
ground. 

I would like to take this time to congratu- 
late Rob Watt, our Health and Safety Rep, on 
his recent marriage to his lovely new bride 
Linda. On behalf of myself, and the members 
of the Whitby Transit Unit, I want to wish Rob 
and Linda joy and happiness through the 
coming years. Again congratulations. 

In closing I want to thank Gord Vickers for 
selecting me to participate in the Ajax Transit 
Workers Fight Back Campaign. We need to 
know that the CAW is made up of activists like 
Gord and others who will take on corporations 
such as the Town of Ajax, or like the CAW 
National who have been expelled from the CLC 
because of our involvement with the SEIU 
members who were being ignored by their 
international union. Whether we're fighting for 
the rights of 14 transit workers or 2,000-plus 
SEIU workers, it’s nice to know that we in the 
CAW will never stop “Fighting Back!” 
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PPG News 


Zone 1 - By Ron Pavlisko 
ello again, it’s been a while. I hope 
everyone had a great summer holi- 
day. Some employees are still on 
extended holidays, must be nice. 
Business as usual the last couple 
of months. The cutting lines are running six 
to seven days a week. There will be five cut- 
ting lines running at least on Saturdays and 
the odd Sundays. There are new parts being 
run on cutting lines. 

The Pontiac Bonneville rear window is 
being cut on #6 cutting line as well as the 
Oldsmobile Aurora. These are not big order 
parts but it’s a step in the right direction. The 
Ford glass we have been cutting is here 
until Christmas at least. This glass will 
keep the cutting lines as well as six hot 
end running fairly steady. The company 
has taken it upon itself to watch employees 
on sick and accident. The company’s 
understanding is that certain employees 
are abusing the system. The company is 
enforcing the issue because the S/A system 
is blowing out of proportion. The S&A cost 
is reaching close to $1 million. The company 
has to control this cost in order for us to sur- 
vive in these pressing times. A word to the 
wise to people on S&A, better keep your head 
up and only be doing what your family physi- 
cian advises you to do. 

Whatever your doctor writes down on your 
S&A form, you best be only doing that. If you 
are supposed to rest something, then you bet- 
ter rest it and not be using this part or parts 
of your body when you are off work. This is 
not coming from our head office but from 
PPG Corporate. When anything comes from 
PPG in Pittsburgh you know we have a serious 
problem. 

Construction of the new #9 cutting line 
was to begin in October, but has been delayed 
to about January. With the Ford glass being 
extended to December the company feels that 
shutting down two lines would be a detriment 
to production at this time. 

At this time I would like to welcome every- 
one back and look forward to writing in the 
next issue. 


Zone 2 - By Tony Moffat 
veryone who hasn’t heard already 
about the insurance companies’ cam- 
era crews, had better be aware, when 
you are injured outside of work and 
are claiming S&A benefits, be sure 

you are not doing anything outside your 

restrictions or you could be the next victims 
of candid camera. 

While we are on the subject of cameras, I 
am sure you are all aware the company has 
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started to install monitoring equipment in 
certain areas of the plant. At this time we only 
know about the Bonding and Lace areas for 
sure. The company says there is a need 
because of theft and sabotage. They also 
made a commitment that these cameras were 
not to monitor work habits. We can take that 
information with a grain of salt. 

There have been more questions in 
regards to overtime; hopefully this bit of infor- 
mation will help you. When it comes to over- 
time being offered, you have to be here when 
they are asking, under section 10, #8 (page 
164) of the local agreement. It states, if you 
are not at work due to sickness, LOA, tempo- 


The company has 
started to install 


monitoring equipment 


in certain areas 
of the plant. 


rary transfers, layoffs, modified work, WSIB, 
vacations, when overtime is being offered, you 
will be charged and bypassed for 90 days (at 
which time you will be taken off the list and 
put back at average when you return) and are 
ineligible to work. This means if you are not 
there the day they are asking, you will not be 
asked to work when you return until everyone 
qualified has been offered. 
Until next issue. 


Zone 3 - By Deb Weatherby 
ummer has come and gone quicker 
than it is comfortable to recall, and 
with that it follows suit that the stu- 
dents have come and gone as well. 

Fulltime hiring to replace the stu- 
dents has brought 26 new bodies into the 
Bonding and Lace area of the plant. We have 
had a one to two week layoff and all are 
presently recalled. This is on and off and will 
happen until the Aurora contract starts pro- 
duction towards the end of October. 

We have had many quality problems at GM 
relating to the Lace and OnStar application. 
Quality specs are posted in each work area 
and should be adhered to. With so many dif- 
ferent part numbers being run in this area, it 
would be hard keeping up on all the ever- 


Please see the 
Skilled Trades section 


on page 12 for more news 
from the PPG-Duplate plant. 
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PPG-DUPLATE 
PLANT REPORT 


changing quality demands. I urge you to be 
very conscientious of what is being packed 
for shipment. If you are not sure of the “specs 
of the day” feel free to ask one of the levels of 
management in your midst (foreman, techni- 
cian, area manager). 

Also new within the Bonding/Lace area are 
the surveillance cameras. These are supposed 
to be on from 12:00 midnight to 7:00 a.m. 
when the department is down, for security 
reasons. They will be making appearances 
throughout the plant “in strategic places” in 

time. We’ve received a letter of intent in 

regards to these cameras, that they are for 
surveillance and security and not to mon- 
itor work habits. We will see in the long 
run where they show up and whether the 
letter is followed “to the letter” or not. 

Within the terminal department there 
has been some good news. The Bonneville 
glass being run on #9 Hot is being termi- 
nated on the manual line. 

It’s surprising to see a part like this with a 
braid on it, rather than clips on it like most of 
the rear windows that run on the auto solder- 
ing line. It’s a good thing. It will keep this 
area running steadily versus layoffs with the 
line door every few weeks. 

On an audit by PPG in Germany of 
Mercedes stock recently, there were 11 rear 
windows found with no braid. This is hard to 
believe but it’s true. We must be ever aware of 
what it is we’re packing for shipment. These 
kinds of faux pas could cost a contract 
renewal. 

This next tidbit should be of some interest 
to any women who are expecting or are plan- 
ning an addition to their families. Most peo- 
ple are under the impression that if they 
deliver after January 1, 2001 they automati- 
cally get a full year of maternity and parental 
leave. Unfortunately this is not so. Come 
January in Ontario the maximum leave allow- 
able is 35 weeks (15 maternity leave, 18 
parental and a two week waiting period). The 
other 17 week shortfall must be amended 
under the Ontario Employment Standards Act, 
before it is fully allowable for Ontario resi- 
dents. Mr. Harris is going to hold that benefit 
captive until he pushes through other nega- 
tive changes to the Employment Standards 
Act. You can rest assured if we get it, it will be 
at a loss of another area of the act. 

Finally, I want to give congratulations and 
Best Wishes to our recent retirees, JoAnne 
Dignard and Doug and Vicky Bradley. Enjoy a 
long and healthy retirement. Until next 
issue. 


Membership Must Unite 
To Secure Jobs 


hope everyone had a safe and enjoyable 
summer. In the June issue of the Osha- 
worker | reported on job studies that 
were being conducted in the plant and 
the concern surrounding potential job 
loss. Not to anyone’s surprise the first wave of 
job cuts has started. We lost two Auditing 
positions on each shift resulting in six mem- 
bers looking for new positions in the plant. 
The production side lost four positions on 


Double Congratulations! 
Local 222 Receptionist 
Marika Roberts and her husband 


John welcomed baby Anika on 
September 8. As well, as 
President of CAW Local 1136 
representing the staff at the 
Union Hall, the Dental Centre 
and Glazier Medical Centre, she 
also unwrapped a plaque 
celebrating Local 1136's 

50th Anniversary as a union 

in Oshawa. 


each shift, Inspection of Velcro, Component 
insert, Stock and a Demould position. In total 
this cut hit 18 members of our unit. Sure they 
can bump, but what about the 18 at the bot- 
tom of the seniority list? 

We have to start securing our jobs. Just like 
Brother Greg Moffatt from GM (District #1 
Committeeperson) reported in his last article, 
“We must not help these cutthroats in their 
quest.” We can no longer help this company 


WOODBRIDGE UNIT 
CHAIRPERSON’S REPORT 


with their job cuts. Human nature is to take the 
easiest and shortest path, but in doing this it 
shows the company just where to look. Rob 
D’Onofrio and Jeff Winters sit high upon their 
perch upstairs waiting and watching. D’Onofrio 
and Winters love it, they look out their window 
and see three inspectors where there should be 
five. They'll watch us for a few weeks then — 
bam here comes a time study, which results in 
a job cut. We have to stop making their jobs so 
easy, make them work for it. 

It’s very difficult for the Union Committee 
to fight if there is never anyone in the job. Our 
jobs are only going to get harder, which in 
return means more likelihood of injury. In 
August the Union filed a grievance against the 
company regarding that fact we as a Union 
cannot have any contact with our Insurance 
carrier. Manulife is making it a living hell for 
some of our members. Claims are being 
denied and held up for any reason they can 
muster up. The Company’s response to the 
grievance was I would be allowed to sit in 
with Cindy Angus once a month while she 
calls Manulife and gets an update on claim 
status. You know what the answer to that was, 
see you in arbitration. Until next time, keep 
your stick on the ice and play safe. 


WE’RE GETTING YouR Mart! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or because 
we dont have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 
Name 


Street No. 


Plant 


Apt. No. 


City 
©) Active Member 


Postal Code 


©) Retired Member 
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Serial No. 


1 Surviving Spouse 
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Oshawa Gets A New Car 


y the time of print we will have the 
long-awaited announcement award- 
ing Oshawa and the members of 
Local 222 the Grand Prix. This is a 
great day for our membership and 
our entire community. GM are investing $300 
million in this project, scheduling for the 
2003 model and a six-year investment. This 
will help maintain current production levels. 
We are due to lose the Lumina approximately 
in April 2001. This, coupled with the loss of 
volume with the Regal, means the Grand Prix 
announcement comes at a good time. 

We should soon have a clearer picture of 
our skilled trades needs. Myself, John Gibb 
and Pat Blackwood have been meeting with 
management in this regard and will be putting 
the rumours to bed shortly. 


Electricians’ Document 12s 
An immediate need for electricians in the 


Car Plant has caused major problems with 
electrical Document 12s. In fact the company 
has officially denied electricians scheduled to 
go on Document 12s from this October 1, 
2000 till further notice! This is no way to treat 
people and I have spent countless hours try- 
ing to convince the company that there are 
other alternatives (short- and long-term) to 
this problem. I believe we will be able to 
overcome these issues and have the manpow- 
er available when needed. 


Shop Committee 
Leadership 

I want to take the time to thank the Shop 
Committee and the leadership of Tom Hoar 
on the way they handled the recent Chassis 
Plant situation. Given the fact that the union 
were put in a difficult position, the leadership 
and person of Tom Hoar took unnecessary 
criticism. How Tom handled the events of that 


The new chairperson of the GM/CAW Skilled Trades Master Bargaining Committee is 
John Scanlan, being congratulated by Oshawa Local 222 President Mike Shields, 
chairperson of the GM/CAW Master Bargaining Committee. 
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SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


\|Scanlan 


a 


week shows what he is made of. Tom kept the 
Shop Committee involved and was successful 
with Local President Mike Shields in quite lit- 
erally saving the jobs of the workers involved. 
He has further committed to dealing with the 
issues presented by chassis workers. I feel it 
is important to resolve this situation ASAP and 
apply ourselves to the major task of lobbying 
GM to invest $500 million in a new paint shop 
in Oshawa. A new paint facility is good for 25 
years and the Company will be looking to 
recoup their investment by ensuring future 
products. I believe that given the fact that Ste. 
Therese and CAMI are looking for new prod- 
ucts, not to mention St. Catharines, that get- 
ting a new paint shop will be tough. We are 
confident we will get over this hurdle with the 
current Shop Committee and Tom Hoat’s 
leadership. 


Special Thanks 

In closing I want to thank Pat Blackwood, 
John Gibb and the other members of the 
CAW/GM Intra-Corporation Council. This 
Council and the skilled trades members gave 
me a vote of confidence by electing me as the 
Chairperson of the Skilled Trades Master 
Bargaining Committee. The delegates for the 
skilled trades committee are now as follows: 
@ Chairperson John Scanlan 


@ Oshawa Pat Blackwood, 
John Gibb 

@ London Keith Barry 

@ Windsor Randy Regier 

@ St. Catharines Brian Macklem, 
Mike Michaud 


© Ste Therese Jean Pierre Daubois 

This committee is well-experienced and 
covers all GM locations for the first time. 

I wish to welcome Keith Barry from 
London to the committee as well as welcome 
Brian Macklem back to the committee. Mike 
Michaud is an experienced skilled trades rep 
with good bargaining experience. Mike and 
Brian provide an excellent mix from St. 
Catharines and will represent their members 
well now and during the next round of bar- 
gaining. 


(ILL ED TRADES 


Intra-Corp Brings Forward 


Discussion 


n September 13, 14, 15, 2000, the 
General Motors Shop Committee 
attended the GM-CAW Intra-Corp 
Council meeting in London, 
Ontario. 

Mike Shields is the Chairperson of this 
Council, made up of all the negotiating com- 
mittees from St. Catharines, London, Windsor, 
Woodstock, Oshawa and Ste Therese. We 
discuss all the issues happening at the dif- 
ferent locations. All of your benefit reps 
are also part of the council so “all issues” 
are discussed. 

Plant chairpersons from all locations 
put out written reports, and update every- 
one on everything from plant populations 
to grievance status. 

As the Chairperson of the grievance 
sub-committee in 1999 bargaining, it was 
good to hear that at all locations, the griev- 
ance procedure is working well. As one 
chairperson stated, “there seems to be a legit- 
imate attempt by the Company to resolve 
grievance issues!” 

We spent extensive time discussing the 
grievance procedure in 1999, and the new 
Document 32s negotiated. It does take “both 
parties” to make the procedure work, but 
without a doubt if the Company does not want 
to fix legitimate grievances, it doesn’t take 
long to break down. 

In order to keep our members, their 
employees, happy, we need a grievance pro- 
cedure that works! By all reports, it seems we 
have one! 


New Wage Increase 

In 1999 bargaining, we negotiated the 
three per cent wage increase in all three years 
of our contract. The first raise was effective 
September 18, 2000. The chart at right (using 
electrician rate as an example) also shows 
the new COLA increase effective September 4, 
2000, of 24 cents: 


Master Skilled Trades 


Committee 

In London, we changed the bylaw to give 
all locations representation on the Master 
Skilled Trades Committee. We also elected a 
new chairperson, since the current chair, 
Mark Desjardins, has taken a job with the 
Skilled Trades Education Program. He joins 


Tony Leah from Oshawa, Mike McCue 
(DaimlerChrysler) and Colin Heslop (Ford). 

I would like to congratulate John Scanlan 
on being elected Chairperson of the Master 
Skilled Trades Committee. He received all the 
votes from all locations except Ste Therese. 
John proved himself at 1999 bargaining, and 
with the leadership he has shown since then. 


There seems to be 
a legitimate attempt 
by the Company 
to resolve 
grievance issues! 


John is dedicated to getting the apprentice- 
ship program repopulated, and also keeping 
Appendix “R” problems resolved early in the 
process. 


Greg Deveson Leaving 

Well it had to happen sooner or later, but 
effective September 4, 2000 Greg Deveson, 
the Car Plant manager, was promoted over 


DISTRICT #10 REPORT 
BY 

Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


the Components Plants, St. Catharines and 
Windsor. We have had our problems with 
Greg over his tenure here, and after two 
years of butting heads we’re seeing a per- 
son changed for the better. I gave Greg a 
report card when he first arrived, and he 
will see his final report card next month! I 
have yet to meet the new plant manager, 
but I understand he is much more of a 
people person, as our new Personnel 
Director, Tony Costa in the Car Plant, I 
look forward to trying to make the Car 
Plant a place people like to work in, “all our 
futures depend on it!” 


In Closing 

If you have a problem, first take it up with 
your supervisor to give them a chance to fix it, 
then call your committeeperson. If you still 
require assistance, I can be reached by call- 
ing 644-3780. Thank you! 


(Using Electrician Rate As An Example:) 


General Motors 
$29.78 


Base Rate 

COLA Float 

New COLA generated 
New COLA Float 


Total Straight Time 
Earnings (on or after 


September 4, 2000) 


General Wage Increase 
three per cent 


New Base Rate 
New COLA Float 


Total Straight Time 
Earnings (on or after 
September 18, 2000) 
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Ford DaimlerChrysler 
$29.79 $29.78 
43 43 
24 24 
.67 .67 
$30.46 


89 


.67 


$31035 
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Better Representation 
On Master Committee 


Intra Corporation Council 

e attended council in Septem- 
ber. This is the body that sets the 
agenda for the General Motors 
section of the auto industry. For 
a long time we have been at what 
we thought was a disadvantage due to our 
number as it related to the amount of repre- 
sentation on the skilled trades’ master bar- 
gaining committee. 

We have managed, with the help of the 
other master delegates, to change this 
around. We have increased the committee by 
two: One from London diesel, also the skilled 
trades chair in Oshawa is automatically on the 
master. But even more significantly, John 
Scanlan has now been elected to chairperson 
for the skilled trades master committee. 

This job carries a lot of responsibility, and 
puts us in a better position to be chosen as 
the next target for the 2002 negotiations. This 
is also a sign of the confidence that the other 
plants in the General Motors chain have in 
John Scanlan’s ability. 


Grievances 

The grievance load remains low with the 
committeepeople being able to do a 
much better job at first step, largely 
because of all the past grievances 
being dealt with at bargaining, and 
the new disclosure language that was 
bargained. 

We will always have grievances 
that will go all the way to fourth step 


but in general, as any committeeperson will 
tell you, it is like night and day to the past. 


The Grand Prix 

At the time of writing the Grand Prix has 
not been announced but will be by the time of 
printing. This is good for Oshawa and 
although a new paint shop would be needed 
for the Car Plant to go to three shifts we 
remain hopeful even in the light of the recent 
unrest in the Car Plant, that we will get this 
much-needed investment. It would be a 
tragedy for the Company to go elsewhere, due 
to having lost confidence in our ability in 
Oshawa to deliver the best quality product in 
the corporation. 


Tom Hoar 

Recent problems in the Car Plant have 
been foremost in the minds of all the Shop 
Committee, while trying to get some man- 
agers in that plant to live up to the collective 
agreement, to improve working conditions, 
and to treat workers with dignity. 

Keep in mind what investment in Oshawa 
would mean, not only to us as job security, 
but to get young people — our sons and 


The grievance load 


remains low... 
like night and day 
to the past. 


DISTRICT #12 REPORT 


Skilled Trades 

District #12 Committeeperson 
daughters — hired in the well-paying jobs 
that this investment would bring. I have to 
acknowledge Tom Hoar: His experience and 
leadership through this trying time, as any 
member of the shop committee will tell you, 
has been unbelievable. He has never wavered 
from the principle of saving jobs, as was evi- 
dent by the penalties handed out by the com- 
pany. Had he not been able, along with oth- 
ers, to get the company off discharges, those 
individuals would in all probability not have 
their jobs, if past arbitration cases are any- 
thing to go by. This membership in general 
and those individuals in particular who were 
disciplined I am sure, appreciate his and the 
efforts of others. 


Remember the steps. 

1. Ask your supervisor to fix the problem. 

2. Ask him to call the committeeperson 

3. Meet with the supervisor and the commit- 
teeperson 

4. File a grievance 

5. We only move from step to step if one step 
fails to get a resolve. 
I can be reached at 6614 or pager *97 

6614. 


PPG-Duplate Skilled Trades News 


opefully everyone had a good summer vacation. I would 
like to apologize for not having an article in the last 
paper, I have no good excuse, so I will just leave it at 


that. 


During the summer the maintenance department saw 


ing line and the 
usual line main- 
tenance along 
with cullet 
work. 


PPG-DUPLATE PLANT 
SKILLED TRADES ZONE 4 REPORT 


°Y Josh Haunsberger 
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a great deal of overtime as usual. This will most likely continue 
well into the new year. Number 9 cold end has been pushed back 
to the first of the year, as they need to run more glass off from both 
VOL and #3 cold. The #6 hot end project of auto loaders and con- 
veyors has been postponed until some time in the new year. 
Christmas shut down will see the refurbishing of the auto solder- 


OCTOBER 2000 


At this time I 
would like to convey my deepest sympathy to the Bergman fami- 
ly, over the loss of Les Bergman. Les was an excellent tradesman 
and quite active with the union. He and his wife Mary put on many 
maintenance barbecues. He will be greatly missed by not only 
myself but the entire maintenance group. 


OSHAWORKER S)K TED EIDENRVAIDIERS: 


Starting Thinking Now 
About SPA Dates 


he leaves have started to change 

colour, signaling the close of another 

summer and the onset of autumn. It 

seems we wait all year for summer to 

get here and it always seems to go by 
so quickly. 

It was good to see just about everyone get- 
ting the SPA and vacation periods they 
requested. The only area that had any major 
problems was South Stamping and most of 
the problems that originated there were 
because management waited too long to tell 
the electricians they would have to force 
some of them during the shutdown. This will 
not happen next summer, as we will meet with 
them early enough to find out what the plan 
for summer vacations will be. 


SPA Weeks 


Some people are asking when do we pick 
out our next SPA week? No date has been 
picked at time of writing this article, but I 
think it should be in late October, early 
November. We will also be picking two SPA 
weeks this time. 

It might be a good idea to start thinking 
about what weeks you would like in order to 
have the picking process go smoothly. 


Battery Plant 

It is apparent the Battery Plant MRs are 
not getting much in the way of training when 
it comes to the Industrial Millwright 
Mechanic Training. I have started hearing the 
same thing in Truck and South Stamping. I 
intend to bring this up at our Skilled Trades 
Shop Committee meeting to see if any other 
areas are experiencing the same problem, I 
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suspect they are. I do know that the training 
matrix for the construction phase is now 
pieced together. 

Some questions are being asked about 
some high lead counts in the plant, and what 
is being done about this. By the time you read 
this article, I will have the answers to these 
questions. Health & Safety will be heavily 
involved in this issue, and it will not be 
resolved until you are happy with the 
answers. The lead issue has always been one 
of the areas of concern in Battery, and people 
have to feel that their health is not being com- 
promised by working in that plant. 


Truck 

General Assembly (Department V) has just 
requisitioned three electricians and they have 
been filled via the transfer agreement. It is 
nice to see jobs being added for a change, as 
opposed to the head count target reductions 
we always face. 

In Tech Support (Department X) we still 
do not have a concrete date on the closure of 
the Control Room, but late October/early No- 
vember seems to be the time frame being 
kicked around. 

There are still some concerns in all the 
truck areas about the overtime sign-up 
process, and what does it actually mean when 
you say no or yes to the overtime canvass. If 
you say yes to a Saturday and Sunday on a reg- 
ular day shift week where production is 
working the Saturday, then it is deemed you 
will be working unless management comes 
back and cancels for some reason (i.e. parts 
shortage). If you say no, there is no going 
back and changing your mind because they 
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BY 
Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


are working off the canvass, and will be either 
working with the numbers they have, asking 
people to work 12 hours, or going to other 
departments. So if you are saying “no” be 
sure you won't be working once you have said 
SO. 


South Stamping Plant 

The expansion continues to move along 
and we now have some of our people on the 
new site. The new presses have yet to arrive 
and no firm commitment for the blankers has 
yet to be made. Rumour has it when the press 
line and blankers arrive we will see the addi- 
tion of some skilled trades. 


A Great Person 

I am sorry to say that during the Labour 
Day weekend Bob Zybala passed away as the 
result of a massive heart attack. For those of 
us who were fortunate enough to have known 
and worked with Bob, we will sadly miss him. 
Bob was a great family man, and a great 
friend to those who knew him. He made com- 
ing to work fun and never seemed to take 
anything that happened too seriously. We took 
up a collection for Bob and raised over $700. 
We sent an arrangement of flowers from the 
truck plant people and gave the rest of the 
money to the family for them to do with as 
they saw fit. I can honestly say the funeral was 
one of the most moving that I have ever 
attended. Clint Jammer, who gave Bob’s eulo- 
gy and did an excellent job under the condi- 
tions, spoke of how Bob could keep every- 
body loose during breakdowns, and any other 
situations that would arise. Said it best when 
he said, “Today it sucks without Bob.” 
Bob will be missed but not forgotten, because 
there will always be a story to be told about 
something that Bob did or said, and that is 
something no one can take away. 

To Bob’s family our condolences, he will 
be sorely missed, but our lives are all that 
much better for having known him. 

Until the next time, 644-2636 or *97- 
2636 if you need me. See you on the shop 
floor. 
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Overtime Rights Protected 


he union and company have come up 

with an agreement to expand the TPT 

(temporary part time) onto swing 

shift. This agreement keeps our over- 

time rights intact as well as protects 
the rights of our laid-off members. The pur- 
pose of this is to allow our members more 
time off the job. Too many of our members 
have been denied time off in the past and 
because the majority of us value our families 
first, it meant unnecessary discipline being 
issued to good employees. I trust this agree- 
ment will alleviate some of these problems. 
In order to make this work we ask that you 
make your time off request as far in advance 
as possible as well as your intention to work 
a double shift. Under this agreement you will 
be allowed to work eight hours overtime on 
Sunday night third shift, as long as the shift 
you are going onto is afternoons. 


SPA 

The qualifying day for this segment 
of SPAs is October 2nd which means 
that you must have worked in one pay 
period in the previous 25 pay periods 


to qualify. They will again be picked in sen- 
iority order per your supervisor’s group. The 
segment for this SPA period will run from 
January 1, 2001 to June 4, 2001. The selec- 
tion process should happen in the November 
time frame. 

Department 27 continues to experience 
numerous job changes and issues on stan- 
dards. The company is relentless in tighten- 
ing up these jobs in order to meet their man- 
power target for year end. I will continue to 
work with our standards rep, Dave Espie, as 
well as your respective committeepeople to 
address your concerns. Department 50 has 
also been under attack and I have been 
studying each route to try to resolve all the 
issues in this department. The recent 
changes in regards to stock coming into the 
plant in sequence has resulted in numerous 


Too many of our members 


have been denied 
time off in the past 
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Greg 
.|Moffatt 


District #1 Committeeperson 


changes to routes and a more precision-type 
delivery system. 


Intra-Corporation Council 

I recently attended my first Intra-Corp 
Council where the top union leadership from 
all the locals in Canada under the GM 
umbrella meet to discuss issues that are com- 
mon in our respective home plants and iden- 
tify areas of concern where our contractual 
language needs to be improved in our 
next set of bargaining. I look forward 
to using this forum to discuss issues 
that we’re facing here in District #1. 

In the plant I can be reached at 
pager *97-2480 or at my office at 
644-2480. 


———____—_9——__ 
Many Issues Still Outstanding 


n my article last month I mentioned the 

new absenteeism program that the com- 

pany has put in place in the Car Plant. 

The problems with this program seem to 

be growing. While I was replacing Ron 
“Gibby” Gibson during his SPA week, I 
chaired a Special Third Step meeting for a 
brother who had been absent from work due 
to illness. He brought in a doctor’s note 
dated on the second day of his sick leave and 
the note said that he had been seen by the 
doctor and was unfit to work on both the first 
and second day of his absence. The company 
still wouldn’t accept this note and disciplined 
the brother for his absence. Although this 
case was resolved at the Special Third Step 
Meeting, I don’t feel that it is right for the 
company to put our members through this 
kind of stress, humiliation and threat of loss 
of wages just because they are legitimately 
sick. 

While the Shop Committee was at the 
Intra-Corp Council with Locals from across 
Canada, the company tried to videotape some 
jobs to send to people’s doctors. I want to 
thank Kevin Gray, who was the Acting 
Chairperson at the time, and the District #4 
Committeepeople who put a stop to this. The 
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company has also been denying hundreds of 
S&A claims without any legitimate reason. As 
S&A is a negotiated benefit, the company 
does not have the right to take this kind of 
action and we have already raised this issue 
to the highest levels of management at 
General Motors of Canada. I will keep you 
informed on our progress, as I am confident 
that this new direction will be changed soon. 

As the end of the year is getting closer, the 
company is desperate to make job reduc- 
tions to meet their headcount goals. There 
has been a lot of concern about the accuracy 
of the times used by the IE department when 
they are doing the job write-ups to justify 
slashing jobs. Your Committeepeople and the 
Production Standards Reps. have been deal- 
ing with a large backlog of jobs in dispute, 
and they are running into a very slow 
response from the Industrial Engineers who 
are causing the problems in the first place. 
There have been a number of meetings with 
Paul Ehms, the Superintendent of IE, to try to 
work through these problems. 

On a more positive note, a large number 
of grievances have been dealt with over the 
past month. Your committeeperson will be 
contacting you soon if your grievance has 
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“| District #4 Committeeperson, and 
=! Second Vice President 


been one of the ones that was resolved. Plant 
#2 Paint Shop continues to be a bottleneck 
for grievances. There are far more griev- 
ances per employee in that department, and 
the superintendents there seem to be the 
only ones completely unwilling to address 
issues. 

There will be a Fourth Step Meeting dur- 
ing the last week of September. It will be the 
first Fourth Step Meeting with the new 
Personnel Director, so it will be interesting to 
see if he is more willing to resolve grievances 
that the person there before him. The 
National has also moved two discharge cases 
through to arbitration in the past month. One 
discharge out of District #5 went to arbitra- 
tion during September, and a discharge from 
the Paint Shop is scheduled in October. 

see DISTRICT #4 - page 15 


Company Attitude Will Help 
Change Things For The Better 


irst of all I must say politics is alive in 
our District, by the number of leaflets 
that have been put out by the Company 
and “others.” 

The same people who were working 
while others were taking action because they 
don’t want the company mad at them. The 
only action and support they did was stay in 
the plant and write leaflets on company time, 
to try to fool the membership into believing 
they can make things better. Many have had 
their chances in the past and that is why we 
are where we are today. 

One ex-rep even said people wanted him 
to run in the spring. I have also been out talk- 
ing to the membership and they said they 
asked you to retire. The elected reps are out 
in the plans daily on the floor with the people 
we represent, so we know what is going on 
early. 

The Company now has a more open 
approach with the Union. While we are still 


very cautious, if the openness continues 
things can only change for the betterment of 
everybody. 

One of the biggest problems is job stan- 
dards. The company is continuing their 
Future Manpower Elimination program (E- 
ME program). 

We only have three standards reps for all 
the plants. They are very busy with all the job 
changes that are going on throughout all 
plants. I made an emergency call to our plant 
standards rep for the Union, Dean Avery, to 
look at a job. He was over in about two hours 
when I explained what was going on. The 
committeepeople can only check to see if all 
the elements that you perform are on your 
write-up, which includes all gets, step, parts 
and time allowed. 

Dean measures all distances, reaches and 
looks for elements that are missed or steps 
and turn not allowed in place or write-ups. 
Dean is very good and can argue with the best 
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IE department rep or their bosses in a fashion 
that only benefits our membership. Thanks 
Dean for your quick action. 

The plant gate collection for the suspend- 
ed workers fund was a great success. To 
everybody who helped their brothers and sis- 
ters and supported them, you should be 
proud of what you have done. 

Until next time I’m only a phone call away, 
644-4694 or pager 1-800-361-6793, PIN 
4694 for outside the plant or *97-4694 inside 
the plant. 


———_—_—O—_—— 
“Deserve The Commitment” 


ith this being my first article 
since the end of the vacation 
period, I hope all of you and 
your families enjoyed a safe and 
relaxing holiday. Although the 
weather was not always predictable, it’s still 
nice to be out of the plant. 

The demand for the products we produce 
within Plant #1 continue at this point to be 
strong, which generates the overtime we are 
experiencing but, in Plant #2, the Company 
has announced they are pulling 5,000 units 
out of the schedule which will decrease the 
overtime for that plant. 

On September 7 the Car Plant Committee 
had the opportunity to meet with the new Car 
Plant Manager, Eric Stevens. This meeting was 
designed as an introduction for both parties. 
As a Committee we had the opportunity to 
express and inform Eric Stevens as to the 
relationship and the issues we have faced 
within our plants. Stevens expressed his 
desire to work with the Union and to contin- 
ue to work on repairing the relationship and 
conditions within the Car Plant. At the con- 
clusion of the meeting I was not left with the 
impression that this guy intends to come into 
our plants and start swinging his big bat, as 
we experienced with the two previous plant 
managers but, time will tell. 


On September 8 the Committee had our 
last meeting with outgoing plant manager 
Greg Deveson. This meeting was not sched- 
uled so we could exchange going-away pres- 
ents. Deveson started off by officially 
announcing to the Committee that the new 
Grand Prix will be built in Oshawa. Deveson 
stated that the announcement had been 
delayed as a result of the numerous labour 
disputes we have experienced within the Car 
Plants. He claimed as a result of the most 
recent dispute which took place in August, 
the corporation had been investigating the 
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possibility of building the new product at a 
different facility, but decided against it as a 
result of the funds already invested in Oshawa 
and by doing so it would delay the launch by 

see DISTRICT #7 - page 16 


District #4 Report — continued from page 14 


These cases have gone through the griev- 
ance procedure to arbitration much faster 
than ever before, thanks to our National 
rep John Graham. 

Special thanks to Tom Hoar for all his 


extra attention to the discipline created by 
the work stoppage in chassis. Tom, John 
Graham, Mike Shields and Ron Gibson 
worked considerably long hours in nego- 
tiations with GM, striving to save these 
people’s jobs. Even though 60 days is a 
heavy penalty in the worst-case scenario, 
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at least they can still look forward to hav- 
ing employment with General Motors. 

In closing, I would like to offer my 
condolences to the family of Edwin 
Geiecker, who was tragically killed by a 
hit and run driver during the first week of 
September. This brother leaves behind his 
wife, Shelley, who also works in the Car 
Plant, and two young children. We are 
once again reminded of how short life can 
be. Until next month, stay safe and 
healthy. 
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Learn To Appreciate 
Our Brothers And Sisters 


e should all sometimes take a 
moment to see where we are 
and where we are going. 
Sometimes we don’t take time 
out to appreciate how lucky we 
are in the scheme of things. 

In most cases you do not have to look very 
far to see someone worse off than yourself or 
on the other hand someone that appears to be 
better off. In a work environment as big as 
General Motors you witness a lot of personal 
stress that you yourself are going through or 
your brother or sister that you work with are 
dealing with. Be compassionate to these indi- 
viduals and take the time to ask them how 
they are doing. 

Life can be compared to a roller coaster 
ride that comes with dips and dives and it’s 
how you ride through the dips that will deter- 
mine your survival. 

It could be the loss of a loved one, a med- 
ical diagnosis, a marriage breakup or car 
accident that could change your life forever. 
As hard as it may seem you have to deal with 


these problems and don’t hesitate to ask for 
help. 

Too many times our members struggle to 
deal with these problems and turn to sub- 
stance abuse as an answer. This, as we all 
know, just magnifies the problem and in most 
cases creates more hardship for yourself and 
your family. 

We in the CAW have a support staff to pro- 
vide assistance in these cases. We have two 
capable counsellors (John Taylor and Steve 
Bobas) as well as substance abuse represen- 
tatives that are trained to assist you as you 
deal with your problems. Don’t hesitate to ask 
for help. 

It’s about time General Motors showed 
some compassion also. I can’t believe their 
latest strategy with Clarica (our insurance 
carrier) and how they are denying every acci- 
dent claim and challenging the definition of 
“Slip, Trip and Fall” as to whether this 
would be an accident or an illness. 

It does not take a rocket scientist to figure 
if I slipped and fell down a flight of stairs I did 
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District #11 Committeeperson 


not catch a cold at the bottom but had an 
accident. 

This is an attempt to get away from first- 
day coverage and make our members suffer a 
loss of one week’s pay. I would not call this 
exercise Compassionate. 

In closing I ask that you take a moment to 
remember those members who have passed 
on and cherish the memories of the good 
times that were spent together. 

I especially ask you to remember our 
dear friend and dedicated trade unionist 
George Knott who passed away October 2, 
1998. Gone but not forgotten. Until next 
time... 


District #7 Report -— continued trom page 15 


up to a year. This is a very positive announcement for the members of 
Plant #2. Congratulations! 

On a negative note though, the corporation has not committed to 
invest $500 million for Oshawa to build a new paint facility. Again, 
Deveson claimed as a result of the labour unrest within the Car Plants, 
the corporation, at this time, will not commit to the investment. At the 
conclusion of Deveson’s statements Plant Chairperson Tom Hoar 
reminded him that the Membership have earned the right to produce 
new products, and deserve a commitment on a new paint facility which 
would secure the futures of the 
members, their families, and 
the surrounding communities. I 
believe down the road the cor- 
poration will decide to make 
the investment here in Oshawa 
as this membership’s track 
record in producing a quality 
product speaks for itself, not to 
mention the profits the corpo- 
ration enjoys here in Canada. 

Within District #7 we contin- 
ue to operate on a fairly positive note. We have experienced, though, 
some problems with a few supervisors and the way in which they con- 
duct themselves when dealing with our members. I have and will con- 
tinue to address these issues to ensure that the members of manage- 
ment involved change their ways on the shop floor as both parties have 
a responsibility to conduct themselves in a business-like manner and 
to treat each other with respect. We have made positive changes with- 
in our District in regards to the working relationship and I will not 
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We have made positive changes 
within our District in regards to 
the working relationship 
and I will not allow 
a couple of supervisors 
to destroy what took so long 
to put in place 


allow a couple of supervisors to destroy what took so long to put in 
place. The grievance load is currently at a controllable level in 
Department 85 with the bulk of grievances coming out of our mainte- 
nance departments. It will take some time but I will get these griev- 
ances cleaned up as soon as possible. 

Lately there have been a number of leaflets circulated throughout 
our plants, some of which were signed, and others which were not. 
Remember the Shop Committee elections are approaching this spring, 
and as a result (unfortunately) the political crap will begin to surface. 
This type of leaflet is designed 
to create unrest on the shop 
floor, which is truly an unfortu- 
nate act for a number of rea- 
sons. I believe over the last few 
years this Union has succeeded 
in eliminating the political 
infighting we had experienced 
for years. In doing so this 
enabled us to concentrate on 
tackling the issues that affected 
our members. I truly hope we 
do not go back to the way things were in this Union. We must continue 
to move forward as a united membership and Union in order to effec- 
tively tackle the battles ahead. 

In closing, remember we work in an industrial environment for a 
company that strives to be the best in the world, and to make the most 
profits possible at whatever expense. We will always have issues to face 
but, we will definitely succeed if we remain United in taking on the 
company and not each other. 


Retirees Korner 


elcome Back! A partial recre- 
ation program was listed in the 
September issue. You will notice 
a little note on Collette Tours. At 
our membership meeting a trip 
to Portugal was explained and slides were 
shown. Slated for February 2001, you could 
join Brothers and Sisters from other chap- 
ters. Looks good to me. Interested? Material 
available in the chapter room. 

We did not have our “wood chipper” 
demonstration as we try to keep speakers to 
one per meeting. 

Speaking of the Retirees Picnic, bingo 
sure is popular. The other good part about it 
is a lot of friends you haven’t seen for a while 
come down, we extend greetings. During the 
summer we usually have access to our con- 
ferences. At our membership meeting, 
reports were given on the NDP provincial 
convention, United Senior Citizens of Ontario, 
and our own CAW Retirees Conference in Port 
Elgin. 

It seems that I erred (it’s not the first 
time) as to the years of our Labour Day 
Parade. It should have been eight. This year 
we had more participants than ever. The pipe 
band from Kincardine was its usual colourful 
self. More antique cars. Retirees came from 
London and Woodstock by bus, four of them. 
Possibly our chapter should make an attempt 
next year. The barbecue, with all invited, was 
great and the corn swimming in a container 
of clarified butter. Children love the treats and 
balloons. Some concern was raised at our 
meeting that balloons are not good for the 
environment. It seems when they get away, 
deflate and land in pastures, cows eat them 
and it messes up their metabolism. 

Remember your “flu” shots. 

Boy, both at our meeting and in the Osha- 
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worker, when the moment of silence is 
observed and the names of our departed 
brothers and sisters are read, it always is a 
“shocker,” the number after our summer 
break. 

Once again, the food box for Simcoe Hall 
is pretty barren. Maybe we should have it at 
our dances. 
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WeE SHALL REMEMBER 


Status 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Active 


Name 

Leslie L. Bergmann 
James E. Bruce 
Zygmunt Charlinski 
William G. Cowle 
Norris N. Dawe 
Ernest J. Ekker 
Edwin C Geiecker 
Raymond W. Gay 
John A Holdsworth 
Walter H. Horlacher 
Bernardos Jansen 
James E. Johnson 
Joseph Kiwior 
Clarence G. Manning 
Clifford S. McQuarrie 
Wayne Newhook 
George E Parfitt 
Joseph G. Picard 
Reginald W. Piper 
Clifford E. Pringle 
Borge A. Rasmussen 
Vincent R. Russell 
Jan D. Schyff 

Cecil W. Slute 
Harold N. Sterling 
George Zwier 
Robert W Zybala 
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Date 

August 30, 2000 
September 22, 2000 
March 29, 2000 
July 29, 2000 
September 23, 2000 
September 14, 2000 
September 3, 2000 
August 14, 2000 
August 29, 2000 
September 23, 2000 
August 27, 2000 
August 17, 2000 
September 29, 2000 
August 28, 2000 
August 19, 2000 
September 15, 2000 
September 19, 2000 
August 20, 2000 
August 26, 2000 
September 2, 2000 
August 18, 2000 
August 22, 2000 
September 16, 2000 
September 1, 2000 
September 13, 2000 
August 2, 2000 
September 4, 2000 
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CAW FAMILY AUXILIARY #27 
tr REPORT 


a | 
|| BY 


Jackie 
|Finn 


CAW Family Auxiliary #27 
President 


World March 
Of Women 


uxiliary members met September 5 for our first 
meeting after the summer break. Summer went far 
too quickly this year but we are having a beautiful, 
warm autumn. 

We remain very active. A number of sisters will 
be participating in the World March of Women 2000 in 
Ottawa on October 15. Check with the Local Union Hall 
regarding bus transportation and participate in the events 
leading up to the March wherever possible. 

It is very important to get the message through to our gov- 
ernment that there are many issues concerning women that 
are totally ignored by our governments and certainly need to 
be addressed. 

Women from all over the world will be in attendance par- 
ticipating in the global struggle to end poverty and violence 
against women. Mark this date on your calendar and plan to 
attend. 


Donations: 

© Durham Region Labour Council United Way Campaign 2000 
— $300 

© Save-A-Family Plan (Our family in India) 
— $180/year 

I might add that we have had this particular family in India 
for many years, we receive letters periodically from them and 
recently they have had many misfortunes, and we pray for 
them. 

Our 50/50 winner was Sister Joyce Wilde. 

Sympathy goes out to Sister Jean Hoar and family on the 
death of her brother Bob Zybala and condolences go out to 
Sister Hazel Luke on the passing of her sister, Helen O’Neill. 

Upcoming events to mark on your calendars: 

Penny Sale and Card Party, Tuesday, November 7 start- 
ing at 7:30 p.m. sharp at the Union Hall. 

Our Children’s Christmas Party, Saturday, December 
2, more details later. 

Our Christmas Party, Tuesday, December 19, more on 
this later. 

Hillsdale Manor tuck shop volunteers for the summer 
months were Sisters Barb Smith, Helen Rotterman, Marian 
Ross, Laura MacDonald and Dorothy McEachern. 

Happy 70th Birthday goes out to Sister Marg Fitchett on 
Sunday, September 10. 

Our next business meeting will be Tuesday, October 17. 
See you then. 
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CAW 
Child Care 
Services 


* Licensed Facilities * 
* Qualified Staff * 
* Early Childhood Educators * 
* Parental Involvement * 
* Extended Hours * 
* High Quality Program * 
* Nutritious Meals * 


Available To CAW Families 
of General Motors 
and Peregrine, 
Local 222 


(including grandchildren of 
active members) 


AS8-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
LOCAL 222 


Why Target The Geese? 


hy kill the birds? Spraying the 
eggs of the geese must have 
been a big decision. These mag- 
nificent birds have enough ene- 
mies — raccoons raiding the 
eggs, coyotes killing the nesting birds; their 
natural food becoming scarce from pollution. 
Fall food like good grass is cut so short, the 
corn is harvested late in the season and then 
the stubble plowed under. Why kill the geese? 
If you go to the beach or any lakefront, you 
will see gulls and it’s their pure white drop- 
pings on cars and sidewalks. Why kill the 
geese? When you venture to the lakefront 
park or ball and soccer fields you will see 
dogs running and you will have noticed them 
humped up like camels; broken bottles 
can be seen in the grass. A little goose 
droppings will wash off but a cut from 
a discarded can or broken bottle will 
mark you for life. 

The carrier pigeon met the same 
fate. The parks people should leave the 
birds to people who enjoy them. 
Spraying the grass kills the weeds and 
all other life. No dew worms, so no 
robins on your lawn. 

Why not build a good boat ramp at 
the Oshawa harbour for local fisher- 
men? Have you seen the ramp at 
Newcastle? No charge. There’s ramps at 
Port Perry and Brighton. The supervi- 
sion of the parks in Oshawa must have other 
thoughts than spraying oil on geese nests. If 
they do not know the difference between a 
goose and a gull, how would they know what 
a swan’s nest looks like? 

The crows and bronze grackles that nest 
in my 75-year-old spruce trees sometimes 
bother me a little but I do not destroy their 
nests. The squirrels that dig up my tulip bulbs 


annoy me but I tolerate them, for I know this 
is part of the food chain. I could go on telling 
the virtues of birds and small animals. What's 
a countryside without them? 

Muskies are so easy to catch in the fall. 
Use a large plug, not so colourful, slow 
action, just under the surface of the water, a 
strong line, a stout pole and a good reel. Tom, 
my fishing guide, tells me I write a better fish 
story than I catch fish. Trolling can be boring 
and sometimes stressful but casting among 
the green pencil wood can be fun if you find 
a muskie. Pencil weed may not be the true 
name and I must look it up in one of my many 
books on natural weeds. These muskie will 
eat small fish, frogs and small animals like 


muskrats and turtles before the shell forms. 
Fall duck hunting seems to be a thing of 
the past. You do not see a duck with a batch 
of ducklings as you fish on a lake. There are 
so many enemies that ducks have, pollution, 
marshes being dug up, natural food like wild 
rice and wild celery disappearing, raccoons 
and skunks destroying eggs, early hay gut- 
ting destroying nests, wandering house cats 


UNION ROD & GUN CLUB 
REPORT 


killing any small birds, winter range disap- 
pearing. 

Chinook salmon, what a thought, that it can 
be caught in Lake Ontario in almost any area. 
Trolling in waters of 50 to 150 feet deep, stout 
lines, large reels, with a quick pick up. Cannon 
balls on steel cables to get deep in water with 
little or no slack and less line, most 
spoons of every colour from very bright 
to almost dull. A single hook, with a 
deep barb, trolling for hours until the 
lake gets too flat or too rough. A back- 
up motor for safety, a good lunch, skin 
cream, a little prayer. I have done little 
of this fishing but it can be fun and 
maybe even rewarding, as prizes come 
in the form of big money for a big 
salmon. The biggest salmon are caught 
at the west end of Lake Ontario but 20- 
pound salmon are common off the 
shore near the Darlington station or out 
from Whitby’s shore. Rainbow trout are 
also caught in the same waters, but gen- 
erally in shallower water. 

You hear many stories, but what I heard of 
pro-natural network, a group of businesspeo- 
ple in the Bancroft area, trying to stop dogs in 
the art of tracking game... 

Trapshooting Sunday mornings at the 
Newcastle property. If you see that person 
with his spray of oil, spray him to see if he can 
reproduce. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 


Harvey 
Ross 


or pager *97-8399. 
Outside GM use 
1-800-361-6793 to access the pager network. 


Chris 
Smith 


Diane 
Cunningham 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


Due to multi-shift operations it may be necesary for you to leave a message. 
Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


OCTOBER 2000 


THE OSHAWORKER e 19 


Everyone Needs A PIN 


IN stands for Personal Identification 
Number, which everyone active or 
retired has been assigned. It is very 
important that you have one if you 
want to talk with the GM Canada 
Benefits Centre (Hewitt) which looks after 
your pension, health care information, new 
vehicle purchase information, tuition refunds, 
insurance information and death claims. 

You fortunately also have your elected in- 
plant Union representatives for pension, S&A, 
SUB as well as the service representatives at 
the Hall to help you with any problems. 

If you do not know what your PIN is, call 
toll-free 1-877-442-4265, listen carefully and 
follow the voice prompts. For English press 
11 and the # button, then press in your social 
insurance number and the # button, then, if 
you do not have a PIN, wait until they ask you 
to press 99 and the # button and order a new 
PIN. Be sure to listen to each and every 
instruction given on the phone. 


Pension Increases 
Everyone active or retired has an increase 

on their pension for October 1, 2000. All 

retirees receive a Cost of Living increase, 

depending on what year they retired: 

@ Prior to October 1, 1987, 81 cents times 
years of service 

© October 1, 1987 to September 1, 1993, 88 
cents times years of service to a maximum 
of $43.12 per month 

© October 1, 1993 to September 1999, 
$1.02 times years of service to a maximum 


of $62.82 per month 
® October 1, 1999 for codes A, B, C 

unskilled, $1.20 times years of service to a 

maximum of $55 per month; Code D 

skilled trades, $1.23 times years of service 

to a maximum of $62.48 per month. 

Surviving spouses receiving a General 
Motors pension will receive 60 per cent of 
this increase. Surviving spouses collecting a 
pension from Clarica will now go up to $700 
per month single and $750 per month with 
dependent children. 

Any active employee with over 30 years serv- 
ice just increased their pension by $55 per 
month unskilled and $75 per month skilled 
trades. Active employee basic pensions 
increased $1.20 per year of service unskilled, 
and $1.80 per year skilled trades. Deferred 
General Motors pensions received no increases. 


Document 12s And 13s 

The letters for Document 12s should have 
arrived to anyone with March 1968 seniority 
or higher by the end of October, to be handed 
back into the Employment Office no later than 
the end of November. The time frame is April 
1, 2001 to March 1, 2002 for retirement. 

Document 13 applications are all back 
and everyone who applied in production will 
receive one, and also some of the few skilled 
trades who wanted one. There were 200 
offered and not that many wanted to retire. 

If a production or skilled tradesperson is 
eligible for a Document 12 then they will not 
get a Document 13 letter. The payout of the 


PENSION REPRESENTATIVE’S 
REPORT 


$50,000 lump sum will be paid out one 
month after you retire. This is because 
General Motors has been unable to retrieve 
any S&A, SUB or garnishee overpayments in 
time from your regular paycheque, and they 
cannot take it out of your pension cheques, 
thus it must be delayed one month. 


Elections 
I would like to urge everyone to vote in 
their respective municipalities this fall, and 
support the following CAW members: 
@ Oshawa 
Regional Council Ward 5: 
Dave Broadbent 
Regional Council Ward 7: 
Bill Mussington 
Local Council Wards 1-3: 
Dave Thompson 
® Clarington 
Local Council Ward 4: Cec Mackesey 
@ Hastings Highland Monteagle 
Ward Councillor: Mike Leveque 
® City of Kawartha Lakes 
Mayor: Art Field 
@ Brock Township 
Regional Council: Larry O’Connor 
© Cobourg Council: John Floyd 


——__—)———- 
Document 13 Information 


nyone who said “yes” to the Docu- 
ment 13 application will be notified 
and asked to provide a retirement 
date. You should know by now! 
Once you have given a date and it’s 
agreed to by the Company, that will be your 
retirement date! If you decide to “cancel” you 
will be able to cancel, however, you will sit out 
for one full year and will be given another 
opportunity in the last year, only if you qualify 
by seniority. If your seniority doesn’t qualify 
you, you will lose out on the $50,000! 

If you are unsure on what to do contact 
your pension rep before you commit to a 
date, or before you cancel. 

Applications for the last year of these Docu- 
ment 13s, will be mailed out in August 2001. 


Document 12s 
Applications will be out some time this 
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month. Anyone with March 1968 seniority 
will get an application! If you do not get an 
application by the end of October, contact 
your pension rep. These applications cover 
from April 1, 2001 through March 2002! 

If you want to retire between April 2001 to 
September 2001, you check off Option 1. If you 
want to retire October 2001 to March 2002, you 
check off Option 2. If you want to retire any time 
from April 2001 to March 2002 check off Option 
3. If you do not want to retire during this time 
frame, you check off Option 4 and you will have 
an opportunity to retire in the next time frame. 
You will get that application in October 2001. 

You should call your pension rep if you 
have any concerns. 

It should be noted that if you apply for 
Option 1, 2, or 3, then you are given a retire- 
ment date. If you cancel you must wait one 
year before you may retire. If you cancel 
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PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


before being given a retirement date, you will 
get another application in October 2001. 

Again, any questions should be directed to 
your pension rep before sending in your 
application. 

In closing, our Pre-retirement Course is now 
up and running. If you are interested in attend- 
ing, fill out the application in this Oshaworker 
and forward it to the Hall. Please specify your 
shift, and spouses are welcome. 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


Mutimer 


Alternate 


We wish you all the best in your future endeavours. Pension Representative 
Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept Service Date 
Eugene Barabas 4B 29.6 Oct., 2000 William E. Nicholls 85 22.0 May, 2000 
Donald W. Blackwood 83 17.7 Oct., 2000 John McNab 81 21.2 Aug., 2000 
Gary H. Burgess 36 38.2 Oct., 2000 Carol L. O'Connor 49 31.4 Oct., 2000 
John W. Calvert 11 36.1 Oct., 2000 Donald Pattison 35 19.7 Oct., 2000 
Michele Cavallari 6A 24.4 Oct., 2000 Kenneth A. Penwright 43B 39.1 Oct., 2000 
Donald E. Crocker 81 26.1 Oct., 2000 William P. Rodgers 44B 26.4 July, 2000 
Paul D. Davidson 68C 23.3 Oct., 2000 Stefania M. Skupien 69A 19.9 Sept., 2000 
Arthur H. Deboo 94 23.4 Aug., 2000 Raymond E. Stillman 65 36.1 Oct., 2000 
Oliver A. Dyer 6A 26.9 Oct., 2000 Francis V. Turcotte 85 23.3 Oct., 2000 
Paul F. Eickmeier 85 15.6 May, 2000 Mervon R. Vahey 92 16.9 Oct., 2000 
Wayne Eymann 49X 335 Oct., 2000 Lloyd M. Wilbur 4C 39.1 Oct., 2000 
Paul R. Girard 82 17.5 Oct., 2000 Carl M. Wright 27 24.5 Oct., 2000 
Paul D. Goode 30 14.4 July,. 2000 Dennis H. Wright 81 22.4 Oct., 2000 
Vincent Greco 66 42.3 Oct., 2000 
James H. Groat 50 40.0 Oct., 2000 We would like to also congratulate Peter Fusco of Oshawa Transit 
Duncan S. Hay 92 21.7 Oct., 2000 who retired September 30, 2000 with 10.5 years service; and from 
David C. Henderson 26 31.0 Oct., 2000 PPG, Doug Bradley who retired September 1, 2000 with 32 years; 
Todd Korson 49B 14.7 Oct., 2000 Vicky Bradley, who retired September 1, 2000 with 37 years; and 
Martha J. Marr 61 20.4 Oct., 2000 Joanne Dignard, who retired June 1, 2000 with 36 years service. 


Pre-Retirement Is Starting! 


have been busier now since I retired than PRE-RETIREMENT REPORT 
when I was working (most of my fellow co- 


workers can attest to that statement). But I 


If you are retiring at the end of the month 
it’s kind of late to prepare, because most peo- 
ple have realized soon enough what financial, 


would like to say I hope everyone had a 

safe, happy but damp holiday. 

That reminds me I happened by the Bow- 
manille Zoo one day last month and I noticed 
a lot of the animals were standing in pairs. I 
wondered did they know something we didn’t. 
(It was really raining that day.) 

Shift #1 classes start November 6; Shift #2 
classes start November 20. Everyone who has 
left a message for me will be called. 

Remember to have a successful retirement 
one needs to prepare and well in advance. 


psychological and social needs that have to be 
met. 

Our course consists of four sessions, two 
classes per week, and when the shifts change 
that group gets a chance to attend. Spouses 
are really welcomed. 

The sessions are headed by our CAW legal 
services, the Auto Workers Credit Union, 
Canada Pension and our Union pension reps. 

I do a session to give you ideas on how to 
handle your leisure time, and I also try to 
help your spouse to figure out what she has to 


BY 
Gord “Chief” 
Lindsay 


do to prepare herself to babysit this person 
for eight hours — if that person hasn’t pre- 
pared for retirement. 

Please fill out the application and return 
to the Hall or your pension reps, Charlie Peel 
and Bill Mutimer.% 


Pre-Retirement Planning Course Application 


: Name Spouse’s Name 

Serial No. Dept. No. Shift No. Plant Column No. 
1 Home Address 

' House /Apt. No. Street City 

Home Telephone No. 

; Postal Code 

Supervisor’s Name Phone No. 

Years of Service Age Will Your Spouse Attend: CL) Yes UNo 


Have You Planned A Retirement Date: () Yes If Yes, Please give approximate date 
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WSIB Forms And Their Purpose 


Functional Abilities Form 
(FAF) 


nder recent workers’ compensation 
legislation you are required to 
authorize your doctor to fill out a 
FAE This form specifies what kinds 
of work you can and cannot do: in 
other words, your restrictions. If you do not 
authorize your doctor to complete this form 
you Will not receive workers’ compensation. 
The only authorized FAF form is the one 
provided by the WSIB. This is the only form 
your doctor is required to fill out. Companies 
are making up their own FAF forms. Do not 
authorize your doctor to fill out any form 
other than the one specified by the WSIB. 
A copy of the FAF is sent to your employer. 
The following are other forms that have to 
be completed. All of them are described in 
detail. Form 7 is filled out by your employer. 
Form 8 is filled out by your doctor. Form 6 or 
Form 1492, which you can get from the WSIB 
or your union representative, is filled out by 
you. 


Form 7 
This is the form your employer is required 


In case you missed his 
sentimental swan song in last 
month’s Oshaworker, here is proof 
positive that Dean Lindsay has left 
the Local 222 fold. Dean packed 
up his books at the first of 
September to head for Placer Court 
and his new assignment with the 
National Union working with 
retirees. Good Luck Dean! 
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by law to fill out when you report an injury or 
illness. Your employer is required to provide 
you with a copy. 

On the second page of the form and below 
the section in which your employer fills out 
his version of your injury or illness there is a 
signature box. It is here that you authorize 
your doctor to fill out a FAE According to the 
WSIB, your signature on this form does not 
mean that you agree with your employer’s 
version of your injury or illness. If you prefer, 
you may fill out the FAF authorization for your 
doctor on one of the other WSIB forms. 

Read carefully and make sure your em- 
ployer has accurately reported the details of 
your injury or illness and of your wages, in- 
clusive of all monetary benefits. 

Write to the WSIB and report any mistakes 
in the form. Also report any retroactive pay 
increases received by your co-workers after 
you were injured. Such increases may or may 
not be included in calculations of your work- 
ers’ compensation benefits. 


Form 8 
This is the form that your doctor sends to 
the WSIB. Make sure that your doctor enters 
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the details of your accident the way you re- 
member them. 

Make sure that your doctor makes a note 
of each part of you that was injured. 


Form 6 

This is the form that you fill out. You can 
begin a workers’ compensation claim by sub- 
mitting this form to the WSIB; or the WSIB 
may send you this form to obtain more infor- 
mation, if a Form 8 or a signed Form 7 has 
been submitted. This form is available from 
the WSIB or your union representative. 

If you have trouble filling out this form, 
contact the Union Hall for help and advice. 

Make a photocopy of this form. You are 
also required to give a copy of this form to 
your employer. 


S&A Benefit Denials 


any of our members have been denied S&A 

benefits. John Graham, our national Rep, 

will be meeting with General Motors to try 

to resolve such denials. If a resolve cannot 

be met, we will continue to process these 

denials through the appeal procedure. We will keep 
you informed on the status of such denied claims. 

Many of our members have been sent a dependent 

survey form from the GM Canada Benefits Centre 

(Hewitt and Associates). Remember, this survey must be received by 

Hewitt and Associates by October 20, 2000 at the latest. If your sur- 

vey is not received by this date, then the dependents listed will be 

cut off all benefits effective November 1, 2000. If you require assis- 
tance, please call us and we will gladly help you with this form. 


Dental Benefits 
On October 1, your maximum dental benefit is once again 
$2,200. The maximum benefit payable for all covered dental 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Doug 
Crough 


Service 
Representative 


Insurance 
Representative 


expenses is $2,200 commencing October 1, and ending the fol- 
lowing September 30 for each eligible individual. 

For covered dental expenses in connection with orthodontics 
including related oral examinations, described in sub-section 
(d) (3) Civ) herein, the maximum benefit payable shall be $2,800 
during the lifetime of each individual. Such benefit is for each eli- 
gible individual under 21 years of age, provided, however, that 
benefits will be paid after attainment of age 21 for continuous 
treatment which began prior to such age. 


Overpayments On Sick Claims 


was informed about three weeks ago that 
there was an error made by General 
Motors on S&A payments. There are 3,445 
overpayments in Oshawa alone, the aver- 
age claim was about $15 per week over- 
paid. Now you are probably wondering how 
this all came about. Your sick claim is based 
on your hourly rate and when we got our new 
contract they rolled in the wage increase plus 
the COLA. Then for some unknown reason, 
they rolled the COLA in again, giving all claims 
a higher rate of pay. The claims were overpaid 
from October 1999 until July 24, 2000, almost 
ten months. Next we are informed by GM poli- 


cy that they are now going to recover the 
money but the individual would be given No 
Explanation. We tried to have GM write it off 
but they won't. It’s my position that it's GM’s 
error (not Clarica) so the company should eat 
it. The company is using the agreement on 
page 85 of the Insurance Agreement to recov- 
er the money. The National and Local Union 
have reached an agreement that the amount 
they can take back weekly can only be as much 
as $50 per week. Again I want to make it clear 
to everyone that it makes things more difficult 
to get to the platform of a new product when 
you start screwing around with workers’ bene- 
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fits. If “policy” wanted to, they could have eas- 
ily written it off. It is not the workers’ fault they 
were overpaid, it’s the company’s, but to go 
after the money some nine months later is 
wrong. 

Just a memo now to policy, we just got 
another raise. Could you make sure you can 
get the rates right? 


Appeals 

We will be having a meeting with the com- 
pany around September 22 to discuss the 300 
to 400 claims that were denied because of the 
definition of “accident.” One way or another 
this has to be resolved because you, the 
workers, are getting screwed by GM policy 
and all they are doing is adding fuel to the fire 
smoldering in the Car Plant (and for some 
reason they want to start one in the Truck 
Plant). I hope someone in the GM boardroom 
is listening. 


Election 

I am running for the city seat in ward 1 
and 3. If you live in the south end or east 
Oshawa I would ask you come out and vote. 
Remember Ride The Wave With Dave. 
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Update On Benefits Issues 


n September 12-15, your benefit 
reps along with the Shop Com- 
mittee met for the CAW/GM Intra- 
Corp council. Some of the things 
that I had brought forward for dis- 
cussion were: 

1) Demutualization of MetLife — As I 
stated in my last Oshaworker article, GM 
has said that there is approximately $32,000 
in money for the entire GM Unit. At council, I 
asked that a letter be sent from the benefit 
committee to the CAW Legal Department, ask- 
ing them to investigate to see if this amount is 
correct. 

2) Sterilization Reversals — One of 
our members came to me about two months 
ago to ask me if he would be able to collect 
S&A benefits for sterilization reversal. At that 
time no benefits were payable. However on 


page 35 of the Group Life and Disability 
Insurance Program agreement it reads in part 
“S&A benefits shall be payable to an employ- 
ee who becomes wholly and continuously dis- 
abled as a result of infertility treatment, 
undergoing surgery for sterilization or, steril- 
ization reversal purposes.” When Clarica and 
GM were contacted, they decided that they 
needed to review this policy. At council, it was 
agreed that S&A benefits will now be payable 
for this procedure. 

3) Survey Forms — Someone had 
brought up the fact that the survey forms may 
have caused some confusion as to when our 
dependents are no longer eligible for cover- 
ages. The age that read on these forms should 
have been 21 not 18. If you dropped the cov- 
erage because you thought at age 18, they no 
longer met the criteria, you should put a call 
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BY 
Barry 
Grills 


in for your CAW Benefits Rep, through your 
supervisor so that we can correct this. 

4) In my last article I also mentioned the 
over 300 S&A denials that were denied based 
on accident descriptions. Our National Rep, 
John Graham has set up a meeting to discuss 
these denials. I should know more about the 
status of these by next month’s Oshaworker 
deadline. 

Until next issue I remain in solidarity... 


Layoff/Appeal Update 


SUB REPRESENTATIVES’ REPORT 


Lay-offs 
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ecently we have been fairly 
busy filing EI and SUB appli- 
cations in the various 
plants. There are 100 
skilled trades on lay-off and 
150 production. As these numbers 
grow or decline we will keep you 
posted. In our next article we should 
have the production seniority date to hold a job in Oshawa. 


$1,000 Signing Bonus Appeal 

We have had delay after delay on this appeal. We have a tenta- 
tive date of October 3, 2000. There have been six individual 
appeals won on this same issue, two in Oshawa and four in 
London. All six have been paid their EI and SUB that was rightful- 
ly theirs in the first place. There are approximately 400 more who 
are still waiting for their EI and SUB. We have told EI it’s not fair 
to play with people’s money. We stated that six General Motors 
employees have been paid so you should do the right thing and do 
what has to be done so the rest can get their money back too. 
Their response was “no,” after leaving us in limbo for awhile. We 
can’t prove who is behind what we believe is unjust, although we 
have a good idea who’s involved. Hopefully the person or persons 
will come out of the dirty laundry some day so we can put them 
on display. By the time you read this article we hope to have the 
mass appeal heard. Once again we thank you for your patience on 
this important issue. 


Medical Clearance(G-94) 

When you clear medical to change your status, make sure you 
have a copy in your possession. A copy is needed for EI and one 
is required for SUB when you're changing your status from sick to 
lay-off. Please note: whenever you give a copy of your G-94, doc- 
tor’s note or any form — period — to your supervisor make sure 
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they give you a copy back if it’s the only one you have. It never 
hurts to have extra copies on hand. 


SUB Rate 
Rate=base rate + COLA x 40 = ??? x 65 per cent = your rate 
Listed below are two examples, #1 is for production and #2 is 
for skilled trades 
#1: 
$25.80 + .67 x 40 = 
$1,058.80 x 65 per cent = 
$688.22 
#2: 
$30.60 + .67 x 40 = 
$1,250.80 x 65 per cent = 
$813.02 
Your rate is determined by using your highest rate in the last 
13 pay periods counting and including from your last day worked. 


SUB and EI Call Sheets 

All supervisors have call sheets on hand. If you would like to 
see a benefit representative ask for us. Mike’s in-plant phone 
number is 644-7839, in-plant pager number is *97-8099. Outside 
the plant pager number is 1-800-361-6793, then enter ID number 
8099, then enter your area code and phone number using a touch 
tone phone. Dave’s office number is 644-1541, PIN number 8525. 
We would like to wish everyone a happy Thanksgiving. Until next 
time. 


Municipal 
Election 
Support 


The following candidates 


have been endorsed by 
the Political Education 
Committee of 


Oshawa 

Mayor: Nancy Diamond 

Regional Council Ward 3: Nestor Pidwerbecki 
Regional Council Ward 5: Dave Broadbent 
Regional Council Ward 6: Jim Morrison 
Regional Council Ward 7: Bill Mussington 
Local Council Wards 1-3: Dave Thompson 
Local Council Wards 5-6: Colleen Twomey 


Clarington 

Mayor: John Mutton 

Regional Council Wards 1&2: Suzanne Elston 
Local Council Ward 3: Pat Pingle 

Local Council Ward 4: Cec Mackesey 
Hastings Highland 

Monteagle Ward Councillor: Mike Leveque 
City of Kawartha Lakes 


CAW Local 222: 


Nancy L. Diamond 

Mayor, City of Oshawa 

Nancy Diamond is serving her ninth year as 
Mayor of Oshawa. Under her leadership, the City 
is experiencing record growth and continues to 
make a substantial contribution to Canada’s 
prosperity through automotive exports. This 
strong performance earned Oshawa a number 
one rating from Standard & Poors. 

Mayor Diamond's hands-on, personal serv- 
ice approach to economic development has pro- 
duced major developments and jobs for Oshawa. 

She attributes Oshawa’s success to the work of its people and is extreme- 
ly supportive of issues that affect workers. Maintaining public ownership of 
the Public Utilities Commission, the threat to the Auto Pact, and the inade- 
quacy of our highways network are some important issues in which she has 
taken a leadership role. 

In addition to her local duties as Mayor, and as an Oshawa Public Utilities 
Commissioner, Mayor Diamond is Chair of the Mayors’ Alliance for 
Superhighways, and she represents the City on the Greater Toronto Services 
Board, LUMCO (Large Urban Mayors’ Caucus of Ontario), Durham Regional 
Council, the Durham Region Economic Development Advisory Committee, 
and the Transportation Master Plan Steering Group. 

A graduate of Queen’s University, Mayor Diamond earned the YWCA 
Woman of Distinction Award for her community work, and has recently been 
recognized for her contributions by being named an honourary member of 
the Oshawa Rotary Club, and Honourary Regent of the IODE Golden Jubilee 
Chapter. She is an Honourary Member of the Business and Professional 
Women’s Club. 


Dave Broadbent 


Durham Regional Council Ward 5 Oshawa 


Mayor: Art Field 

Brock Township 

Regional Council: Larry O'Connor 
Cobourg Council: John Floyd 


Nestor Pidwerbecki 
Regional Councillor Ward 3 Oshawa 
As City/Regional Councillor for Ward 3, I will 
continue to work with the citizens of Oshawa to 
keep taxes down. My last term in office proved 
to be both productive and successful, statistics 
over the last three years show property taxes in 
the City of Oshawa were kept to a (0%) zero 
per cent increase (seven years). 

As Chairperson of Oshawa Transit, the rid- 
ership has increased and the deficit has 
decreased. The Ontario Urban Transit Association (OUTA) has given 
Oshawa transit its “Spirit Award” for ‘Superior Performance Improvement 
Records In Transit’ for the years 1996 and 1997. 

Lakeshore Municipalities in the Durham Region should be discussing 
the “slimming down” of the role regional government should play in the 
future governance of our municipalities. We should be seriously rethinking 
the role of regional government's validity and its usefulness. My goal is to 
eliminate the needless duplication of services that ultimately cost the tax- 
payers. 

I believe that my years of experience will help to stimulate the contin- 
ued growth of Oshawa and to maintain a high standard of recreation and 
relaxation modes for the young and the seniors. 

My involvement as Chair of Oshawa Transit, member of the 
Development Committee, member of the Strategic Initiatives Committee, 
Friends of Second Marsh representative for the City of Oshawa, Chair of the 
Oshawa Harbour Negotiating Team and member of the Regional Works 
Committee has broadened my vision as to what our Oshawa should be. 


that happened recently in north Oshawa and around 
the Region should never take place again, and be sub- 


After being elected by you to the Oshawa Public 
Utilities Commission for the past 15 years, I am going 
to run for election as a Regional Councillor in Ward 
5. Now that I am retired I feel I have the time needed 
to fulfill such a position. Part of this ward takes in 
Downtown Oshawa, which needs more than just 
murals to help improve the appearance. Vacant lots 
where buildings have been torn down should not be 
left without landscaping if new construction is not 
taking place. At the regional level, Oshawa must 
receive its fair share of services, i.e. policing, road 
maintenance and health services. We must insure that 
incidents such as the dumping of the paper sludge 


sequently cleaned up to protect our environment. 

If elected not only will I look after Ward 5 but will 
work for the betterment of the rest of the City of 
Oshawa and the Region of Durham. 

In our community I have helped in many commu- 
nity events such as fundraising for the University 
Centre at Durham College, the new YMCA, Simcoe 
Hall Settlement House and the Oshawa Cancer Centre, 
which has been approved (again) and I am pleased to 
say will not be built in Alexandra Park. Presently I am 
serving a second term on the Board of Governors at 
Durham College and I sat on the Finance committee 
of the Lakeridge Hospital Corporation. 
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Jim Morrison 

Local Council Ward 6 Oshawa 

My name is Jim Morrison and I have the lead- 
ership skills needed to work with council and 
get the needs of our community heard and 
met. Caring for the community is my top pri- 
ority. Having been an active community resi- 
dent in Oshawa for many years, I can strongly 
communicate our priorities to council. 

Ihave been an Oshawa native for 36 years, 
having moved to the Durham Region at the age 
of two. I have been married to my lovely wife Pauline for 17 years and 
have two teenage children, Crystal and Jason. I have been employed with 
the Durham Catholic District School Board since 1990 and I am also a 
part-time employee at the Five Points Mall’s A&P. 

Over the years, my level of community involvement has been signifi- 
cant. My contributions include being on the Board of Directors for the 
Oshawa Housing Company and the Oshawa Public Library, founding the 
Durham Whiz Kids Gymnastics Academy and providing representation on 
two School Councils. At St. Gertrude’s Catholic Church, I am honoured to 
serve as a Minister of Communion. 

As your representative in Ward Six, I will ensure that constituents are 
heard. Accessibility to services such as the Seniors’ Centre and the Public 
Library will be protected. Meetings will be held throughout the year to 
discuss issues with the community. I intend to do a lot of listening; diag- 
nosing what the community values before prescribing the course of 
action to be pursued. 

In the days ahead, I will be knocking on doors and talking to you 
about the issues that are important to you. Contact me with questions, 
concerns and ideas. With your support on November 13, the voices of 
Ward Six will be heard. 


Dave Thompson 

Oshawa City Council 

Wards 1&3 

Dave Thompson is an Oshawa resident and 
currently vice-chair of the Oshawa Public 
Utilities Commission, which provides the 
lowest electrical rates in Ontario. 

Dave is a GM/CAW benefit rep in General 
Motors’ Oshawa car/truck assembly plants. 

Dave is running to be an active councillor, 
promoting Oshawa for business, industry and jobs. 

Dave’s experience as a previous fulltime (12 years) service repre- 
sentative is invaluable. His experience in working with government 
agencies would make him your obvious choice for councilor. Dave 
would not be another Monday night wonder. Dave is an active member 
of Ontario Regiment Association, a member of Branch 43 of the Royal 
Canadian Legion and of the Royal Canadian Military Institute. He is a 
strong supporter of the United Way and also of bringing expansion to 
Lakeridge Health Oshawa. Dave believes in development and amalga- 
mation for city services. Dave supported the new cancer centre and 
water park projects, while others tried to stop these important projects 
by going to the OMB. 

Dave wants one transit system for Durham, one fire department for 
Durham, one ambulance service and police services expanded within 
Oshawa. Dave will work full time, not part time, to support the com- 
munity and also all past and future retirees. 

Ride the Wave with Dave 
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Bill Mussington 

Regional Council 

Ward 7 Oshawa 

This is the first municipal election 
of the 21st Century and I’m quite 
prepared to do some great things 
for the rest of us (Canadians who 
are numbered among the Silent 
Majority). 

There are too many unresolved 
issues that may never be dealt 
with, simply by toeing the line, or 
by keeping things the way they are. 

This makes for us to feel free to participate in the election 
process, and instead of knocking Council after they’ve done 
their best, I decided to run for a seat so that my views may be 
heard, for and on behalf of the working families. 

My name is Bill Mussington, one of the Brothers who 
believes that we haven’t seen the best of our working broth- 
ers and sisters. Consequently many of our best resources have 
languished in limbo for much too long. 

Election 2000 gives us a chance to field some of our best 
Canadian talent and I hope this time around labour will be 
much better represented on City Council, thereby making for 
a much higher degree of improvement within and beyond the 
limits of Oshawa/Durham. 


COLLEEN TWOMEY 

Local Council Wards 5-6 

Colleen Twomey, the new Municipal candidate 
for Wards 5 & 6 Local Council for the City of 
Oshawa, has been a resident of Wards 5 & 6 for 
many years and is an active member of various 
community groups. She was a former board 
member of the Oshawa Housing Company 
responsible for subsidized seniors housing. 
Colleen is a member of the Property Standards 
Committee for the City of Oshawa and the Labour 
Co-Chair of the Durham Region Coalition for Social Justice. 

As a Director of the Durham Region Local Training Board, an organiza- 
tion that is responsible for training and employment issues, Colleen recently 
successfully organized the “Women and Apprenticeship” town hall meeting 
in collaboration with Durham College. Colleen participates with the 
Administrative Committee of Durham Access to Care that is responsible for 
community health care. She demonstrates proven commitment to fair and 
equitable access to health care for all citizens. 

Colleen is a graduate of BSc. in Biological Science from York University 
in 1988 and a former member of the Durham Environmental Network. She 
fully understands the importance of environmental standards and safeguards 
that must be in place to protect our community. 

Colleen worked at Oshawa General Hospital for a number of years and 
was an active member of CUPE Local 45. She is employed at Ontario Power 
Generation where she is pursuing an electrician’s license and is an Executive 
Committee Member of the Canadian Union of Skilled Workers. 

She enjoys the outdoors and horseback riding in her spare time. Her 
knowledge, experience and proactive approach will improve the lives of the 
residents of Wards 5 & 6 guaranteeing strong representation at Oshawa City 
Hall. 
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John Mutton 


Mayor of Clarington 
Mission Statement 
¢ To provide the lowest taxes and the best serv- 
ices while retaining the identity of all the ham- 
lets, villages, and towns within the municipal- 
ity of Clarington. 
¢ Ensure no frivolous spending of your hard 
earned tax dollars 
e Attract new business parks to ensure a work- 
place for Clarington residents 
¢ Work with business, and agricultural communities to improve their health 
and productivity 
¢ Ensure a fair share allocation of tax dollars from the Durham regional 
budget for Clarington 
¢ Provide more recreational services for a growing population 
Community Involvement 
¢ Bowmanville Legion ¢ Durham Masonic Lodge 
¢ Lions Club ¢ Chamber of Commerce 
John Mutton has a proven track record at the regional and local levels: 
¢ chairman of finance: chaired three consecutive years of tax rate decreases 
¢ demonstrated fiscal responsibility and refused to accept a massive salary 
increase of over $10,000 to members of council and also refused to 
accept $2,400 in expenses 
¢ as a member of the finance committee of Durham Region, supported the 
largest tax decrease in the history to the region 
¢ responded to citizens’ concerns for safe streets and crime prevention by 
supporting more officers on the streets and several new policing initiatives 
¢ as chairman of the budget, initiated and supported major road, sidewalk 
and infrastructure improvements at no additional cost to the taxpayers 


Art Field 


Mayor, City of Kawartha Lakes 

After 35 years as an active CAW 

member Art Field is currently the 
Secretary-Treasurer of the CAW 

Local 222 Retired Workers Chapter. 

Art stands up for working people 

and has been actively making his 

community a better place to live—as a small business 
owner, trade unionist and community activist. Art served 
on Mariposa Township Council for three years and was 
the chair of the Mariposa Recreation Committee. Art has 
been actively involved in local sports as a player, coach 
and sponsor. He is the President of the Little Britain Jr. 
“C”: Merchants. Over the years Art has been recognized 
for his contributions to the community. He has been 
awarded the Celebration Certificate from the federal gov- 
ernment, Certificate of Merit from the Township of 
Mariposa and the 125th Commemorative Medal from 
the Province of Ontario. For leadership, dedication and 
experience, support Art Field for Mayor of the City of 
Kawartha Lakes. 


Suzanne Elston 


Regional Council Wards 1&2 Clarington 

Currently a newspaper columnist, writer, radio com- 
mentator and motivational speaker specializing in environ- 
mental issues, Suzanne Elston has also served on a wide 
range of community organizations, including: the public 
utilities commission; stopcancer.org; Lydia Trull Public 
School Councillor; Durham Nuclear Awareness Steering 
Committee; Earth Day Canada events coordinator; the 
Society of Environmental Journalists; Chairperson of 
Friends of the Environment Foundation; Recycling Week 
coordinator; Youth Group leader at Ebenezer United 
Church; Durham Save-a-Heart; the Big Sister Association of 
Metro Toronto; and Youthline. 


Pat Pingle 
Local Councillor 
Ward 3 Clarington 
Work Experience: Clarington 
Local Councillor, Clarington 
Hydro Commission; resource/- 
operating room nurse 
Committees: Whitby Mental 
Health Centre Community Advi- 
sory Board; Visual Arts Board; 
Museum Board; Legislative 
Committee Ontario Nurses As- 
sociation Region 8; Hospital 
Utilization Committee OGH; District Health Council, Mental 
Health committee; ONA health & safety and grievance 
chairperson. 


Mike 
Leveque 


Hastings Highland 
Monteagle Ward 
Councillor 
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Cecil Mackesey 

Clarington Council Ward 4 

Cecil, his wife and three children are residents of 
Newcastle. Mr. Mackesey has a long history of com- 
munity involvement. He has been a fundraiser for the 
United Way, Durham food Bank, Sick Children’s 
Hospital Christmas Drive and was a co-chair of the 
Durham College University Creating Futures Campaign. 
Cecil is a member of the Newcastle Lions and the 
Newcastle Knights of Columbus. Mr. Mackesey also 
volunteers his time going into schools speaking to students about health and 
safety and environmental issues. 

Cecil was elected Vice President of the Newcastle Taxpayer Association for 
the past two years. This organization has been very effective in responding to the 
needs of residents of the community and worked closely with municipal officials 
to resolve issues. Cecil is a past school board Trustee and ran for Mayor in the 
last election. The Lieutenant Governor of Ontario appointed Cecil to be a public 
representative of the Royal College of Dental Surgeons of Ontario from 1994- 
1997, which is the governing body for the profession of dentistry. 

Mr. Mackesey brings to this position a multifaceted educational back- 
ground, which will be an asset to the council. He is a graduate of the Durham 
College business management and effective supervision programs. He also has 
an extensive background in occupational health and safety and labour studies. 
He is presently working on a degree through distance education at Ryerson 
University Part Time Studies Program. Cecil works as an instructor providing 
education in occupational health and safety, labour studies and environmental 
programs for General Motors and CAW Canada. Mr. Mackesey works with 
McMaster University teaching a computer program course. 

Cecil has a proven track record of commitment and accountability to the 
community. His leadership skills will be an asset to the new council with the 
coming challenges of governance issues on the horizon. Mr. Mackesey believes 
in participatory government and states future discussions around amalgamation 
must include input from residence and the business community with full dis- 
closure of options. He feels this issue is of such importance that it warrants a 
vote by the community of Clarington. 

Clarington has been a wonderful place to raise a family and Cecil wants this 
to continue. We need to look at the need to have facilities for our families to 
enjoy such as hockey, swimming and sports fields and this should include look- 
ing at joint ventures to accomplish this sooner. Growth is inevitable; our chil- 
dren need homes to live in and places to work but it must be a controlled 
growth in the interest of the community. The rural community has a strong his- 
tory and agricultural lands need to be protected from pollution as does the 
waters we drink. Cecil has proven he cares deeply about this community and will 
promote the best interests of the citizens of Ward 4. “I respectfully ask for your 
vote on Election Day and if successful look forward to proving myself worthy of 
your trust.” Cecil Mackesey can be reached at 987-9804 or cmackesey@sympa- 
tico.ca if you have any questions or concerns you would like addressed. 


JOHN FLOYD 


Cobourg Town Council 


Larry O’Connor 

Brock Township Regional Council 
Larry O’Connor was elected as Regional 
Councillor for Brock Township on November 
10, 1997. Larry is currently the Chair of the 
Planning Committee for Brock Township. 
December 3, 1997; he was elected Chair of 
the Health and Social Services Committee for 
the Region of Durham. He is also the Secretary 
Treasurer for both Brock Non-Profit Housing 
and Durham Non-Profit Housing. 

Larry, 44 years old, is a lifetime resident of Durham Region and has 
been living in Sunderland since 1982 with wife, Christina and son, 
Patrick. A General Motors’ employee and CAW member since 1979, Larry 
enjoys putting his spare time to work as an active volunteer in the com- 
munity. Larry takes pleasure from going to his son, Patrick’s hockey 
games with the other parent boosters. 

In 1990, Larry was elected as the MPP for Durham York and was 
appointed as the Parliamentary Assistant to the Minister Responsible for 
the Greater Toronto Area. In 1992, Larry received the Commemorative 
Medal for the 125th Anniversary of the Confederation of Canada in recog- 
nition of significant contributions to compatriots, community and to 
Canada. 

In 1992, he was appointed Parliamentary Assistant to the Minister of 
Health. In that role he had a lead responsibility for the development of 
Long Term Care legislation and assisted in committee hearings across the 
province. He has had the opportunity to work with Public Health Units 
from across the province, as the Ontario Government brought the 
Tobacco Control Act from an idea to a reality. 

His Queen’s Park experience has guided him through the preparation 
and presentation of several Briefs to standing committee hearings of the 
Ontario Legislature; most recently on behalf of CAW Local 222. 

Larry is a volunteer caregiver for the North Durham Hospice. 
Currently, he is the president of the North Durham Social Development 
Council. A short while ago, Larry was asked to be involved in a review of 
the Lakeridge (Uxbridge site) alignment with the District Health Council 
on behalf of the Ministry of Health. 

Some of Larry's interests include working on issues of Homelessness 
and Chairs the Durham Advisory Committee on Homelessness. Larry is 
actively working with a large group of people interested in responding to 
the Early Years Report by Dr. Fraser Mustard; which is hoping to develop 
a made in Durham solution. Larry also actively supports the Brock 
Community Needs Project in the important role of Advisor. 


board and was a director of AMO (Association of 
Municipalities of Ontario) for three years. 
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John is running for a council position in the 
Town of Cobourg. John is currently the 
Chairperson of the Economic Development and 
Tourism Advisory Committee in the Town (a vol- 
unteer position). 

John has previously served as Reeve and 
Councillor in the Town of Port Hope. As Reeve 
John was on County Council and chaired the pub- 
lic works, wardens advisory and reorganization 
committees. He also served on the police service 
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John has the experience that the Town of 
Cobourg needs, experience that he will use in an 
effort to resolve the ‘train whistle’ issue. John 
will also work to bring forward a strategic busi- 
ness plan, fight tax increases and wants to estab- 
lish new and innovative ways of doing business to 
cut costs and red tape. John’s main goal is the 
enhancement of the quality of life for the resi- 
dents of the Town of Cobourg. 


Standards Issues In Zone 55 


any jobs that operators or the committeepeople put under 
dispute have very valid non-standard conditions as out- 
lined in Paragraph 167 of the Master Collective Agreement 
and Appendix “G” as well. The Committeepeople (myself 
and Jim Finlay, and acting District Jim Douglas) have been 
very frustrated in the IE Department’s snail’s pace progress in 
addressing the issues raised by employees and/or ourselves. The 
Production Standards Appendix is clear as written with specific time 
limits to be observed. For example the Issue/Dispute is to be brought 
to the supervisor’s attention, then the operator/committeeperson vali- 
dates the elements to ensure all the elements are captured by the stan- 
dard data, then the operator/committeeperson tries to resolve this 
with the supervisor/IE person. The time limit is three days. 

If the issue is not resolved, then our CAW time study rep will try to 
resolve it with the IE department, then the IE Superintendent. If the 
issue is not resolved, then a special third step is set up between the 
grievor, the committeeperson, the IE department, labour relations rep 
and the District Committeeperson. This time limit is seven days, so the 
whole process takes 10 days. The operators in Zone 55 have been 
more than patient, as have I, and our patience is wearing thin as time 
after time we have given the IE the benefit of the doubt in addressing 
our issues. This will stop, as we as District #5 committeepeople will 
hold the IE department accountable to our negotiated language. We 
will also be meeting with Paul McGriskin on day shift in order to bring 
the issues you have forward and also to hold the IE department 
accountable. As I keep telling the IE people, the only time you shave 
is before you leave for work in the morning. 


Back To Pre-1944 (The 60 Hour Work Week) 


It seems the Harris government has your best interest at hand in 
the latest bright idea, let's give employers the right to have you work 
60 hour work weeks. I sure hope you are not married, don’t have chil- 


Oe 


dren and don’t want 
to have any type of a 
social life. You may 
as well bring a sleep- 
ing bag to your work- 
places because if the 
government and the 
corporations have 
their way that will be the norm here in Ontario. Oh, I forgot to men- 
tion, no overtime until you exceed certain provisions. Does this also 
mean if a person works less than 60 hours they are part-time employ- 
ees and not eligible for drug, dental and visions benefit plans? Seems 
to me big business can save a lot of money and not have to hire addi- 
tional new employees. Is this what is called employer flexibility? 
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Bullock 


Zone 55 Committeeperson 


The Rand Formula 

Many right-to-work states in the U.S. have right to work legislation 
and a voluntary union dues checkoff. This erodes the power of the col- 
lective union at these particular workplaces and pits worker against 
worker with the “me first” attitude. Could you imagine this happening 
in Ontario? The Rand formula states that employees will make dues 
payments and the employer will collect them. This is taking the bene- 
fit with the burden, in other words the Union is the exclusive bargain- 
ing agent and negotiates for us, so everyone pays for this benefit. 
Another way of looking at it is that I have hydro that I pay monthly as 
a service, this is no different than paying dues to your union every 
month. After all if you told hydro you wouldn’t pay your bill for their 
service, how long do you think you would receive the service? 

I can be reached in plant @ 644-3175 pager “97-8240 out-of- 
plant 1-800-361-6793 pager I.D.#8240 or e-mail @ 
sbullock@sprint.ca. 


Abusive Managing Is Bad For GM 
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oes making $25 an hour working on 
the assembly line at GM give man- 
agement the right to abuse its work- 
force? 

For many years now GM has, year 
after year, reached record profits for the cor- 
poration and its shareholders. The profits 
from its Canadian operations have become so 
significant that GM no longer provides sepa- 
rate data — they won’t publicly show what 
proportion of their total corporate profit we 
make for them. That would suggest we make 
a higher share of the profit per worker than 
any of their other plants. 

So what does this mean? 

It means for 11 years we have had more 
work and fewer employees. It means that GM 
hires, promotes and rewards its managers, 
not on people and business managing skills 
but on who can abuse their employees the 
most. 

We have a workforce with an average age 
of over 45 years. The managers will not do 


their business while allowing for the human 
element, preferring to punish and discipline 
its quality-conscious and profitable workers 
into being the one thing they cannot achieve, 
and that’s to be perfect. Unfortunately, it is a 
very human trait to not be perfect, as hard as 
we all personally try, we cannot be perfect. If 
you do not meet management’s standards and 
goals you will be disciplined for attendance 
transgressions. The list of abusive managing 
practices is a great deal larger than this but 
there are the matters in which we see them 
discipline first and then let the employee file 
a grievance before we can dispute their issue; 
personal relief issues; discipline for failure to 
follow supervisor instructions, etc. etc. 

What does this all lead to among the 
employees? Frustration, stress, anxiety, work- 
related health problems; business is support- 
ing government’s move to a 48 hour work 
week that adds to repetitive strain injuries. 

The membership’s frustration and some- 
times inhumane treatment has led them to do 
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4, Robinson 


| Zone 57 Committeeperson 


drastic and illegal events as they do not feel 
their issues were being address. 

This has encouraged workers to jeopard- 
ize themselves by staging illegal work stop- 
pages. These stoppages have damaged good 
employees. Many employees who have been 
suspended for their actions were never for- 
mally suspended before, with most having 15- 
plus years of dedicated service. 

In closing, I wonder when GM will wake 
up and realize that profits can be made with- 
out abusing your best workforce, and treat us 
with dignity and appreciation for becoming 
their highest quality and most profitable facil- 
ity in the world. 


THE OSHAWORKER e 29 


Work Standards 


t’s good to see (the majority of) floor 

management working along with your 

elected Union reps in hardware. That's 

right, we all agree that the IE people 

(timers) in Department 94 are purposely 
cheating our standard work time on a lot of 
production jobs. Their (the timers’) incom- 
petence is showing to the point that one timer 
was even let go (fired) in the Chassis system. 
Who knows, maybe more may be on the hook 
as well. 

In Hardware we are trying our best to get 
some credibility put back into the job dispute 
process. The Union IE standards rep, Dean 
Avery (the one who needs a haircut) is trying 
desperately to get the IE department to follow 
our Collective Agreements via paragraphs 166 
& 167 and Appendix “G.” Lately he is not hav- 
ing much success. The four hardware com- 
mitteepeople distributed a pamphlet in 
September which criticized our IE personnel. 
Upper management did respond by meeting 
with us immediately and fixed some of our 
disputed jobs. The assistant plant manager 
even recognizes the problem and stated he 
would personally get involved and try to clean 
some of this overdue mess up. It’s sad, how- 
ever, that this cannot be resolved on the shop 
floor where it should be done! 


We Need Your Help! 

With an aging workforce, work overload is 
going to be an everyday battle. Let’s not help 
the IE department eliminate your job. 

For instance, if your job is in dispute having 
a newspaper on your bench doesn’t help our 
cause. Recently a few people have been work- 
ing double shift overtime on a disputed job, IE 
management will literally throw this in our 


face. Speeding up before breaks, lunch peri- 
ods and the end of shift are also ways the IEs 
can look at the efficiency gains of your work 
ethics and use them to their benefit, not ours. 

Taking your entire cycle time (on an AGV 
system) and ensuring a quality build is the 
way we all should be working. Releasing an 
AGV “just previous” to the cycle time is the 
way that standard data is geared. Simply put, 
the full cycle time is our time even if you are 
efficient enough to beat the light. However, if 
the light is on and your job is “not” in dis- 
pute, that is the company time. 


Manpower 

Basically the only other issue in hardware 
is manpower, or should I say lack of it. For 
example, recently a member in our zone was 
disciplined and received a suspension on a 
weekday. Management didn’t have enough 
manpower so the supervisor had to bring in a 
double shifter at time-and-one-half to cover 
the suspended employee. This no doubt will 
lead to future battles over manpower. 


TPTs 


There are discussions with hardware man- 
agement pertaining to the TPT (Temporary 
Part Time) program. We are “trying” to 
increase the amount per group ratio, so our 
members will be able to obtain more con- 
tractual time off. 

Speaking of TPTs, there have been a few 
who haven’t been able to perform on a lot of 
production jobs. I make it very clear to man- 
agement to get these TPTs on real jobs quick- 
ly and if they can’t do them, get someone else 
in who can. For instance, one supervisor told 
me that a certain TPT was too short to do cer- 
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Carlyle 


tain jobs so she was put on a simple rework 
job. Wrong answer! I stated if a TPT can’t do 
a regular production job and let our mem- 
bers have contractual time off, then get rid of 
them. I’m not being a bully but make no mis- 
take, the TPT program was brought in for 
only one reason and my loyalty is with the 
dues-paying membership who require time 
off. Not the TPT (students). 


Future Product 

By the time you read this, the announce- 
ment of the 367 program (Grand Prix) should 
have been made official. It is also imperative 
that both parties (company and Union) work 
together and repair a strained working rela- 
tionship to ensure the building of a new car 
plant paint shop. Without a new high tech paint 
facility in Oshawa, future product will be hard 
to secure for long term job security. I know 
both sides will try to work hard to show Detroit 
that we can continue to build a world class 
product here in the car plants. 

In closing it’s with great sadness we report 
on the recent passing away of Ed Geiecker, 
who worked on Shift #1 on the IP line. Ed will 
be sadly missed by his wife Shelly and young 
family. Although I never represented Ed offi- 
cially, I did a small favour for him a few years 
back. Ever since then when passing through 
his work area Ed always went out of his way 
to say “hi” to me. To his family and friends my 
deepest sympathy. 

Until later, have a good day. 


————__———___ 
Truck Paint On Third 


he summer is long behind us, we now 
look to the fall and the changing 
weather. Although the summer was 
not one of our best weather-wise, it 
still brought time off the job that we 
could use for ourselves and with families. In 
the Truck Plant we continue to struggle with 
all the usual problems such as doctor notes, 
discipline, loss of jobs, job content, out- 
sourcing, new supervisors, grievances, 
denied S&A claims, jobs not being replaced, 
work load balance between shifts, etc. etc. 
and it just seems to go on and on but we must 
always address each and every issue to its 
fullest. If we don’t stand up to the company’s 
challenge we will be marked as complacent 
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and then these problems will be stepped up 
with the thought of rolling right over us. 
Enough goes on right now without adding to 
it. 

Good things like our latest wage increase, 
many happy retirements, tuition refunds, 
picking our SPA weeks are part of improving 
our working lives and make our jobs more 
tolerable. If we can see positive changes it’s 
much easier to head off to work each and 
every day. Myself and the shift one and two 
committeepeople met with Jim Beaudry to 
talk about the temp/loss of the tape and paper 
jobs in the prep group. We were able to agree 
to a method of holding onto these workers 
until the December date at which time the 
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ZONE 102 REPORT 
BY 

Paul 
Johnston 


Zone 102 Committeeperson, 
Truck Paint Third Shift 


company will decide whether the jobs go 
back or not. Casting a discouraging note is 
not what I want to do, but I haven’t seen a job 
go back yet. There’s always a first time I 
guess. 

In the toe in pit we have another big prob- 
lem with modern technology creeping in and 
trying to replace us. The robots in the pit are 
now seeing some limited action and are about 

see TRUCK - page 31 


Harris Government Now Wants 
To Fine Workers 


AW President Buzz Hargrove is 
urging Ontario Labour Minister 
Chris Stockwell to put a stop to 
proposals that would allow gov- 
ernment to impose fines or prose- 
cute workers for failure to comply with lock- 


out or machine guarding requirements. 

All CAW members and Health and Safety 
representatives should also send letters stat- 
ing that workers shouldn’t be subject to 
triple jeopardy. It is the workers who risk 
injuries and sometimes death. It is the work- 
ers who risk discipline from employers up 
to and including termination. Workers 
should not have to risk prosecution or fines 
from the government. This move by the 
Harris government is only to let the employ- 
ers off the hook. The employers will neglect 
their responsibilities to enforce health and 


safety rules in the workplace if they know 
that the Ministry of Labour will impose 
sanctions on workers. 


Education Committee 

CAW Local 222 President Mike Shields 
has asked me to oversee the Local’s 
Education Committee. Each Committee in 
the Local has one member of the Executive 
Board who is asked to attend the commit- 
tee meetings and bring their concerns or 
requests to the Executive Board. Being a 
past member and Chairperson of the 
Education Committee for several years it 
will be a pleasure to work with Education 
Committee Chairperson Lynn Argue-Ho- 
garth and the Education Committee mem- 
bers. More on this subject in a future issue 
of the Oshaworker. 


HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


Telephone 

My telephone number is 905-435-0900, 
my office number is 905-644-3608. My 
pager number is *97-3608 or 1-800-361- 
6793 pager 3608. My e-mail address is 
paul.Goggan@em.com and my fax num- 
bers are 905-435-0900 or 905-644-4776. 
My new Motorola radio number is also 
3608. Please remember that I cannot help 
you unless you tell me about your safety 
concern or problem. Until next issue, have 
a safe month. 


Peregrine Health & Safety Report 


t seems like yesterday we were ushering 
in the new millennium, and here we are 
at the end of summer and a new year will 
soon be upon us. Where does the time go, 
and what will the next year bring us dur- 
ing this critical time in our plant's history? 
When Peregrine purchased the plant from 
GM the population was approximately 1,800 
people including trades. Because of the lack 
of new work and present programs running 
out, we now have a population of just over 
1,200 people. Because of this reduction the 
company had the rights under the representa- 
tion section of our Collective Agreement to 
demand re-zoning. I would like to commend 
our Shop Committee on keeping as much 
Union representation as they did on all levels, 
to serve the membership in the manner they 
have become accustomed. Because of this re- 
zoning we lost one full-time safety rep and we 


are now operating with one full-time rep and 
an alternate. Both Jim Mitchell and myself will 
continue to give you the representation you 
deserve on all three shifts. 


Lift Truck Training 

We have trained many people over the last 
year on the proper and safe manner to oper- 
ate a lift truck. Although it has slowed down 
the program is still in place. If you wish to 
obtain your licence, contact your supervisor 
and he/she will make the appropriate 
arrangements. This is a great way to learn 
another skill and give yourself more opportu- 
nities. 


Plant Sale 

As I stated earlier in this article I believe 
this will be a critical year for our plant’s 
future, and a sale to an established company 


Truck Paint On Third -— continued from page 30 


to take over the wheel alignment jobs if 
they can stay consistent. This is a big blow 
across all three shifts to the fairly small 4C 
department but I can assure you we will 
do our best to preserve these jobs and the 
others in this department. 

As a member of this Union you have 
some of the finest benefit and medical cov- 


erages available to a working person and 
his/her family but if something comes up 
that you're not sure of, just ask and we can 


check into it. Thanks to Dana Thomas our 
Alternate Committeeperson for doing a 
good job when replacing me. Remember 
we’re only a call away. Until next time, in 
Solidarity. % 
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PEREGRINE 
HEALTH & SAFETY REPORT 


Jeff 
Gray 


Alternate H&S Rep, Peregrine 


imperative. At the time of writing it has been 
quiet, but it is my understanding that both GM 
and Peregrine management are still in discus- 
sions with prospective buyers. At this impor- 
tant time for our plant’s future it is very fortu- 
nate indeed we have the strong leadership of 
our Shop Committee, plant chair Wayne 
Murphy, committeeperson Al Loyst and trades 
chairperson Rick Adkins, and the support of 
our Local President Mike Shields to help 
secure our future. These are dedicated trade 
unionists with the best interests of their mem- 
bers in mind. I believe with this leadership 
and the support of our members we will over- 
come whatever challenges we may face. 


Good Luck Harold 

For much of his 43 years Harold Mutton 
has served the members of Local 222 at vari- 
ous positions. Now Harold has decided to 
retire. I would like to thank Harold for shar- 
ing his experience and knowledge with me. 
Thank you and good luck Harold on a well- 
deserved retirement. 
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Big Brothers - 


A Little Time, A Big Difference 


ndrew enjoys fishing and driving golf balls 
with his dad. Cody enjoys swimming and 
playing sports at the park with his father. 
Andrew and Cody are both very lucky 10 
year old boys. They both have loving 
fathers. They are our sons. 

Not every little boy is so fortunate. Many do not 
have fathers or a male figure in their life. Equally 
unfortunate, many men do not know the joy their spare time (just a lit- 
tle) would bring to an appreciative child looking to share his thoughts or 
feelings with a “Big Brother’, doing simple things like going for a walk, 
washing a car or going fishing! Any interaction at all benefits both part- 
ners in so many ways! The incredible impact on both members lasts a 
lifetime, and does not require a huge time commitment! Welcome to Big 
Brothers, with its emphasis on Fun! 

We contacted Mark Shuwera, the Executive 
Director of Big Brothers Association of Oshawa- 


BY 
John 
Taylor 


Union Counsellor 


Need a break? 


UNION COUNSELLORS’ REPORT 


: Bobas 
Ee | Union Counsellor 


Traditional Program 

This is our original one-to-one matching program. You'll get togeth- 
er once a week with your “little” and have fun. Activities range from 
agency organized events to washing your car or walking the dog. 


Couples for Kids 

This is a new program! You and your partner are 
matched to a “Little Brother” with the same commit- 
ment as our Traditional Program. The great thing 


Whitby, and asked Mark if he would outline the won- We’ve got about Couples For Kids is that you can do things 
derful programs that his association has put togeth- the answer together with your “little” or individually if one of 
er to benefit both the “Big” and “Little” brothers in y you happens to be busy. This program is terrific for 
our community. Below is Mark’s letter from the Big for you! us as we can now involve female volunteers in our 


Brothers Association of Oshawa/Whitby. 

So much to do, so little time. Need a break? We've got the answer for 
you! 

Big Brothers Association of Oshawa/Whitby is pleased to announce 
our expanded program line-up. Our organization is offering a variety of 
programs designed to put some fun in your life without taxing all your 
free time. 


Big Bunch 

This is a group program where you and two or three other volunteer 
Big Bunch leaders will participate in group activities with a small group 
of “Little Brothers.” These activities happen every other week for three 
months. Spend the time playing ball, fishing or watching a movie. 


organization. 


In-School Mentoring 

Spend one hour once a week doing fun things at the child’s school. All 
activities happen during the school day on school property. Your com- 
mitment is for the school year so you have the summer off! This is not an 
academic tutoring program, it’s about introducing fun into the child’s 
school day. 

A little of your time can make a big difference to a child! Call 579- 
2551 or drop into 1050 Simcoe St. N. for all the details. 

Please, take the time to bring joy to a young person today! The bene- 
fits you'll receive will make you wish you had done it years ago! Till next 
time, share a little of yourself, you'll be glad you did! 


Positively Negative 


*Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


e can be positive that our 
drinking was negative. We 
drank for happiness and 
became unhappy. We drank 
for joy and became miser- 
able. We drank to be outgoing and 
became self-centered. We drank for socia- 
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bility and became argumentative. 

We drank for sophistication and 
became crude and obnoxious. We drank 
for friendship and made enemies. We 
drank to soften sorrow and wallowed in 
self-pity. We drank for sleep and awak- 
ened without rest. 

We drank for strength and felt weak. 
We drank for sex drive and lost our poten- 


cy. We drank “medicinally” and acquired 
health problems. We drank because the 
job called for it and lost the job. 

We drank for relaxation and got the 
shakes. We drank for confidence and 
became uncertain. We drank for bravery 
and became afraid. We drank for certain- 
ty and became doubtful. 

We drank to stimulate thought and 
blacked out. We drank to make conversa- 
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tion easier and slurred our speech. We 
drank for warmth and lost our cool. We 
drank for coolness and lost our warmth. 

We drank to feel heavenly and knew 
hell. We drank to forget and were haunt- 
ed. We drank for freedom and became 
slaves. We drank for power and were pow- 
erless. We drank to erase problems and 
saw them multiply. We drank to cope with 
life and invited death, or worse. 


Regional Environment Council 
Executive Elected 


“Labour Working Toward 


he CAW’s newest Environmental Coun- 

cil belongs to Durham Region and 

area locals. Representing over 29,000 

members at nine different Locals, the 

recently formed Council has already 
been invited to participate in the establish- 
ment of a Municipal Environmental Advisory 
Committee for Durham Region. 

At the inaugural meeting of the Durham 
Regional Environment Council on September 
24 the following executive was elected: 
President 
@ Dave Renaud (Local 222) 

Vice President 

@ Cec Mackesey (Local 222) 
Financial Secretary 

@ Stan Nieradka (Local 222) 
Recording Secretary 

@ Eileen Corbet (Local 1136) 
Trustees 

Doug Hart (Local 222) 
Phil Masson (Local 222) 
Penny Ishii (Local 112) 
Deb Flanagan (Local 584) 
Eric Wiggans (Local 222) 
Sergeant at Arms 

@ Dave Ellegett (Local 222) 
@ Rick Button (Local 222) 

All CAW members are invited to attend the 
October 29 meeting to hear an exciting and 
dynamic speaker, Ken Bondy, president of the 
Windsor CAW Regional Environment Council. 
Ken’s list of accomplishments serves as con- 
siderable incentive for the Durham group in 
showing what an environment council can do 
for its membership and community at large. 
The meeting is at 7:00 p.m. at the Local 222 
Union Hall. 


Policy Statement 

The purpose of forming the CAW Durham 
Regional Environment Council is to unite the 
CAW Locals of Durham and Surrounding Area 
into one collective voice regarding environ- 
mental and related issues in both our com- 
munity and in our workplaces. By drawing 
on our diverse experience and knowledge, 
our main objective is to integrate the envi- 
ronment movement socially, economically 
and politically. Additionally, we will encour- 
age vital and effective participation with all 
levels of environmental decision-making. 
Through education, political action and 
community involvement we will strive to pro- 
tect, enhance and restore the quality of our 
environment. 


Sustainability’ 


By encouraging networking with other 
unions, environment groups, social jus- 
tice coalitions, Health and Safety repre- 
sentatives and the Oshawa District Labour 
Council. 

By assisting other unions in setting up 
Local and Joint Environment Committees. 
By actively participating in educational 
programs in our schools, community and 
workplaces. 

By pressuring municipal and regional 
governments through lobbying and creat- 
ing an Emergency Action Mechanism. 

By providing an effective program for 
promoting the CAW’s principles and 
social/environmental justice policies and 
an avenue in which to deal with these 
locally. 

By actively encouraging the formation of 
and/or the involvement of coalitions 


Ah. 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL REPORT 


. | BY 
Dave 
Renaud 


Durham Regional Environment Council 
President 


based on principles of social and envi- 
ronmental justice. 

@ By contributing to the formation of viable 
transitional programs for workers in 
regards to any job loss due to environ- 
mental, technological or economic 
changes. 

@ By contributing to the formation of a 
Labour Research and Development Center 
dealing with environmental labour sus- 
tainability to ensure job security and a 
safe, healthy community. 


*€ 


CO, \ 
290.9 69 Oy 


CTT \ 


Regular Monthly Meeting: 
Sunday, October 29, 2000 from 7:00 — 9:00 p.m. 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Guest Speaker — Ken Bondy, 
Windsor CAW Regional Environment Council President 


For more information, check the Local 222 website at 
www.cawlocal222.com and link with the globe, 
or e-mail keepitgreen@hogansalley.com, 
or call Dave Renaud at (905) 404-1279. 


Endorsed by Locals 
222, 1090, 524, 1996, 80, 1987, 1136, 112, 584. 
Open to all CAW members interested in environmental issues. 
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Standards Disputes Updated 


would (once again) like to list the dis- 

putes by area which have been passed to 

me by your respective committeepersons 

(as of writing, September 10, 2000). If 

your job is under dispute and not on this 
list it must still be in the committeeperson’s 
hands. I’m sure they can update you as to its 
status. 

We are trying to expedite the process 
wherever possible because it is a sin to see 
people with legitimate job disputes over- 
worked and harassed simply because the 
engineering department improperly assessed 
their jobs. The faster disputes are settled the 
better to all concerned. 

On this note I have asked committeepeo- 
ple from all areas to elevate the disputes to 
my level ASAP, holding on to them serves no 
purpose. 

I would like to thank each and every one 
of the Plant #2 committeepeople for their 
work ethics and support in the job standards 
area. 


Trim And Hardware: 

Outside door handles; schedules 200 line. 
Both of these jobs are overcycle on the Regal 
and should be scheduled for third step very 
soon. 

Lock Cylinders 200 Line: This job will 
be reviewed this week as the write-up reflects 
what “one” operator does. However, I’m not 
sure anyone else can do it this way, particu- 
larly the operator on shift #1. Jobs must be 
set up so the average operator can perform 
them comfortably. 

Glass Finesse: The engineer for this 
job/write-up hasn’t been paying attention to 
the functions being performed by the opera- 
tor. I have moved the dispute to his box and 
am awaiting a write-up that captures what's 
being done. 

Speaker & Wiring Install: The times 


Bruce H. CoLEMAN 


on the Buick have been resolved and we 
should see a substantial increase of in-sta- 
tion time. The Chev will be done next along 
with the right side. Kudos to Dan Pichie for 
his good work on this one. 

Doors On: Has just arrived on my desk 
this week. 


Chassis 

Shift Cable: This job is in an overcycle 
condition on the Chev and the California 
jobs. It is currently slated for fourth step of 
the grievance procedure. 

Condenser Connect: I am expecting to 
see the water bottle retainer removed today 
and need to follow up on a few minor 
issues. 

Fascia Install: From what I’ve seen the 
write-up is not indicative of what’s actually 
being done on Shift #2. There is an incredi- 
ble amount of walking required for this job 
and the Chev in particular seems to be 
underestimated in their assessed time val- 
ues. 

Engine Hang: I am hoping to sit with the 
engineer this week on this very complex job. 
I was already part of a dispute filed in Plant 
#1 and have a good understanding of the 
issues before us. The main problem is that 
standard data is based on averages. For 
example, an operator walks five feet to 
access engine #1 from his primary rack. 
When these racks are empty they use the 
reserve or back-up rack for engine #1. It, 
however, is 15 feet away. When the engineer 
assigns the value to access engine #1 they use 
the distance traveled and percentage of use 
to assess their value. If the back up rack 
were used 20 per cent of the time their for- 
mula would be as such — (80 per cent times 
five feet equals 20 per cent times 15 feet 
divided by 100 equals seven feet). My prob- 
lem is that when the operator uses the back- 


al ee 
CARTAL 7 : 
PLONE ErSs Financial Consultant 


LIC. 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 
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TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


¢ Mutual Funds 


¢ RIFs 
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¢ Income Plans 


CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
REPORT 


BY 
Dean 
| Avery 


Car Plant #2 Productions 
Standards Rep 


up rack they’re really walking 15 feet, not 
seven feet. 

Another key issue in chassis is that, unlike 
the rest of the plant, they fail to realize that 
“an employee’s cycle time belongs to them.” 
In Chassis, particularly District #6 the job 
write ups state that an operator in an AGV 
area must press their button upon comple- 
tion of their job. If an employee chooses to 
rush through a job for any reason, that time 
belongs to them, not the company! I have 
communicated with Plant Chairperson Tom 
Hoar on this issue and I am confident we can 
get this issue resolved. 


Body Shop 

Buick Hood Install: We were successful 
in having the striker on the Chev removed 
from this job, however, the Buick is still in an 
overcycle condition. Management are re- 
viewing their options with the intent of bring- 
ing the job within cycle time. 

Strikers: This job is done in Trim but 
belongs to body. We are awaiting an updated 
write-up before we can proceed. 


Paint Shop 
Spray Booth: We are currently having 
operators monitor their repairs, both in fre- 
quency and numbers. We can’t move forward 
until we document the repair numbers. 
Until Next Time. 


Don Zelisko 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


¢ RSPs 
¢ Savings Plans 
¢ Tax Planning 


No Charge Consultation for CAW Members 


Union Awareness Overview 


e started the Union Awareness Program 15 months ago 
and as the old saying goes “we’ve come a long way 
baby.” Roughly half of our membership has gone 
through the program so far and the feedback that myself, 
along with the trainers, have received has been positive. 
The trainers do an excellent job in delivering the program and they 
play a crucial role in building the Union and making our Local 
stronger. 


Truck Plant Update 


We were to commence training in the Truck Plant on September 11, 
2000 on Shift #1 but management shut it down after the first week. The 


Support Your 


Dental Centre! 
Open to the Public 
— Extended Hours 


Now Accepting 
New Patients 
Strict 
Sterilization Procedures 


All Phases of Dentistry & 
Dentures 


Call 579-8730 
for your 
appointment! 


9:00 a.m. —- 
9:00 a.m. —- 
Wednesday 11:00 a.m. - 


Open: Monday 
Tuesday 


Thursday 9:00 a.m. 
Friday 8:00 a.m. 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists @ 1 Oral Surgeon @ 
@ 1 Periodontist © 1 Endodontist @ 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


CAWTCA 
LOCAL 222 


reason for this is that 
there will be a series 
of reductions in man- 
power in the Car 
Plants and they will 
be flowing into Truck. 
We will start the pro- 
gram up again in 
January 2001 and the 
training will run on both shifts until competed. 


CAP #1, 2 and Components 

There are currently two classes being run in the car Plant. One class 
is on days starting at 7:00 a.m. and one is on nights staring at 5:00 
p.m.. The folks attending the training should be employees from 
Battery, Tri-Link, Control Arms, South Stamping, Car Plant employees 
and all skilled trades across these areas. We’re looking forward to 


O-ORDINATOR’S REPORT 
BY 


Rick 
Roberts 


Local Training Co-ordinator 


TRAINING C 


meeting you. 


Harris or Day? Can You Tell the Difference? 


Mike wants to... 

© Reduce and privatize 
healthcare 

© Cut taxes for rich people 

© Take the education out 
of education 

© Beat up on poor people 

© Gut the employment 
standards act 

@ Reduce workplace injury 
benefits 

© Make it easier for business 
to pollute the environment 

© Reduce old age pensions 

© Give business more control 
over our lives 

© Deny women/people with 
disabilities equal rights 

© Destroy Trade Unions 


Stockwell wants to... 

© Reduce and privatize 
healthcare 

© Cut taxes for rich people 

@ Take the education out 
of education 

© Beat up on poor people 

© Gut the employment 
standards act 

@ Reduce workplace injury 
benefits 

© Make it easier for business 
to pollute the environment 

© Reduce old age pensions 

© Give business more control 
over our lives 

© Deny women/people with 
disabilities equal rights 

© Destroy Trade Unions 


This list can go on and on. I think that we, as citizens, have to take 
a hard look at ourselves and each one of us ask what type of society do 
we want to live in. Also, what kind of society do we want to leave to our 
children. 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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Fall Courses Are October 18/25 


And November 15/22 


ummer is over, it always seems too short. Hope you had a good 
short one. 

Anyone applying for the four week or one week PEL cours- 
es, please renew your application ASAP. There are new forms 
available at the union hall. The next selection for the four week 
PEL program is spring 2001. 

The Education Committee has selected our fall local Union courses. 
The courses run on October 18 and 25 and November 15 and 22. 

Where: Union Hall, 1425 Phillip Murray Ave. 

Time: Sign up 3:30 and 4:00 p.m. 

Dinner: 4:00 and 4:30 p.m. 

Classes: 4:30 to 8:30 p.m. 

1. WSIB Certificate: This is a three-evening level 1 program. Courses 
for shift #1 and 3 will be held Wednesday October 11 from 3:30 to 6:30 
p.m., Tuesday October 17 from 3:30 to 6:30 and Wednesday October 18 
from 4:30 to 7:30. Dinner provided at 4:00 p.m. on the 18th only. 

Courses for Shifts #2 and #3 will be held Tuesday October 24 from 
3:30 to 6:30 p.m., Wednesday October 25 from 4:30 to 7:30 p.m., and 
Wednesday November 1 from 3:30 to 6:30 p.m.. Dinner is provided at 
4:00 p.m. on the 25th only. 

2. Family Law: CAW lawyers jointly with a Family Law lawyer give 
information on separation, divorce counselling and child access etc., 
open for discussion. 

3. Human Rights III: This is the third of three parts based on the 


Lotroductory Print 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


Lifetime Metal Roofing Systems 


MetalWorks Steel Shingles 


Feature: 

¢ Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

¢ Less Weight... More Protection 

«A Better Solution for the Environment 

« Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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EDUCATION COMMITTEE REPORT 
Fam BY 

jLynn 
| Argue-Hogarth 


Education Committee Chairperson 


12 hour National 
course. Course con- 
tent includes a guest 
speaker. There is no 
prerequisite. 

4. CPR: Open to all Local Union members, instructed by a certified 
CPR instructor. Certificates from the Heart and Stroke Foundation. 

5. Labour Law: First of three parts designed from the 12 hour 
National course. 

6. Health and Safety. 

7. Budgeting; organized by the Autoworkers Community Credit 
Union. Three instructors each with their own area of expertise. 


McMaster/CAW Timetable Fall Of 2000 
The McMaster/CAW program consists of six courses. Three of these 
credits from the courses can be applied towards another university or col- 
lege program. The courses presently available are Labour and the 
Internet, CAW History, Challenges to the Labour Movement (course code 
1.5) major challenges in terms of issues such as job changes and changes 
in the job markets; the rise of equality, the growing gap between rich and 
poor, globalization, tax on the public sector, looking at the changing 
union movement and how we apply new ways of dealing with these issues. 
When: Tuesday November 14 6:30 to 9:30 p.m., Tuesday November 
see FALL COURSES - page 37 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Fall Courses Are October 18/25 and November 15/22 - 


continued from page 36 

21 6:30 to 9:30, Tuesday November 28 6:30 to 
9:30 p.m., Tuesday December 5 6:30 to 9:30 
p.m., all taking place at the Union Hall. 

Labour and Film (not previously offered, 
course code 4.5). 

Wednesday November 1, 8, 28 and 
December 4, all scheduled from 6:30 to 9:30 
p.m. at the Union Hall. 

The Labour and the Internet (code 3.5) 

A one-day program on how to use the 
Internet and e-mail with a labour focus, learn- 
ing how to surf the net and send e-mail as well 
as the internet for Union work. Sunday 


McMaster/CAW Course Application 


Course 


I 

| 

I 

I 

I 

I 

Your Name 
I 

I ‘Address 
I 

| 

I 


Name of Unit Plant Name 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Oshawa 


October 15 from 9:00 a.m. to 4:00 p.m. at 
Durham College, Champlain campus. 

History of the CAW (course code 2.5) 
Offers videos, research information and a table 
of decades from the 1930s to the 1990s. The 
course lets us examine what has happened in 
the past and the way it relates to the present and 
future. Monday October 30th 6:30 to 9:30 p.m., 
Sunday November 5th 9:00 a.m. to 4:00 p.m., 
Monday November 13th 6:30 to 9:30 p.m. at 
the union hall. 

Please check the date to see what shift you 
are on. If you are going to take a CAW/Mc- 


Date 


I 
I 
I 
I 
I 
I 
I 
I 
I 
Phone 
I 
I 


Your Area Shift # Gf any) 
ai 


UOT ea are ap [od raga 


Before You Buy — Check Our Prices 


Monday to Friday 


7:30 a.m. — 5:30 p.m. 


Saturday 


8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 


Service 722.2 
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Master course please notify me in the plant at 
644-0498 between the hours of 11:00 p.m. 
and 6:30 a.m. or leave a message at the Union 
Hall so I can contact you on any further infor- 
mation you may need. 

The CAW/McMaster program is paid for by 
the negotiated tuition refund program. To 
request a tuition assistance plan application 
call the GM Canada Benefits Centre at 1-877- 
442-4625. You must provide your social 
insurance number and your four digit pin 
number. Call the 1-877 number to get a new 
one. 

1. You must obtain approval before 
enrolling and have your supervisor sign it. 

2. Send your application back to GM 
Benefits Centre. 

3. The official receipt must have the insti- 
tutes leader head or logo on it. 

4. Provide evidence of successful comple- 
tion. 

Thanks from the Education Committee: 
Lynn Argue Hogarth, Chairperson; Rick Reid, 
Vice Chairperson; Rick Cleveland, Vice 
Chairperson; Craig Baumgartner, Secretary; 
Merv Scott, Rick Button, Tim Pearce, Bob St. 
Jules, Brian Richardson, Chuck Crossen.%# 


feo. 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include 
in-the-canal, completely in-the-canal, 
digital and programmable aids.’’ (Oshaworker, Dec. 1999) 


¢ Audiologists are University 
trained and hold a Master’s 
Degree in Audiology. 


¢ Audiologists like Doctors 
have a College to ensure 
consumer protection. 


¢ Audiologists are licensed to 
prescribe hearing aids in 
Ontario. 


¢ Audiologists can certify an 
individual’s eligibility for the 
Disability Tax Credit. 


ugh in Hearing Aid Technology 
Analog vs. Digital: Adding Up The Differences 


Consider the capabilities of an adding machine: Add, subtract, balance 
your checkbook. It’s a useful tool. Now imagine what you can do with a 
desktop computer: Create documents, explore the Internet, handle accounting 
for an entire corporation. Like a computer versus an adding machine, the 
digital hearing aid gives you complex, sophisticated processing capabilities no 
analogue design can match. 

Why do you need all this processing power in a hearing aid? Because the 
sound most people want to hear better is the human voice — and the human 
voice is one of the most complex sounds in the world. Digital hearing aids 
give you unsurpassed power to handle the qualities of the human voice. 


Digital hearing aids are being discovered by people of all ages and lifestyles. 


For over 20 years, we’ve 
kept current with every 
advance in equipment 
and techniques to help 
you hear better. Our 

6 staff Audiologists offer 
Audiology High-Tech 
with Expert Care. 


Fact The first audiology 
practice in Durham to bring 
you real-ear probe 
microphone measurements. 
This advanced system 
allows precise fine tuning of 
hearing aids. 


Fact The first and only 
practice in Durham to bring 
you Video Otoscopy 
Technology that lets you see 
the inside of your ears. 


Fact otoAcoustic emission. 
New revolutionary technique to 
diagnose hearing loss in 
newborns and babies for 
Durham. Even most major 
Canadian hospitals are not 
equipped. Welcome to our new 
staff: Jill Taylor, Hospital for 
Sick Children who joins forces 
with Stella Maschas Wong, also 
an Audiologist from Sick Kids 
Hospital. 


Fact our certifications let 
patients know that our 
Audiologists have masted all 
the necessary training to be 
considered experts in the fields 
of hearing impediments. 

And, adds John McIntyre, 

MS., Reg. CASPLO: 

“Our services were founded 
on the age-old principle that 
the patient always comes 
first. We are focused on you 
by bringing you state-of-the- 
art instrument technology, 

a nearly endless selection 
of hearing aids to fit all 
budgets. We also offer a 
30 day trial period in your 
own environment, and we 
listen to what you have 

to say.” 


See an Audiologist and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic 


1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 


95 Bayly St. W., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 


1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401, Brock Rd. N. exit) 


¢ Resound ¢ Siemens ¢ Starkey « Widex * Phonak * Phonic Ear * Unitron * Digifocus 


Advanced care... tomorrow’s hearing Today 


Sat. and 
evening 


appts. 
available 


Registered - ADP, WSIB, 
DVA, Clarica, MetLife, Mutual 


Welcome To 
All New Players 


special hello and welcome to all the 
new players. It’s good to see all the 
new names this year along with last 
year’s faces. 

We are now an eight-team league. 
I hope you enjoy the upcoming season. In our 
league, if you have a question or problem just 
ask your team rep or a member of the league 
executive. On the ice we pass the puck, but off 
the ice we never pass the buck. 

Our draft took place two weeks ago, all 
team reps were there. We try to even the eight 
teams out as best we can. If someone leaves 
the league and their team is weak we try to 
give them a stronger player, or if a team is too 
strong we try to balance the players out. We 
are a fun, well-organized but a competitive 
league. 

Below is the schedule for the next three 
weeks. 

A special thanks to Bill Sims of Durham 
Medical, 92 Simcoe St. N., Oshawa, for the 
new sweaters (if you need medical supplies 
or equipment, you know where to go). 


Thanks to Dan Bertrand for making up the 
schedule. 
Until next issue, see you on the ice. 


Tuesday, October 10 
11:00 a.m. Aramark Food Services vs Canada Trust 
12:00 noon Bond Optical vs Dines Restaurant 
Wednesday, Oct. 11 
11:00.a.m. Flying Squirrels vs Ontario Motors Sales 
12:00 noon Durham Medical vs Green Team 
Thursday, October 12 
11:00 a.m. Canada Trust vs Bond Optical 
12:00 noon Dines Restaurant vs 

Aramark Food Services 
Friday, October 13 
11 a.m. Ontario Motor Sales vs Durham Medical 
12:00 noon Green Team vs Flying Squirrels 

Please note league play is normally Monday, 

Tuesday, Wednesday, Thursday, two games each day, 
start time 11:00 a.m. and 12:00 noon. Due to the 
long weekend, no game Monday, October 9, their 
games are scheduled for Friday, October 13 at North 
Oshawa. Usually all Monday games are at North 
Oshawa, the rest of the week are at Harman Park 
Arena. 
Monday, October 16 
11:00 a.m. Aramark Food Services vs 

Flying Squirrels 


TRUCK-CAR HOCKEY REPORT 


12:00 noon Canada Trust vs Ontario Motor Sales 
Tuesday, October 17 
11:00 a.m. Bond Optical vs Durham Medical 
12:00 noon Dines Restaurant vs Green Team 
Wednesday, October 18 
11:00a.m. Flying Squirrels vs Canada Trust 
12:00 noon Ontario Motor Sales vs 

Aramark Food Services 
Thursday, October 19 
11:00 a.m. Durham Medical vs Dines Restaurant 
12:00 noon Green Team vs Bond Optical 
November 
Monday, November 13 
11:00 a.m. Ontario Motor Sales vs Bond Optical 
12:00 noon Dines Restaurant vs Green Team 
Tuesday, November 14 
11:00 a.m. Durham Medical vs Canada Trust 
12:00 noon Aramark Food Services vs Green Team 
Wednesday, November 15 
11:00 a.m. Flying Squirrels vs Ontario Motor Sales 
12:00 noon Bond Optical vs Dines Restaurant 
Thursday, November 16 
11:00 a.m. Green Team vs Durham Medical 
12:00 noon Canada Trust vs Aramark Food Services 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
4 Wheelchairs + Walkers * Porch/Stairlifts 


* Wheelchair Lifts + HomeHospital Beds 
* Bathroom Aids * Aids for Daily Living 
Registered Vendor: 

ADP, WCB, VAC and Green Shield 
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MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tell-Free 1-600-165-4028 


Knee Pain 
And Shin Splints 


Very often a patient will complain of knee or lower leg pain for months 
or even years but will never consider that the problem may be coming 
from down below. In fact several common shin and knee problems may 
be directly related to poor biomechanics in the foot. One of the most 
common knee conditions is called “runners knee” or “chondromalacia 
patella.” This condition is the result of poor foot mechanics whereby 
the foot is pronating or rolling in too much. This motion causes the 
lower leg to rotate and subsequently causes the patellar tendon to be 
pulled to the inside of its normal track. The patellar tendon is then 
tracking improperly and slowly the cartilage on the back of the patella 
is subjected to abnormal wear and tear. Treatment may consist of 
examining the biomechanics of the foot and reducing any over prona- 
tion or rolling in of the foot by the use of custom-made orthotic devices 
worn in the shoes. Proper footwear is essential. Any type of overuse 
or repetitive strain may aggravate this condition. Often therapy is also 
a good way to treat this condition. Sometimes surgery is required if 
the damage to the knee and cartilage is extreme. A shin splint is a 
condition whereby the lining of the bone is torn away from the bone 
itself. This occurs in either one of two muscle groups in the lower leg. 
Both these conditions occur as a result of over pronation in the foot 
and ankle. Treatment consists of rest, ice, and ultrasound therapy 
which will help relieve the inflammation associated with this condition. 
Custom-made orthotic devices will correct the abnormal pronation. If 
you are experiencing knee or shin discomfort you may wish to seek 
professional advice to determine what’s going on and how to stop the 
problem before it stops you! For more information or to set up an 
appointment, feel free to call the clinic at (905) 723-1336. 
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For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street East 
Oshawa Clinic Building 
905-576-9090 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 
905-728-6277 


(next to the Auto Workers Credit Union) 


We Honour 
All Drug 
Plans 


Free 
Delivery 


Report On The 10th Annual 
National CAW Soccer Tournament 2000 


very fall a different CAW local hosts 

the national soccer tournament. This 

past September 10 and 11, it was 

Local 676 in Welland. All the partici- 

pants agreed, it was an excellent 
affair, very well organized and run. Con- 
gratulations to Local 676 and Dean Arsenault, 
the co-ordinator. 


For the second year running, Local 222 
participated, and made a strong showing. Our 
first game against Local 275, was a victory for 
Local 222 (3-0), the second, a hard fought 
contest, with Local 676, saw Local 222 fall (2- 
1). In the third contest, a tired, but very game, 
Local 222 squad, wrung a well-earned win (2- 
1) over Local 1285 Lions of Bramalea, in an 


Ski Banff 
With CAW Local 222 Ski Club 


New this year is the CAW Local 222 ski club and we would 

love to have you join us on our first trip. We are planning to 
ski Banff the week of February 4-11. This trip will be offered 

to CAW members and guests for the low price of $1,105.  « 
That price will include all taxes, accommodation, five day/ 
three mountain ski pass and all shuttle bus service. ! 
This is a great price and is an unbeatable value. : 

We will need to firm our numbers up by mid-October so 

act fast and don’t miss out. For more information please _@ 
call Ron Svajlenko (905) 579-9092 Shift #1 days only. —<*— 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
LIC 2N4 


Bowmanville 


CAW NATIONAL SOCCER 
TOURNAMENT REPORT 
’Hank Meyer 


action-packed, hard-fought game. Even though 
I could go on at length about the great play of 
all our fellows, two should be mentioned, 
especially Gus Fernandes, who scored or 
assisted on all of our goals, and our goalkeep- 
er Ron Weirsma, who topped his excellent play 
with a first class save on a penalty shot, in the 
third game. We ended with two wins and one 
loss, six goals for and three against, which tied 
us with another local, who advanced to the 
finals on a plus-five goal differential. Well done 
to all our players listed here: 

Martin Antunes, Bob Gudgeon, Ed Kekes, 
Al Fernandes, Hugh Higgins, Hank Meyer, 
Larry Sleeman, Doug Weirsma, Ron Weirsma, 
Gus Fernandes, Mark Damaniski, Patrick 
Blackwood, Delroy Webb, Wayne Kendren. 
Anyone who would be interested in playing 
next year, please contact our captain, Martin 
Antunes at 434-8615, in Oshawa. 


PRE-PLAN 
AND SAVE! 


BUY AT TODAY’S PRICES AND LESSEN 


Phone: (905) 623-6500 


Complete Hearing Aid Service 
Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 
Musician Plugs 
Swimming Plugs 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


@ Cremation Urns 


97 King Street East 
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@ Granite Monuments & Markers 
@ Bronze Markers — Niche Plates 


Ask About Our 3 PrePayment Plan Options 


576-9199 casketstore @on.aibn.com 
Fax: (905) 576-4745 


(beside Oshawa Clinic) 


THE BURDEN ON LOVED ONES. 
FUNERAL MERCHANDISE PACKAGES 


15° 
DISCOUNT FOR LOCAL 222 


CAW MEMBERS AND THEIR FAMILIES 
@ Wood & Metal Caskets 


@ Memory Books 

@ Stationery 

@ Pet Caskets @ Pet Urns 
@ Pet Memorials 


(24 hour service) 
E-mail: 
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#a highly effective device for the 


treatment of back, neck, shoulder, 


knes and wrist pain 

*nunute electrical unpulses safely 
detect and stimulate specific 
Lrealment points on the skin's 
surface 

ecale, cllecuve pain rehet 

equickly relax ughtened muscles 


*improve range of motion and 


circulation 
*converient, portable and 


seH-operated 


‘covered by your 
company benefit plan 


* uaith cles bar's prea pice 


“Pye not taken an arthrins drog 


since purchasing the scuhealch”, 


«Helen Adc Maughton 
Pilato bay 


"The Acubealth TENS is a 
wonderful non-invasive acupuncture 
too! for use in our otic)’, 

‘Br. Rushforth, W.8., 5, 
Ontarla 


Acuheéalth TENS [5 now recognized by 
M. Canadhar Musscriation 
Phygotherapy = canadkanne 
Avec iaticns de physiothera pe 


Acumed 
— we 
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FOR SALE 


New 6 spd auto Autobike worth $300, 
sell $150 firm; cherished Teddies fig- 
urines. Call: 905-723-7229 


3 piece wall unit with glass doors and 
shelves, wood grain colour, $400; man’s 
and woman's Skidoo suits, $40 each. 
Call: 905-571-3165 


Airtight woodstove, Pioneer hearth 
stove, complete with backing plate and 
fire bricks, $400. Call: 905-983-5522 


GMC shortbox, fullsize truck liner, GMC 
shortbox running boards, full length, both 
almost new, best offer. Call: 905-986- 
5507 


Barking collar Citronella, new cost $230, 
asking $150; manual treadmill, 3 level, 
computer monitor, time/speed/distance, 
asking $150. Call: 905-435-9990 


Washer $245; dryer $125; microwave 
oven $100; self-cleaning built-in stove 
$125; excellent condition. Call: 905-728- 
9203 


Troy-bilt garden tiller, 5 hp pony, electric 
start, like new. Call: 905-438-8407 


1984 Chevette, running condition, good 
for parts, $200; office desk $50. Call: 
905-263-2585 


Wedding dress, train, veil, size 10 $450; 
white satin high heel shoes size 7 $15; 
bouquet $25; 10 yds white satin $50. 
Call: 905-576-4876 


Sega Dreamcast with games and key- 
board $400; computer system $750 
works well; cell phone $50; Human 
Services Counsellor yearbooks. Call: 
905-579-0511 


1 year old 90 gallon aquarium, custom 
made, black cabinet, 500 filter system, 
AquaClear, etc., selling complete $1000 
firm. Call: 905-725-5815 


Motorola cellular mobile phone, model 
CT8007; Yamaha keyboard PSR 230, 
like new; dining room light; six-sided 
pressure treated picnic table. Call: 905- 
725-6760 


Freezer, sabre saw, skill saw, medicine 
cabinet, single bed frame, power drill, 
globe ceiling fixture, speakers, floor or 
table. Call: 905-579-5293 


Brown sofa and chair, end tables, coffee 
table, glider chair $500 for all; acetylene 
torch $200; Lincoln arc welder $175. 
Call: 905-728-8483 


2000 Impala, 18000 km, mint condition, 
metallic red, 4 door. Call: 905-728-1796 


Western boots, ladies size 10B, 
grey/beige, from Texas, cost $200 will 
sell for $40, excellent condition, 
Scarborough area. Call: 416-282-4623 


1987 Chev camper van, sleeps 4, 


Meggar tester, square D 200A breaker 
relays, 110 volt, new w/base, rebounder 
drill, vises, Inglis dryer, new pot light, 
Eston meter model 980 Mark Il. Call: 
905-725-8675 


5 hp Mercury outboard with tank $750; 
Zodiac pump $20; 1/2 mat for extended 
cab box $70; various household furnish- 
ings. Call: 905-723-7574 


Sears portable typewriter, Polaroid 
Captiva SLR camera, Polaroid lens, 
Vivitar auto teleconverter, Honeywell 
flash, Vivitar flash, Consul 400 flash. 
Call: 905-576-3589 


Lower kitchen cupboards and countertop 
$150; 1000 lb. weights, benches, etc. 
$500 obo. Call: 905-655-8079 


Entertainment unit, 21” deep by 45” high, 
50” long, glass door covering 5 shelves 
plus two drawers, includes 27” Zenith TV, 
sell as combination. Call: 905-725-8375 

Cross country skis, two pair, waxless, 
600, like new; canning jars. Call: 905- 
725-4526 


OSHAWORKER Deadline 


for the November issue is 
Friday, October 13th at 4:00 p.m. 


Loveseat, practically new, cocktail table, 
excellent shape. Call: 905-725-8764 


Antique pre-1900 piano, lots of charac- 
ter, asking $750. Call: 905-434-4418 


Entertainment centre, fits 27” TV $100; 
Kenmore washer/dryer $100, 15 yrs old; 
Toro lawnmower, motor doesn’t work, 
$25; 10 speed 21” bike $20; 5 speed 
girl’s bike $30. Call: 905-666-4932 


Well-rite well pressure tank, by Flexcon 
Ind. 20 gal. never used still in box, asking 
$225. Call: 905-986-1823 


Student fridge, Canadian Tire brand, 
used four months, $100 firm. Call: 905- 
668-5234 


Treadmill $50; snowboarding boots, size 
3 $15, captain's bed $50. Call: 905-668- 
2833 


Bradford Exchange collector plates; patio 
door; vertical blinds, very good condition 
$60 obo. Call: 905-576-6762 


Lawn tractors 11 hp Murray lawn mow- 
ers, snow blowers, 11 hp, 8 hp; also 8 hp 
motor. Call: 905-623-2424 


Wedding gown, satin/organza, pearls, 
sequins, appliqués, size 10, skirt with 
train, never worn, originally $1000, ask- 
ing $150. Call: 905-723-6983 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 


Complete queen size bed with box 
spring mattress, 2 night tables, dresser, 
only $290. Call: 905-576-4133 


13’ Boler trailer, A1 shape, 3 way fridge, 
2 burner gas range, 2 new tires, $4300. 
Call: 905-725-3994 


Electric lawnmower; piano, Schubert, 
good condition, mahogany. Call: 905- 
725-6483 


2 Lumbers hockey paintings, both num- 
bered and beautifully framed, Gretzky 
and Howe, $900 for both. Call: 905-579- 
9083 


1988 22 ft Prowler, sleeps 6, furnace, 
bath, stove/oven, 2 way fridge, air, 
awning, TV antenna/booster, asking 
$5900. Call: 905-623-1108 


1968 Chev Impala, convertible, new top, 
needs lots of work $1,550; 1987 Pontiac 
6000 2.8 multiport motor $250; 1988 
Pontiac motor, 2L overhead cam $150. 
Call: 905-436-2572 


Deacon’s bench, blanket box, wine clos- 
et, all solid wood. Call: 905-434-5052 


Beautiful contemporary solid marble din- 
ing room suite, 4 highback chairs, asking 
$800. Call: 905-623-6851 


34” x 84” white aluminum jalousie glass 
door, right hand, $25. Call: 905-725-8250 


1984 Buick Park Avenue $800. Call: 905- 
728-9203 


Mercury 20 hp outboard, short shaft, 
comes with line and tank, starts first pull, 
runs great, $1000 firm. Call: 905-571- 
1674 


1986 Olds 98, 3.8 motor, loaded, $500 
as is. Call: 905-983-9891 


Large hauling trailer $4000 obo; large 
satellite dish $2000 obo; 6 hp Viking out- 
board $700 obo; 3 hp Golden Jet out- 
board $400 obo. Call: 905-666-4159 


1985 S10 longbox with Ford 3.3L motor, 
runs well, needs windshield, $300 as is; 
1979 Mustang V6 $100 as is. Call: 905- 
683-5676 

12’ octagon screen gazebo, easy to take 
down & put up, be ready for spring, ask- 
ing $550, come and see. Call: 905-983- 
8274 


A km, $9,000 obo. Call: 905-263- Ria aitiniaantanlans Vee i : ae Liga aaeie . Raleigh 
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1993 Lumina rust free, loaded, 125 km, 1 
owner, lady driven, regular oil changes, 
excellent condition. Call: 905-435-0082 


Weight set, 630 Ibs steel plates, 2 bench- 
es, lat, leg press, calf raise machines, 
squat racks, bars and accessories, $800. 
Call: 905-404-0921 


Airwalker, no impact, total body workout, 
electronic monitor for reps, time, calo- 
ries, as new, paid $400, sell $150. Call: 
905-721-0227 


Watt propane space heater, 25,000 BTU, 
$50. Call: 905-668-9980 


Swimming pool, 12x24 with new liner, 
$350; trailer, 49’x 9 ft, 13 in tires $475; 
1972 TNT 340 cowl, belly pan, chassis, 
gas tank, $150 obo. Call: 905-786-2352 


$10 pickup, 1995, like new, cap, box 
liner, new exhaust, will certify, no rust, 
asking $7,000 obo; Call: 905-725-8719 
or 449-5717 


Woodstove, Fisher, great for cottage, bo; 
air conditioner, 10,000 BTU Fedder 
$350; Kenmore 10,000 BTU $125. Call: 
905-432-9692 after 6 pm 


Skidoo Elan, 250cc twin $250, 2 others 
for fix-up or parts, $500 for all. Call: 905- 
985-7720 


Spare tire and wheel 14 in. S10, 15 in, 
Astro trailer hitch and bra; 1997 Tracker, 
Astro Bra, 14 in Chevy Rally wheels. 
Call: 905-355-5912 


1997 Mallard trailer, 23 ft., sleeps 7, 
bath, double sink, fridge, freezer, stove, 
furnace, awning, excellent condition, 
$12,000 obo. Call: 905-697-9468 
Kingsize waterbed complete, with six 
drawers, includes headboard with 
shelves and drawers, asking $250. Call: 
905-725-3375 

Woodsplitter, 16 hp Briggs and Stratton, 
electric start, $800. Call: 905-335-2578 
Riding lawnmower 6 hp 30 in blade, sold 
by Husqvarna, pull start, runs A1, $475 
obo. Call: 905-728-7727 

3 wheel handicap scooter, A1 condition, 2 
new batteries, $750. Call: 905-723-1707 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Oshawa 


only please come in person or call: 
Phone 723-1187 (CAW Hall). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 


Black & Decker Electromulch lawnmow- 
er; 10’ aluminum awning, beige with 
brown stripe; privacy blinds, rose, 1 yr 
old. Call: 905-432-9801 or 434-5463 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 
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1995 Neon, 73,000 km, $7000; 1997 
Sunvalley tent trailer $7500; microwave 
$25; washing machine $200, pellet stove 
$1000; Lawnboy mower $75; snowthrow- 
er, 5 hp $250. Call: 705-786-0678 


Typewriter, Sears Celebrity Power 12” 
electric, portable with case, very good 
condition, $80. Call: 905-571-2027 


Black leather golf bag, 8 irons, 2 woods, 
$40; large black/grey golf bag, 10 irons, 4 
woods, $60. Call: 905-725-6391 

60’ cedar fencing 6’ high, 6’ sections, 
good condition, reasonable. Call: 905- 
668-4929 


2 storm doors, brown aluminum, 81 
1/2”x33 1/2” and 79 1/2” x 31 1/2” good 
condition, $50 each. Call: 905-728-6149 


1985 VW Jetta, 4 door, 5 speed, needs 
brake lines for cert., good on gas, good 
heater, good winter beater, $600 obo. 
Call: 905-985-3206 

4x4 1988 Blazer, good condition, new 
tires, battery, needs gasket, 177 km, 
$1,500 firm. Call: 905-922-6105 
(Oshawa) 


WE OFFER 
YOU A 


CHAIR? 


FACT IS, 


Wheelchairs are 
covered by your Green Shield 
extended health coverage. 


e 
Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 
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Antique tea wagon, needs a little work, 
$150 firm. Call: 905-404-1876 


Box liner for GM 1998-1999, fits long 
box, 3 months old $125; 1972 Argo, 
needs work $500; 6 1/2x12 landscape 
trailer, $1,500. Call: 905-433-0439 


1963 Impala Supersport hubcaps, set of 
5 $100; exercise bike $15, professional 
glass beading/sandblast mobile unit 
$500. Call: 905-434-8384 


1 year old air hockey fullsize table, $450. 
Call: 905-434-8800 


12 speed lady’s bike, green, like new 
$45. Call: 905-725-7722 


Kitchen set, hunter green $450; 
European coffee table $150; Coleman 
stove $20; spreader; electric hedge trim- 
mer Bosch 10 in $50; 2 armchairs $50. 
Call: 905-666-7691 


Aluminum storm windows, 49 1/2x36; 61 
1/2x36; 3 61 1/2x30 1/2 with screens; 2 
doors 34x82 left hand, 32x79 right hand. 
Call: 905-579-7128 


1998 Princecraft 166, 1999 Evinrude 9 
hp, warranty on motor to Aug 2002, great 
family or fishing boat, dealer maintained, 
$17,500 obo. Call: 905-434-1879 


2 Warfedale speakers, 15 in woofers, 
$100. Call: 905-725-8668 


1992 Honda Accord, 2 door, 5 spd trans, 
excellent dondition, rustproofed every 
year, $5000 cert. Call: 705-374-5515 


e ALL VISION PLANS ACCEPTED 
e FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


0/9-6411 


375 BOND ST. W., OSHAWA 
eA (BETWEEN PARK & 
STEVENSON) 


Pickup truck toolbox, top quality alu- 
minum, used 4 months, paid $800+ will 
sell for $600 obo. Call: 905-623-2624 
Dehumidifier, electric stove, washer, 
dryer, like new. Call: 905-725-1937 

Bed chesterfield, queen size, excellent 
condition, light green fabric. Call: 905- 
576-6255 

1972 Monte Carlo, mint $9900 bo; 
Centrelines with BFG 60s 15x7 1/2 $800; 
stove A1, almond, $50; white wicker fur- 
niture set, $100. Call: 705-786-0711 
1992 Pontiac Lemans, auto, 130,000 km, 
good condition, certified, asking $3200. 
Call: 905-666-8202 


XC700 Polaris 2000 anniversary edition, 
reverse, extra 12” suspension, 1 yr war- 
ranty, 1458 mi, asking $8000; 1992 377 
Safari, 2 seater, electric start, low miles. 
Call: 905-579-3208 


Heavy duty tabletop Damark packaging 
system, sealer with shrink cello $150; 
piano, upright grand, $350. Call: 905- 
725-3212 


Ladies Wittnauer quartz watch, 11 dia- 
monds, $400 (was $700), children’s cus- 
tom made Halloween costumes, sizes 
youth 10-14. Call: 905-623-1004 


1996 Chev Astro van V6, 8 passenger, 
AM/FM, cass, air, cruise, tilt, certified, 
92,000 mi, $12,000 obo. Call: 705-944- 
5536 


DHS 
Health Care — J wo) 


A 


y 24 HOURS «7 DAYS PER WEEK 


Service wre 


if Ff 
gunk "Tiny , 
ra “ey, 


cl 


ye 


Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care Fa 

® Care Giver Relief at ; 


A OCF i “El 
MainStreet Messenger® “3 _ 
MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


FELT] eG Ca FA 


Dehumidifier 3.5 amps, 15 pints per 24 
hours, Beaumark, A1 shape, asking 
$120. Call: 905-725-9390 


Golf clubs, copies of Taylor made, 
Callaway and Titleist woods. Call: 905- 
576-2434 


Ultramatic bed, fairly new, good condi- 
tion; Wilson Dynapower men’s golf clubs 
with new cart, complete set, right hand. 
Call: 905-721-8521 


6” jointer planer, 1 hp, 110v, used 2 proj- 
ects, excellent condition, mounted on 
wheeled base, $400 obo. Call: 905-728- 
2686 


Snowmobile, Polaris 1995 340cc twin 
cylinder, reliable, clean 2600 miles, 
hand/thumb warmers, looking for larger 
sled, $2200. Call: 905-579-0370 


Cobra, 40 channel, 2 way, portable CB 
radio, $175 obo; 60 VRO Evinrude out- 
board, lower end damaged, $2500 power 
tilt; shuffleboard, 2x12, with rocks, $500. 
Call: 905-728-2197 


Stainless steel double kitchen sink with 
single lever faucet and sprayer, excellent 
condition $45. Call: 905-723-0592 


Vinyl front window, 8 ft x 4 ft, installed in 
1988, good condition, brown bottom slid- 
ers with screens. Call: 905-728-6165 or 
985-0184 


30” vanity with china top, 3 drawers, 1 
door, bone, Moen faucet, $160 firm. Call: 
905-725-2544 


2 new never installed vinyl picture win- 
dows, fixed over sliders, low E glass, 48- 
53 paid $466 each, sell $280 each. Call: 
905-404-8096 


OSHAWA CENTER 
(305 432-2193 


PICTURE FRAMING 


QU TOM BLAU 
220 OFF 
LUMETED TIME OFFER 
(ENDS IN OCTOMER) 


EE CARY 
AOWVILE VARIETY OF 
WALTRELAMPRELL = | 
) TRISHA. Re ARCT ALL 


TAA FREE | 
FRAMED PICTURE) | 


APL halla, 
APS LTRS, 
MARY MOEL EM 


LP, TH 
2%. OFF 


WE ARE PROUD TO BE YOUR ONE SOURCE OF OUTSTANDING 


SELECTION IM FINE ART. 


Wit ARE PEG? POOF GUE QUALITY 
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Storkworld crib $50, Fisher Price highchair 
$10, exersaucer $20, Halloween lion suit, 
size 3 $13 obo. Call: 905-728-9540 


Beautiful white wedding gown with veil, 
long sleeves, size 8, ruffled train, clean 
$500, must be seen. Call: 905-985-2639 


Barn sale—1985 Dodge Lancer $500, old 
radios, 1 man plough, milk cans, old 
chairs, tables, wine chardeniers, old 
licence plates, windmill, 18”; many other 
items, antiques. Call: 905-623-7650 


1971 Buick Skylark convertible, 350 V8 
60,500 mi; 1995 Neon, 5 spd AM-FM- 
cass, air, 98,000 km; 1997 Cavalier, auto, 
AM/FM-cass, air, 87,000 km, will certify 
all with emissions. Call: 905-728-5566 


20’x8’ Weeres pontoon boat, 50 hp 
Yamaha motor, gas tank, ladder, battery, 
trailer, $7000 firm. Call: 905-728-8718 


Monach water pump, 3 hp B&S, newly 
overhauled, new short block, 1 1/2 cap, 
$300. Call: 905-579-2645 


Antique meat grinder; Electrolux carpet 
cleaner; Cleanbuster; IBM typewriter; 
milk bottle. Call: 905-728-2601 


Super Nintendo 4 games $50; Sears 
Kenmore tabletop air purifier ionizer, still 
in box, $50; portable outdoor gas bbq, 
11,000 BTU $20. Call: 905-434-2914 


3 pc bathroom set, 3 bedroom mats, new 
12 pc dinner set, double quilt, new dou- 
ble bedspread. Call: 905-725-5306 


Sofabed $175; 20” colour TV with remote 
$175; Smith Corona electric typewriter 
$75, all excellent condition, prices nego- 
tiable. Call: 905-571-0682 

Truck camper, pop up, 10 ft., Christmas 
garlands, Barcana 8 ft. Christmas tree, 
Singer sewing machine, dog cage with 
pillow and cover, wheelbarrow. Call: 905- 
725-8343 

Single white metal bed and single dark 
maple bed, mattress, box spring and 
rails; young girl’s bike, excellent condi- 
tion. Call: 905-436-6218 

Bowling shoes, grey, size 10 with case, 
$15, never been used. Call: 905-725-8847 


Admiral electric stove, almond, 24”, $200 
obo; Kenmore rug shampooer $75 obo. 
Call: 905-725-1834 


Woods 10 cu ft chest freezer, like new 
$250; antique Singer sewing machine, 
on cast iron base, asking $90. Call: 905- 
571-1161 


Exercise bike $50, Viking floor console 
stereo $25; occasional chair $20; phone 
table, padded seat, $25; almond alu- 
minum door $30. Call: 905-576-9162 
Child’s snowmobile suit, size 3, Choko, 
like new $90; child’s electric Jeep, used 1 
year, $200. Call: 705-932-3616 

Rolltop desk, pine $1200; two R14 tires 
185/65, one Chev half ton tire, 
P235/75R15. Call: 905-983-5525 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


aise 


fe] General Motors 


1975 Olds 455 motor; lady’s 2 pc diving 
suit; queen waterbed; Flex-Master home 
gym; ladies’ 15 speed bicycle; steamer 
trunk; green 4 wheel walker. Call: 905- 
728-4481 


Chainsaw, Zenith VCR, dining room fix- 
ture, Yamaha keyboard & stand PSR 
230, like new, Motorola cell phone, picnic 
table & 4 chairs. Call: 905-725-6760 


ARE tonneau cover, fits 1999 and never 
Chev or GMC _ shortbox, fleetside, 
pewter, $700 firm; carpeted box liner 
$100. Call: 905-725-8527 


30” GE electric stove $100; 30” electric 
exhaust hood $25; 24” portable dish- 
washer with side panels $75; harvest 
gold colours. Call: 905-725-6915 


Admiral fridge and stove, almond, 
autodefrost, excellent condition, $480. 
Call: 905-579-2645 


17’ boat, 140 hp inboard/outboard Merc 
drive, E-Z Load trailer, $2,500. Call: 905- 
377-1505 


Conestoga woodstove, freestanding, 
$500; 8 in. table saw, extra blades, with 
stand $95; Sears hydrostat 38” cut trac- 
tor $1000. Call: 905-983-9250 


6 ft. wooden patio door $100 obo; 40 gal 
electric hot water tank $50 obo. Call: 
905-571-3165 


Rossignol snowboards, boots size 11 
$90 obo; custom snowboard boots, size 
10 $90 obo; ATM Titan skateboard, truck 
shorty’s hardware, ABEC 1 bearings, no 
wheels, $60 firm. Call: 905-987-3133 


Chromolux electric furnace, $50; boys’ 
20” CCM Ice mountain bike $30, 
Chambers chest freezer, 46’x27” $50. 
Call: 905-436-7346 


Oshawa Community 
Credit Union OCCu 


e Fast, friendly service 

@ Ample free parking 

e Extended Hours 

© Friendly, qualified staff 
nl nalrlCr rl rl rl rl rll rrlUrlrcelrrel lll el rellrelUrelrelUrlUr 


Just in time for back to school, OCCU 
introduces the 
Smart Line, Student Line of Credit. 


@ ATM access 
@ Chequing privileges 


© Responsible only for interest payments 


while in school 


Oshawa Community Credit Union 
214 King St. E., Oshawa, ON L1H 107 
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© No appointments necessary 


@ 24 hour Loan-by-Phone 1-800-728-4514 


@ Provide personalized service 


@ Convenient location 


We also offer... 
@ Commercial Mortgages and Investment property 


mortgages 
e@ 7-10 year mortgages 


@ “Pay-Day” Locans when you have your pay on 
Direct Deposit to the Credit Union 

@ Low interest Lines of Credit — unsecured tol 
$15,000, one time application. 


Phone: 905-576-4200 
Fax: 905-576-8579 


www.oshawacu.com 


e-mail: occu2@durham.net 
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CCB Tacks skates, size 9. Call: 905-655- 
5300 


Toaster oven, like new $20; girls medium 
size bicycle, good condition $20; large 
size barbecue, wood shelves on sides, 
wheels, $25. Call: 905-579-8948 


Two girls hockey jackets, seldom worn, 
black melton wool with leather sleeves, 
crested with Durham Lightning logo, 
small and X-small. Call: 905-430-7442 


Electric car hoist, 2 post design $750 
obo; 1989 Cavalier Z24 2 door auto, 
excellent condition. Call: 905-433-0511 


9 piece antique dining room suite, 6 
chairs, table, buffet, china cabinet, 
$2000. Call: 905-579-8751 


Sears Craftsman radial arm saw, 11 amp 
motor, 10 in. blade, $400. Call: 905-655- 
3821 


Sears crib, change table, dresser, white; 
maternity clothes, excellent condition; 
blue Little Tykes table, 2 chairs, Perego 
motorized Jeep, best offer. Call: 905-697- 
0982 


RCA 13” colour TV with remote; RCA 4 
head VCR with remote, used at trailer but 
purchased 12 volt, like new, only 1 year 
old, $125 each firm. Call: 905-623-0755 


Venmar air exchanger, good for up to 
2,000 sq. ft. home, ductwork and thermo- 
stat included, $300 obo; men’s downhill 
skis and boots $125. Call: 705-799-5164 
shift #2 


White crib with mattress, bumper pad, 
mattress pad, sheets, $60, Supergate III 
$15. Call: 905-434-6988 

Trailer, Prowler 1998 29S, like new, 
loaded, queen bed, 2 bunks, sleeps 8, 
$16,000 obo. Call: 905-668-8073 
Homelite gas generator, 8 hp, 4400 
watts, $500 firm. Call: 905-436-8800. 
Electric wheelchair, almost a giveaway, 
excellent shape, new batteries, new 
walker, new heavy duty three position lift 
chair. Call: 905-725-7052 

Blacksmith’s anvil, cast steel with wood 
block stand, 23” long, 117 Ibs. Call: 905- 
728-6048 


Carpenter’s tools; range hood; table 
lamps; picture frames; men’s bowling 
shoes; crystal wine glasses, macramé 
plant hanger, Mikasa 20 piece dinner- 
ware. Call: 905-728-2764 


Wood to be given away, plywood, wall 
panel, take all; Raleigh bicycle, brand 
new $75. Call: 905-579-2969 


Pentium 133 8 MB RAM, 13 GB hard 
drive, 48X CD-ROM, 1.44 floppy, 56K- 
VF/D/M keyboard, mouse, 80 watt 
speaker, 15” monitor, Windows 98 $500 
obo. Call: 905-576-5447 between 4-6 pm 


Tractor, 1950 8N Ford, good condition 
$3100; freezer, 21 cu ft.; exercise bike 
$30. Call: 905-723-5490 


1985 Chevy Silverado, half ton, 305, new 
paint, body done, motor has 60 km, 
many new parts, new tires, $3500 obo. 
Call: 905-623-4807 

1990 Jimmy fullsize 350, 4x4, new tran- 
ny, rear end, brakes, ball joints, exhaust, 
33” BFGs, mint, 180 km, cert $10,000. 
Call: 905-721-1687 

35000 BTU furnace; 8 hp riding lawn- 
mower. Call: 705-793-2218 


Heritage woodstove, small solid door, no 
glass, excellent condition $200; Reese 
hitch, GrandAm to 1998, $55, like new. 
Call: 905-668-6328 


INVESTORS GROUP FINANCIAL SERVICES INC. 


Dealing with G.M. retirees since 1993 
For a free consultation please call Tina 


Tina Chiodo 

Financial Planning Consultant 
218-1614 Dundas St. E. 
Whitby, Ontario L1N 8Y8 


Telephone: Bus: (905) 434-8400 Res: (905) 728-7946 


Fax: (905) 721-0483 
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Deadline 
for the 


November 


issue is 
Friday, 
October 13th 
at 4:00 p.m. 


*PONTIAC*BUICK* GMCe 


100 University Avenue West, COBOURG K9A 4L1 


PRESIDENT’S 
CROWN 


ART 
McMURRAY 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING 


e G.M. TRADE-INS NEEDED 


@ EARLY LEASE BUYOUTS 
@ PRICES OVER THE PHONE 
@ TOP QUALITY TRADE-INS 


FOR SALE 


JOE 
THERIAULT 


1-800-267-GM GM (4646) 


MATT 
McMURRAY 


JIM 
MAIER 


OCTOBER 2000 


HOWARD ED 
SMITH 


WINTERINK 
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1985 Z28 5 speed, all new 350 5.7 
Hedman headers, Dynomax exhaust, 
BFGs, sacrifice, must see, cert. and 
emissions, $4500. Call: 905-721-1687 


4x8 slate pool table, including all acces- 
sories $1000; drum set $600. Call: 905- 
987-3089 


Chev Blazer, 1988, excellent running 
condition, 1 owner, lady driven, well 
maintained, minor bodywork needed, 2 
door, $750. Call: 905-434-6089 


Shower door, five months old, silver, 28- 
30” x 64”, like new, $125. Call: 905-576- 
4133 


White sewing machine, like new; china 
cabinet excellent condition; chrome run- 
ning boards for S10 truck; barn heater, 
new. Call: 905-983-9298 


Walnut electrohome stereo console 
automatic Garrard record changer, radio 
cost $600 sell $100; office chair, tilts and 


2 Talong paintball guns $25 each; Sierra 
child’s guitar, good condition, paid $100, 
sell for $40 Call: 905-436-3330 
Waterbed, king, padded sides, semi- 
motionless, $200; Kenmore washer, 6 
yrs old, $150; almond electric stove 
$150. Call: 905-436-6430 

Monte Carlo SS rims and tires $250; 
1988 Pontiac Tempest, loaded, 1 yr. Old 
rebuilt motor, certified and emissioned, 
$3200. Call: 905-697-3375 

Dining room set, solid maple, medium 
brown French provincial table, 3 leafs, 4 
chairs, hutch $1150; exercaucer $65; 
Safety 1st gate $30. Call: 905-723-2145 
EZ Lift trailer tow package, 1000 Ib bars 
to fit Astro/Safari van $175. Call: 905- 
725-3481 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


= APPLIANCE SERVICE| 


WR" 505 436-6436) 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


sien cao Counselling 


rogram 


Located in the former GenAuto Building 
at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you 
and your family to solve any type of problem. 
This program is also available to spouses and retirees. 


Your Union Counsellors 


swivels $50. Call: 905-725-9277 


Kenmore apartment size washer, works 
great, asking $100. Call: 905-885-0336 
shift 1 


5 hp Toro snowblower, dual stage, excel- , 
lent condition; Dolmar chainsaw, 68 cc, 7 
can’t hook; large skidding tongs; eo 
rototiller. Call: 905-723-6929 | 
5 piece pine poster bedset, desk, hutch, 


dresser, mirror only $500; 3 pw Wilson 
Fat Shafts, graphite staff, one year old 


John Taylor 
64.4.-4233 


Steve Bobas 
644-4282 


$500. Call: 905-571-1209 


GM EMPLOYEE QUOTE LINE: 


2000 X’treme 


Automatic 

Air Conditioning 
4.3 V6 

Sportside Body 
Deep Tint 

Power Windows 
Power Locks 
Locking Differential 
3rd Door 

Remote Keyless 
Aluminum Wheels 
CD Player 

Sliding Rear 


e 
e 
e 
e 
e 
e 
e 
e 
e 
e 
e 
e 
e 


1-800-GM DEALS 


GM Employee Purchase Price 


2000 Alero 
2-Door Coupe 


¢ Air Conditioning 
ABS ¢ Spoiler 
Aluminum Wheels 
Power Door Locks 
Tilt * CD & Cassette 


*17995 


2000 Astro Cargo 


° 43 V6 

¢ Automatic 

Locking Differential 
Power Door Locks 
Rear Glass 

Deep Tint 


*17955 


NO MONEY DOWN! 


4 


2000 4-Door 
Tracker 4x4 


Automatic 

Air Conditioning 
Power Windows 
Power Locks 
Power Mirrors 
Aluminum Wheels 
Rear Wiper 
Roof Carrier 
Remote Keyless 
CD Player 
Cruise 


*22985 


*21865 


All prices plus freight and taxes. 


Call for Lease Quote 


DAEs Boe 416-491-2000 
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Button accordian, Hohner, good condi- 
tion, $200. Call: 905-725-9904 


Grey fullsize GMC van seat $65; white 
interior door 30x80 $25; exhaust fan $10. 
Call: 905-576-0132 


Craftsman 10” radial arm saw $375; table 
saw 8” $150; roller blades, 2 pair, ladies 
junior size 5, boys’ size 9 $100; box trail- 
er, 4x8, $225 obo. Call: 905-723-7196 
Men’s right golf irons, Wilson Tour R/Ms, 
3-SW, 3 yrs old, cost $800 new asking 
$300 obo, King cobra Driver, RH $100. 
Call: 905-579-7314 


C.iiFtF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 
GM Family Program Available 


Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


Lynx Black Cat RH irons, 3 through pitch- 
ing wedge $400; Louisville slugger bat 
25 oz. TPS advanced player model, $50. 
Call: 905-723-8397 


Complete propane system for GM V8 
Abbl carb, fits truck, van & cars; assorted 
automatic transmissions, front and rear 
wheel drive. Call: 905-725-7249 


Findlay wood or coal burning cookstove, 
Meteor model, good condition, ideal for 
cottage $500. Call: 905-725-2279 


9 pc. pine bedroom suit hand-made 
includes headboard, bedframe with 
drawers, 2 night tables, dresser, mirror, 
hutch with drawers, matching bench. 
Call: 905-721-8376 


Skidoo 1996 Formula 500 $300; Polaris 
1995 Indy Trail $3500; both electric start, 
mint shape, covers included. Call: 705- 
277-3508 


Baby items: Sears Kayla series crib, 
bleached oak colour, excellent condition 
$150; Fisher Price high chair, good con- 
dition $25. Call: 905-404-9257 


White fiberglass truck cap, sliding win- 
dows, 5 yrs old, great condition; 30’ 
stove; standard flywheel for 400 Cl SB; 
12 gallon bottle for wine making. Call: 
905-571-4471 

Men's bicycle; living room chair; 2 amp 
stereo unit; wall mirrors; pictures, colour 
TV; new vinyl windows, new car stereo, 
speakers, amps. Call: 905-432-1684 


1993 Suzuki Sidekick 4x4 auto, loaded, 
white, 25,000 mi, lady owner, non smok- 
er, immaculate condition, certified, 2 
removable roofs plus more. Call: 905- 
433-8871 


22 cut ft freezer, good condition. Call: 
905-728-9633 


Hood guard for GMC Sierra 1999 or 
newer, like new, no drilling to install, call 
$40. Call: 705-277-2234 

1987 Dodge Omni 90,000 km as is, elec- 
tric dryer $75. Call: 905-723-6841 
Antique upright grand piano, carved pan- 
els, fancy legs, good shape, asking 
$900. Call: 905-723-9174 

1996 Chev pickup, 305 V8, ps, pb, tilt, 
cruise, air, auto, AM-FM-cass, green/tan, 
aluminum wheels, boxliner, winter tires 
included, 80,000 km, $18,000 cert. Call: 
905-728-6624 


PROBLEMS? 


Alcohol and/or 
Drugs - 
CAW-GM 
Substance Abuse 
Program 
For help, 
Information, etc. - 
Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/ 
Tri-Link 


905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Medical Centre: 905-644-6093 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 
PIN 5967 
Medical Centre: 905-644-7080 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


A Century of Chevys & Keep On Truckin’ 


By Local Artist Tony Johnson 
Published from an original watercolour painting - image size 13.5”x20.5” 

300 Limited Edition Colour Prints, signed and numbered, $55.00 or $125.00 framed 
With the purchase of this print, you are donating 10% to the Children’s Aid Society. 
Contact: 
Sharon Clark 
644-5598 
or 579-1587 


Tony Johnson 
435-0575 
or 436-0400, 
ext. 373 
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30” range $60; chimney brush and poles 
$20; bathtub and toilet aids; dining tent 
$25. Call: 905-987-3326 


14’ fiberglass boat, 25 hp motor, tilt trail- 
er, electric start, new battery, gas tank, 
runs well, $1200 obo. Call: 705-799-7290 


14’ Sunray boat, Evinrude motor, EZ load 
trailer, canvas canopy, in good condition, 
$3000 obo. Call: 905-436-9935 


Air hockey table 3x6 $250; junior gold 
clubs & bag $40; 148 cm snowboard and 
size 10 boots with bindings $150. Call: 
905-404-1597 


1983 Prowler 23’ with deck, add-a-room, 
shower with tub, double — sink, 
fridge/freezer, 4 burner stove/ range, 
$500 obo. Call: 905-644-3175 pager 1- 
800-361-6793 PIN 8240 


1989 Cavalier Z24, 1988 Jeep utility trail- 
ers, stock car trailer, cap fits S10-S15, 
water tubs. Call: 905-985-7614 


Sofa and loveseat, ivory $800; coffee and 
end tables, cherry, $600, downhill skis 
and bindings $130. Call: 705-754-9379 


Girls’ school uniforms, MJPCHS, petite 
size 6, reg size 10, various items includ- 
ing gym clothes. Call: 905-728-6963 


Buying, SELLING, Retiring? 


For ALL YOUR REAL EstTaTE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 joe 


Wheelchair, Horizon orthopedic autotilt, 
2 yrs old, A1 condition, paid $2500 ask- 
ing $800; exterior wood doors, 80x32 
w/glass window, 82x34 $50 each. Call: 
905-571-5068 


1987 Pontiac Safari wagon, 307 V8, 
auto, cruise, air, 8 pass. $1000 obo; 1985 
Ford Crown Vic wagon, 302 V8, new 
exhaust, $1000 obo. Call: 905-725-4534 


Patio slider 5’ double pane; 4’ vinyl fence 
mesh; kitchen hood fan; front door con- 
crete raiser step, pool ladder, all best 
offer. Call: 905-723-3197 


Piano, Samick, excellent condition, 
$3000 obo. Call: 905-985-9018 


Storm doors, brown tri-lite, RH hinge, 82 
X 33 1/2; LH hinge 80x32, $50 for both. 
Call: 905-433-0256 


Hood deflector, box liner, trailer hitch to 
fit Chevy truck, car trailer hitch. Call: 905- 
725-6488 


2 washer spinners $125 ea; 110 volt 
dryer $125; 2-seater sofabed $50; 2 
lounge chairs $25 each. Call: 905-723- 
8735 


Arcade games, Galaxian, PacMan, 
Golden Tee 99 golf game, Sega Quartet; 
4x8 pool table, great for basement bar or 
rec room. Call: 905-720-4506 


WANTED 


ReMax me Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario LIE 216 


Specializing in Serving CAW Members 


LIMITED’ EDITION 
YEAR 2000~ 


Dury ae COINS 


last chance... 
only available until December 31, 2000 
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Snowblower. Call: 905-985-1148 after 4 
pm 


Old lawnmowers, riding mowers, 
snowthrowers, weedeaters, outboards, 
dead or alive, needed for school; also 17’ 
bass boat. Call: 905-983-9530 


Riders wanted from Millbrook, Cavan 
area, Shift #1, car plant, pay for only 
days, you ride. Call: 705-932-2136 
Double wall insulated stainless steel 
chimney; patio doors in good condition; 
small electric water heater; bunk beds. 
Call: 905-723-5460 

High school yearbooks from McLaughlin 
CVI for 1964-65 and 1965-66; also table- 
top hockey game. Call: 905-261-2312 
Window, single pane for sashless slider, 
43 1/2” x 28 1/8”. Call: 905-728-7106 
Sausage making machine. Call: 905- 
786-1053 

Garage door, 7’x9’ or smaller. Call: 905- 
725-9387 

Rust-free S10 short box. Call: 905-723- 
7229 

Yearbooks from Oshawa _ Central 
Collegiate, 1961-62, 1962-63, 1963-64. 
Call: 705-932-2530 evenings/message 
14’ or 16’ aluminum boat, with deep hull, 
must be in good condition. Call: 905-263- 
4381 

Student trumpet and saxophone. Call: 
905-579-2645 

18’ awning for trailer. Call: 705-793-2218 
Farrier (blacksmith) tools suitable for 
someone just starting in the trade; any 
scuba diving gear. Call: 905-576-9750 


CAW 
Local 222 
@ 
www.cawlocal222.com 


A gift that stands the 
test of time. 


9 Coin Nickel Set 


only $35.00 


Each beautifully crafted coin carries 
the official seal of the municipality it 
represents on one side and a landmark 
unique to that community on the other. 


Also available in singles and doubles 
for $3 and $5 from any bank or credit 


union in Durham Region. 


to order call 


1-800-834-2443 


¢@ Auto Workers Community Credit Union 


This is an excerpt from the Auto Workers 
Credit Union Newsletter featuring commonly 
asked questions about personal financial 
planning, taxation matters and other related 
topics. Credit Union staff who are knowledge- 
able in the various product and service areas 
will provide the answers. 


Member of Credential Group 


Credential Securities is a Member-CIPF 


Wondering if you should take advan- 
tage of GM’s retiring allowance incen- 
tive? Concerned about the income 
tax consequences? Worried about 
how your family will manage finan- 
cially when you stop working full- 
time? 

If you answered “‘yes”’ to any of these 
questions, you should find some useful 
information in this column. To help you 
understand all your options, consider talk- 
ing to a financial advisor. 


What is a “retiring allowance”? 


Retiring allowances are given to employ- 
ees as a form of recognizing service and 
offering compensation as an incentive for 
retirement before age 65. Under the cur- 
rent contract with General Motors, the 
retiring allowance is $50,000. 


How much of my retiring allowance is 
eligible to roll over to my RRSP? 


Dana joined General Motors in 1975: 


$2,000 x 21 years of service 
(1975-1995) = $42,000 


Chris joined General Motors in 1965: 


$2,000 x 31 years of service 
(1965-1995) = $62,000 


Linda Foston, CFP 
Investment Advisor 


Gwynne Cafik, CFP 
Investment Advisor 


Linda and Gwynne are full-time Financial Planning Service Representatives of Auto 
Workers Community Credit Union and Investment Advisors with Credential 
Securities Inc. To arrange an appointment to discuss your financial future, please 
contact the Credit Union and ask for Lorraine Nemeth. 


For Dana, $42,000 can be directly trans- 
ferred to her RRSP (through a TD2 form) 
and income tax will be withheld on the 
remaining $8,000. Note: by contributing 
the “non-eligible” amount as an RRSP 
contribution, this will help offset her tax 
bill as this amount will be added to her 
income for the year. 


For Chris, the whole $50,000 is eligible to 
be transferred to his RRSP, thus sheltering 
immediate taxation. 


Here are some important points to remem- 
ber when you are calculating how much of 
your retiring allowance can be allocated to 
your RRSP and what the income tax 
implications are: 

2 As of the 1995 federal budget, the years 
of employment that qualify for the 
transfer must be before 1996 (calculated 
as $2,000/year of service). For some 
employees, the full amount will not be 
eligible for the direct RRSP transfer. 

? If a significant portion of your retiring 
allowance ends up as 
taxable income, the portion contributed 
to your RRSP will give you an offset- 
ting deduction when you file your 
income tax return. 

2 You will be required to contact 
Revenue Canada for an official (writ- 
ten) confirmation of your 
RRSP limit. 

2 Think about your current financial sit- 
uation and future needs. 


“Catch up” making contributions to 
your RRSP this year. 


? Take it out next year if you need it — or 
take it over the next few years, when 
you are in a lower income bracket to 
reduce the overall income tax liability. 

? If you are worried about living with a 
reduced pension because of less years 
of service, an appropriate income 
stream can be set up for you. 

2 If you are debt-free, you may not need 
to use it now. Why not add it to your 
retirement nest egg and invest it wise- 
ly? This could grow substantially over 
the next few years. 

Because there are so many options for you 
to consider, make an appointment at the 
Credit Union to discuss your situation. 
We’re ready to help you and your family 
plan ahead. 


OFFICE LOCATIONS 


Oshawa 
322 King St. W. L1J 2J9 
Bowmanville 
133 King St. E., LIC 1N6 
Tel: 905.728.5187 
Fax: 905.728.8727 
Toll free: 1.800.268.8771 
Website: www.awccu.com 


Celebrating 
Credit Union Day 


Co-ops and Credit Unions... 
Investing in Canadian 
Communities 


Thursday, October 19, 2000 


Credit Unions throughout the world have given people the opportunity to belong to a financial 
institution guided by open membership, democratic control and member education. This is truly a 
reason to celebrate. Join us on Thursday, October 19th as we celebrate the accomplishments of 
Canada’s 10,000 co-operatives, credit unions and caisses populaires. 


Join us for the many activities taking place from 9:00 a.m. to 6:00 p.m. on Thursday, October 19th. 


* Refreshments * Bake Sale 
* Child Find 
(Information Booth) 
register and fingerprint your child from 4:00 to 6:00 p.m. 


¢ Staff Arts and Craft Sale 


(proceeds to Canadian Cancer Society) 


¢ Canadian Cancer Society 
(Information Booth) 


Some Sad News 
From Several Plants 


t’s always unfortunate to note the pass- 
ing of our members, but there are sev- 
eral I would like to bring to your atten- 
tion personally this month. At Mackie 

Automotive, we regret the passing of 
one of our Brothers, Tim Poelstra. We wish 
to inform his fellow brothers and sisters 
that a scholarship trust fund has been set 
up at the Auto Workers Community Credit 
Union for his 12-year-old daughter, Aleece 
MacLean. The account will be open until 
December 31, 2000. 

We also regret the passing of two other 
members, Gerrard Peter Ruelland at Blue 
Circle Cement in Bowmanville, brother of 
our Plant Chairperson there, Dennis 
Ruelland; and Jan Schyff, an employee of 
the Truck Plant. They will surely be missed 
by friends and family. 

On a couple of brighter notes, there is a 


Locat 23> Meetings© 


The GENERAL MEMBERSHIP meeting is held the first Thursday 
of every month at 7:30 p.m. except July & August 


new unit to be welcomed into the amalga- 
mated Local 222. There are five new mem- 
bers at the GM wastewater treatment plant 
who are employees of U.S. Filter, a Mark- 
ham company. Welcome! 

Also, congratulations to the members of 
CAW Local 1136, made up of units here at 
the Union Hall, our Dental Centre and the 
Glazier Medical Centre, who are celebrating 
the 50th anniversary of their Local. And fur- 
ther congratulations go to our receptionist 
Marika and her husband, John Roberts, on 
the arrival on September 8th of their new 
daughter, Anika. 

For retirees, the Local is now giving the 
gift of a watch with the CAW Canada logo on 
it as well as the Local 222 name. This, I 
think, will be a welcome change and some- 
thing I believe the membership will prefer. 

As mentioned in last month’s Osha- 


FINANCIAL SECRETARY’S REPORT 


worker, we are offering the membership 
the opportunity to once again purchase 
CAW rings. I have arranged for Richard 
Baron to come to the Union Hall on 
Thursday and Friday, October 19 and 20 
between 8:00 a.m. and 4:00 p.m. for any- 
one interested in buying a ring. 

We have no answer back yet on our 
property tax appeal. As soon as we know, 
we'll inform the membership. 


The GENERAL MOTORS UNIT meeting is held the third Thursday 
of every month at 7:30 p.m. except July & August 


CAW FAMILY AUXILIARY meetings are held the first & third Tuesday 
of every month at 8:00 p.m. except July & August 


The RETIREES’ CHAPTER meeting is held the first Monday 
of every month at 1:00 p.m. except July & August 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 


Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


